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Policies of Equal Opportunity and Affirmative Action

New Mexico Institute of Mining & Technology/New Mexico Tech is committed
to equal employment opportunity and affirmative action in all of its personnel policies
and procedures. Ne\;v Mezxico Tech is firmly committed to a policy of nondiscrimination
on the basis of race, color, sex, religion, ancestry, national origin, physical or mental
disability, Vietnam Era or veteran status. Any evidence of actions or procedures
inconsistent with this policy should be brought to the attention of the Office of
Affirmative Action and Compliance.

Equal opportunity refers to the right of every person to be judged on the basis of
relevant skills, experience, and training; free from judgment on the basis of irrelevant
criteria such as sex, age, ethnic background, handicap, disability or veteran status.

To help ensure nondiscriminatory practices, New Mexico Tech has a Director of
Affirmative, Action and Compliance who reports directly to the President of the Institute.
Achieving equal opportunity requires the active cooperation and awareness of every
person with supervisory responsibility. It is the policy of New Mexico Tech to make
every effort to find highly qualified applicants of both genders and various ethnic groups.
It is also the Institute’s policy to provide advancement opportunities for these employees
whenever possible, and to take affirmative action with regards to recruitment and
employment of qualified women and minorities. |

In the final analysis, meeting the letter of the law and the strict requirement of our
policies will not be enough. We will be evaluated and we should evaluate ourselves by
our actual success in achieving our goals. New Mexico Tech will continue to analyze its

personnel actions to assure compliance with its affirmative action program.

Stephen Wells, President
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Introduction

New Mexico Institute of Mining and Technology is located in Socorro, New Mexico.
New Mexico Tech is an institute of higher learning offering both undergraduate and
graduate degrees. The institute integrates education, research, public service, and
economic development through emphasis on science, engineering, and natural resources.
New Mexico Tech is a reflection of the state of New Mexico. It is both small in
population as compared to other universities and it is diverse in faculty, staff and student
population. Its size and diversity contribute to the collegiality and citizenship amongst
faculty and staff and ultimately student beneficiaries. The sense of cultural awareness
permeates the environment for both staff and student populations. Supporting diversity
mandates awareness in all aspects of the university from hiring practices, promotions,
staff development to curricular offerings for students. Supporting diversity also mandates
continual and relevant staff training to ensure opportunity for interactive discussions and
exchange that support understanding and cultural tolerance for one another.

The Institute’s Equal Employment Opportunity (EEO) and Affirmative Action Office
works closely with the Office of the President and all institute departments to provide

authentic trainings and services to the faculty and staff of New Mexico Tech.

Dissemination and Responsibility

For Implementation of the Policy

41 C.F.R. 60-2.17 (a)
New Mexico Tech President Stephen Wells has the overall responsibility to implement

the Institute’s Equal Employment Opportunity (EEO) policy and Affirmative Action
Plan. President Wells has assigned coordination of responsibilities to implement the
policy and affirmative action program to the Director of Affirmative Action who has full
support of and access to all administfative and supervisory personnel.

The Director of Affirmative Action and Compliance is directly responsible for the
development and implementation of the Equal Employment Opportunity/Afﬁrfnative
Action Program. The Director of Affirmative Action and Compliance reports directly to
the president of the Institute and is given top management support and reasonable staff

necessary to discharge the responsibilities and duties of the office. The name of the



Director of Affirmative Action and Compliance appears on all communications, internal

and external, which deal with the Institute’s Equal Employment Opportunity/Affirmative

Action Program. Dr. Wells has assigned coordination of responsibilities to the Director

of Affirmative Action:

Randy Saavedra
Director Affirmative Action Department
801 Leroy Place, Fitch 213,
Socorro, New Mexico 87801
575 835-5005

Responsibilities of Director, Affirmative Action and Compliance

N =

60-2.17 (i)
Develop and maintain an affirmative action program.

. Assist administrative and supervisory personnel to arrive at solutions to problems

arising from the implementation of the EEO and Affirmative Action Program.
Design and implement a system to determine the degree of success in meeting
affirmative action goals and objectives including both long and short term goals
and objectives.

Serve as a liaison between the Institute and state/federal agencies on affirmative
action and EEOQ issues. Maintain active contact with agencies.

Keep management informed of the latest information/regulations in EEO and
affirmative action.

Investigate and respond to complaints of alleged discrimination.

Review Institute’s policies relevant to affirmative action and recommend
modifications as needed.

Conduct training and informational sessions relevant to NMT affirmative action
and EEO issues including harassment and other areas. Work with supervisors
and/or departments as needed.

Work with management to develop ways of correcting deficiencies and of
achieving program goals. Regular discussions with academic and non-academic
managers will be held to assure that the Equal Employment
Opportunity/Affirmative Action Policy is being adhered to and that they

" understand that evaluation of their own work performances will include their

10.

efforts on behalf of equal employment opportunity/affirmative action objectives.
Review and audit departmental patterns of recruitment, promotions, etc.

Duties of Administrative Management
Cooperate with office of affirmative action in the resolution of problem areas, the
attainment of NMT affirmative action goals and the insurance of equal
employment opportunity in all employment practices.
Meet with personnel to ensure that employment practices are non-discriminatory
Ensure that minorities and women are given full opportunities for employment,
transfers, and promotions.



4. Coordinate with Human Resources, Affirmative Action and other departments to
scheduled relevant training for staff.

Responsibilities of Director, Human Resources

1. Ensure that all tests used for hiring, promotion, or transfers have been validated
for elimination of bias. Conduct annual review of HR processes and procedures.

2. Assist internal applicants as requested to make them more competitive for
promotional opportunities.

3. Develop sources for female and minority candidates for all job groups by
implementation of effective outreach and recruitment procedures.

4. Coordinate training with Affirmative Action Department to schedule EEO
training for supervisory personnel to ensure hiring and promotion procedures and
practices are free from discrimination.

Internal Dissemination
The administration’s policy of equal opportunity through affirmative action includes the

practice that program guidelines are disseminated throughout the Institute as follows:

* The policy statement and the basic provisions of the Affirmative Action Program
(with reference to the complete program) are printed in the New Mexico Tech
Employee Handbook distributed and discussed with all regular employees at time
of hire.

e New Mexico Tech’s support of the Equal Employment Opportunity Program is
regularly reaffirmed through exposure in “SCOPE”, the campus newsletter, staff
development trainings, student run newspaper, Pay Dirt and in other publications
disseminated to employees and students (course catalog, recruitment brochures,
etc.).

e The President, once per semester at Cabinet meetings, discusses the intent of the
policy and individual responsibility for effective implementation, making clear
each administrator’s responsibility for discussion with key individuals reporting
to them.

e Policy objectives and requirements are discussed in employee orientation
sessions.

e Communications are directed to all employees to familiarize them with the
Affirmative Action Program and to inform employees of opportunities and
responsibilities under affirmative action.

e New Mexico Tech periodically holds training seminars on affirmative action,
relevant laws, etc. offered to all NMT staff to increase awareness and sensitivity.
Staff is allowed to attend outside training on related topics.

External Dissemination
The Equal Employment Opportunity/Affirmative Action Program requires continual

dissemination of the Institute’s participation both on and off campus. Such coverage

includes, but is not limited to the following items:



Sources for potential students or employees are made aware of the Institute’s
participation in and adherence to the Equal Employment Opportunity/affirmative
Action Program. ,

The Equal Employment Opportunity/Affirmative Action clause is included on all
orders, leases, contracts, bid requests, applications, brochures, catalogs, and any
other similar material scheduled for distribution outside the Institute.

Applicants and prospective employees are given copies of the Institute policy
statement.

The Institute annually provides a written statement of the Institute’s policy to
minority and women’s organizations, community agencies, leaders, educational
guidance counselors, and schools.

All students and employee recruitment materials picturing employees and/or
students include minority men and women.



Tab 2



Development and Execution of
Action Oriented Programs 41 CF.R. 60 2.17 (iii)

The following processes will continue to be implemented and improved upon to assure

that New Mexico Tech is continually recruiting, hiring and promoting minorities and

women and that their representation in the NMT workforce continually increases to

indicate good faith efforts on the part of all departments and divisions within the Institute.

Posting, Recruitment and Selection Process
The Human Resources Department reviews all position descriptions as requests to
fill open positions are received. This review includes a position description
questionnaire that is completed by the requesting department. Subsequent to the
Human Resources Department review, the description is reviewed by the
Affirmative Action Department.
The Human Resources validates the position specifications with the hiring
department to determine that the appropriate essential elements are the focus of
the position description.
These validated job descriptions and job related specifications are available to all
persons involved in the recruiting, screening, selection, and promotion process.
They are also part of the internet and bulletins that are available to various
recruiting sources and interested applicants. Position postings records are kept for
five years.
The Human Resources Department continually reviews recruitment sources in an
attempt to utilize those sources that may yield qualified minority and female
candidates. Periodic review of recruitment efforts to determine recruitment
effectiveness.
The selection process, interviews, and reference checks are monitored by the
Human Resources Department and Affirmative Action to ensure they are free of
potential discriminatory actions. These processes are reviewed annually.
Outreach efforts for recruitment include submission of job postings to Department
of Labor, Alamo Navajo Reservation, and the Hispano Chamber of Commerce.

Promotions

New Mexico Tech does the following to ensure that minority and female employees are

afforded equal employment opportunity:

Promotional  opportunities are posted and announced within the
department/division.

Employees are encouraged to attend training programs to improve their skills and
abilities.

Formal annual evaluation programs help employees identify areas where
improvement is needed for advancement and promotion.



e Supervisory personnel are required to submit written justification for a promotion
decision.

Staff Development

Staff development is offered on a regular basis and enrollment is voluntary. There does
not appear to be discrepancies in the area of staff development as all regular employees

are given the same opportunities for coursework and short term training.

Employee Benefits

New Mexico Tech encourages all employees to utilize the benefits available to them
including tuition waivers, health and life insurance, retirement plans, use of recreational
facilities and NMT sponsored activities. New Mexico Tech has a child care program that

is available to NMT staff, students and the community at large. l

‘Design and Implementation of Internal Audit and

Reporting Systems 41 CF.R. 60 2.17 (iv)
The Affirmative Action Department is responsible for monitoring and auditing all

employment actions. The system involves an actual review of day-to-day actions, and
the monthly reports of hires and terminations. The monitoring and auditing includes the
following activities:

e Review of the Human Resources records on all applications, promotions,
transfers, and terminations by ethnicity and gender.

e Review of all paperwork associated with personnel actions including hiring,
terminations, transfers, promotions, etc. is conducted by the Director of
Affirmative Action Department. All personnel actions require review and
approval by the director of Affirmative Action Department.

e Meetings with hiring managers are held when an employment action merits a
closer inspection of actions leading up to the final decision. Managers are advised
of potential discriminatory actions/activities to ensure that equal employment
opportunity is afforded to all applicants and employees.

Internal Audit and Reporting System
60-2.17 (iv)
The Human Resources Department has the responsibility for developing and preparing

the formal documents for the Affirmative Action Department. The Human Resources

Department is responsible for the effective implementation of the Afﬁrmativ\e Action



Program; however, responsibility is likewise vested with each department
director and supervisor. The internal audit is designed to:

e Measure the effectiveness of the AA/EEO program

e Document personnel activities and identify problem areas for remedial action

e Determine the degree to which Affirmative Action goals and objectives have been
met.

The following personnel activities are reviewed to ensure nondiscrimination and equal
employment opportunity for all individuals without regard to their race, color, gender,
religion, disability, veteran status, or national origin:

Recruitment, advertising, and job application procedures;

Hiring, promotion, upgrading, award of tenure, layoff, recall from layoff;

Rates of pay and any other forms of compensation including fringe benefits;
Job assignments, job classifications, job descriptions, and seniority lists;

Sick leave, leaves of absences, or any other leave;

Training, attendance at professional meetings and conferences;

Procedures and policies to protect employees from harassment in the workplace.
Any other term, condition, or privilege of employment.
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Addendum A

NEW MEXICO TECH

PLACEMENT GOALS ANALYSIS
41 CFR 60-2.16 (vi)
Regular Full Time and Part Time Employees

NUMBER OF TOTAL MINORITY FEMALE PLACEMENT GOAL | PLACEMENT GOAL
EMPLOYEES EMPLOYMENT ESTABLISHED ESTABLISHED
JOB GROUP % EMPLOYMENT % MINORITY FEMALE
Executives
P 124 41/33% 58/47% 35% 50%
Other Professionals H@@ QN—.\WN G\Q \NW\MQAXV WN Axv mc Axv
e 114 36/32% 22/19% At Goal 25%
tenure track)
ot 47 26/55% 46/98% 60% At Goal
emaiea ional 111 51/46% 69/62% At Goal At Goal
Skilled Craft 43 37/86% - 1/2 % At Goal At Goal
Sl 60 44/73% 21/35% At Goal At Goal
Total 698 260/38% 281/41% N/A N/A




Review of Personnel Hiring Processes
The following documents are maintained as a component of the internal audit process:

1. An Applicant Flow Sheet indicating the name, race, sex, date of
application, job title, interview status, and action taken for all applicants
for job opportunities;

2. Summary data of external job offers, hires, promotions, resignations,
terminations, and layoffs.

3. Summary of applicant flow by identifying, total applicants, ethnicity, and
gender for each position;

4. Maintenance of employment applications for five years.

The personnel processes are reviewed annually to assure thorough and systematic
consideration of the qualifications of known individuals. This review covers all
procedures related to the filling of job vacancies either by hire or promotion;
modifications to the process are made when necessary. The Human Resources Director
will report problems related to significant rejection ratios, EEO charges, etc. to the
Institute President. The Human Resources Director will recommend rémedial actions for
the effective implementation of the Affirmative Action Plan.
Identification of Problem Areas

41 C.F.R. 60 2.17 (ii)
As a part of New Mexico Tech’s ongoing evaluation process, the following areas will be

reviewed during 2014:

e  Whether minorities and/or women are experiencing disproportionate difficulties
entering and particular job group;

e  Whether there are selection disparities in hiring, promotion, terminations, or other
personnel actions;

e Whether there are gender, race or ethnicity-based disparities in the compensation
system,; '

e Whether selection, recruitment, referral and other personnel procedures result in
disparities in the employment or advancement of minorities and women; and,

e Whether there are any other areas that might impact the success of the
Affirmative Action Program.

e The ratio of jobs filled to job openings and the total number of applicants hired

Practices, procedures, and results in the areas above will be monitored and will include
composition of applicant flow sheet by minority group status and gender. The entire

selection process including job descriptions, requirements, applications, interview



procedures, and final selections for posted vacancies will be monitored. Transfer and
promotion practices will be reviewed.

According to the Affirmative Action Plan requirements, the definition of adverse impact
is when a facially neutral selection process yields a substantially different rate of
selection in hiring, promotion, or other employment decision which works to the
disadvantage of members of a race, sex, or ethnic group. The Affirmative Action Plan
includes hiring, promotion data, and rates of pay within each EEO group to determine
whether there are gender, race, or ethnicity pay disparities. There are recruitment and
retention goals for both minorities and women within some of the EEO groups including
Executives/Managers, Professionals, Faculty, and Skilled Crafts. The NMT recruitment
and retention goals include the following: See Placement Goals Analysis Table,

Addendum A.

e Executives, Administrators, and Managers have a 33% minority ratio and a 47%
female ratio. The Affirmative Action Plan includes placement goals of 35% ratio
in each area thus, reaching its goal for females.

e Other professional positions are currently at 32% and 37% for minorities and
women respectively.

e Faculty positions currently employ 32% minority and 22% female within the full
time positions with established goals of 35% and 30% respectively.

e Secretarial/Clerical, Technical/Non-Professional, Skilled Craft, and Service
Maintenance are all at goal with the exception of females in the skilled crafts area
which is currently employing 1 female but with an established goal of 10%.

The information provided below indicates the ratio of jobs posted and jobs filled for the

past year:

Number | Regular/Tempora | Emergency

Year of ry Hires
Jobs Full/Part Time
Posted

2018 177 163/14 102




Availability Analysis
60-2.14(iv)
Vacancies within the following EEO Job Groups can be filled either internally through

promotions or externally through recruitment and hire. The following table is indicative

of the trend at New Mexico Tech to fill position vacancies.

Job Group External Internal / Promotion
Title Hiring Trend Hiring Trend

New Mexico Tech

Executives

Managers, Directors, Supervisors

Professionals

ikl

Administrative Support

Technical

elialtallalle

Service

Invitation to Self-Identify for
Protected Veterans

New Mexico Tech qualifies as a government contractor and therefore is subject to the
Vietnam Era Veterans’ Readjustment Assistance Act of 1974 as amended, (VEVRAA).
This act requires government contractors to take affirmative action to employ and
advance veterans in employment. The act prohibits discrimination and requires
affirmative action in all personnel actions regarding protected veterans including disabled
veterans, recently separated veterans, Armed Forces service medal veterans, and other
veterans who served during a war, campaign, or expedition for which a campaign badge
has been authorized. The Institute offers opportunity for veterans in the listed groups to
self-identify at the time of hire and currently through an annual survey. All procedures
and policies for internal and external dissemination shall apply to veterans, including
responsibility for implementation, personnel processes, and reasonable accommodations

for physical and mental limitations of veterans.




MALE FEMALE

JOB GROUP TOTAL w B H A [ w B H A !
e e s e srTTe s R IPEmY EEe ees e A  [ERsny pm=—
Administrative 100 40 0 13 0 1 26 0 16 2 2
Clerical _ 6 0 0 1 0 0 1 0 4 0 0
Faculty 124 63 0 8 24 0 22 0 2 5 0
Manager 58 18 0 12 0 1 17 0 8 2 o
Officlal : 5 3 0 1 0 0 0 0 1 0 0
Para-professional 56 2 ] 2 1 0 16 0 34 0 1
Professional Non-Facuity 161 63 2 17 7 1 51 1 15 4 0
Secretarial 18 0 0 0 0 0 9 0 8 0 1
Service Maintenance 78 15 0 44 0 1 4 0 14 0 3
Skilled Grafts a7 9 1 21 0 4+ 1 0 1 0 0
Semi-Skilled Crafts ' 13 3 1 9 0 0 0 0 0 0 0
Technicians 42 13 1 8 0 1 6 0 11 0 2
Total 698 229 5 133 32 9 153 1 114 13 ]
Percentages 100% 33 1 -19 5 1 22 0 16 2 1
Percent Male 68

Percent Female 42




Reasonable Accommodations Provision
New Mexico Tech has a written formal procedure for requesting a reasonable

accommodation when needed by an employee. The following outlines the procedure that
is followed by the institute:

e The accommodation must be requested in writing through either the Affirmative
Action Department or the Human Resources Department. -

e The request will be reviewed within ten workdays of receipt in relation to the
essential functions of the specific job for which the employee was hired.

e Any additional information such as medical documentation will be requested
during that time frame.

e Approvals or denials will be written to requestor and will include basis for denial
if denied.
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Organizational Profile
41 C.F.R. 60 2.11 (i)
The organizational profile for New Mexico Tech is shown on the organizational chart

that follows. The organizational chart depicts the seven major divisions within the
Institute. Each division head reports to the President of New Mexico Tech; in turn each

of the seven divisions has numerous departments.



Director, Government

Rela

David Manzano

New/Mexico Tech
Board of Regents

Director, EEOC
Affirmative Action
Randy Saavedra

Chief Executive Assistant
. Grain

Vanessa !

President i
Stephen G, Wells \_

IIII..»—

Title IX Coordinator

Peter Phaiah

Director, Human
Resources
Joann Salome

Director, Adviancement
Colleen Faster

ACADEMIC AFFAIRS
Douglas Welly

Vice President

-

M-

ADMINISTRATION &
FINANCE
0. Cieve McDaniel
Vice President

Associate Vice
President, Academic
Affairs

Peter Mozley
Dean, Arts & Sciences

Bill Stone
Dean, Engineering

Kevin Wedeward
Dean, Graduate Studies

Aly El-Osery (Acting)
Senior Finance
Administrator

Shari Montezari
Associate Dean of
Students

Elaine Debrine-Howell
Director Cybersecurity
Centers

Lorie Liebrock
(Interim)

Director, Library

David Cox
Director, Academic
Center for
Technology (ACT)

Iver Davidson
Director, Veterans
Affairs

Luz Barreras
Registrar

Scott Zeman (Acting)

Associate Vice President,
Administration & Finance

David Landrum
Business Office
Melissa Tull

AFRL Starbase La Luz
Academy

Ronda Cole

Director, Campus Police

Scott Scarborough

Director, Capital Projects

Alexander Garcia Likovic

Director, Facilities
Management

Yvonne Manzano

Director, Information
Technology Services

Joseph Franklin

Executive Director, New
Mexico MESA

Toney R. Begay

Director, Property

Steven Hicks

Chief Procurement Officer,
Purchasing Services

Kimela Miller

Director, Sponsored Projects

Gayle Bailey

State Mine Inspector
Vacant

-

==
STUDENT & UNIVERSITY
RELATIONS
Melissa Jaramillo-Fleming
Vice Presidant

Assistant Vice President & Dean
of Students, SUR
Peter Phaiah
Director, Auxiliary Services
Valerie Del Curto
Director, Communications &
Marketing Office
Dave Lepre, Jr
Director, Financial Aid
Kenny Aerts
Director, Office of Admission
Outreach/ Science Fair &
Science Olympiad
Anthony Ortiz
Professional Development
Program
John Juarez
Director, Performing Arts Series
Ronna Kalish
Director, Physical
Recreation/Student Activities
Melissa Begay
Student Alfairs
Director, Counseling,
Services &
Healthcare
Angela Gautier
Director, Student Affairs and
International Programs
Michael Voegerl
Director, Upward Bound Math
& Science
Kurtis Griess

7

N

Office for Research
Van D. Romero
Vice President

Associate Vice President
Carlos Rey Romera
Director, Finance & Business Ops
Patriciz Landavazo
Astrophysical Research Center
David Westp(ahl
Dircctor, [RIS/PASSCAL
Bruce Beaudoin
Dircctor, Geophysical Research
Center
Van D. Romero
Chair, Langmuir Laboratory
Harald Edens
Exec. Director, Nat’l Cave & Karst
Res Inst
George Veni
Director, MRO - Interferometer
Ifan Payne
Director, MRO - 24 M Telescope
Eileen Ryan
Supervisor, Machine Shop/Makers
Space
Michael A, Chavez
Exce Director, AFRL T2
Collaborative
Matthew Gallegos
Direetor, EMRTC
Michael Stanley
Director, ICASA
Michael Smith
Director, PTRC
Richard Miller
Director, Rescarch
Compliance/Safety
Dircclor, VACANT
Research Development Sves
Judy McShannon
Director, Latin American Initiatives
Juan De Dios Pineda

*NM BUREAU OF
GEOLOGY & MINERAL
RESOURCES
Nelia Dunbar
Director

e

Deputy Director—Associate
Director of Mapping
Mike Timmons
Associate Director for Finance
Valentina Avramidi
Associate Director for
Laboratories —Senior
Geochronologist
Matt Heizler
Mineral Museum Director—
Senior Mineralogist
Virgil Lueth
Hydrology Program Manager
Stacy Timmons
Publications Sales Manager
April Brunson
Publications Program
Manager
Brigitte Felix
IT Manager
VACANT
Albuquerque Office Manager-
-Webmaster
Adam Read
Senior Economic Geologist
Virgimia McLemore
Senior Petrolenum Geologist
Ron Broadhead
Senior Geophysicist
Shari Kelly

=

New Mexico Institute of Mining and Technology

Office of the President
Organizational Chart
Updated 07-31-2019

j NM PETROLEUM
RECOVERY
RESEARCH CENTER
Rebert Balch
Director

M

OFFICE FOR
INNOVATION
COMMERCIALIZATION
Peter Ansclmo
Executive Director

v

Associate Director/Reservoir
Sweep Improvement

Randall Seright
Associate Director, Operations

Shaojie “Jenny” Ma
Advanced Materials in Oil and
Gas

Vacant

Research Scientist, Alkali
Surfactant Polymers

Guoyun Zhang
Industry Tech Coordinator,
Section Head, Service &
Outreach

Martha Cather
Research Chemist, Petrophysics
and Surface Chemistry

Tianguang Fan
Research Scientist, Produced
Water and Petroleum
Engineering

Jianjia Yu
Scientist, Section Head,
Reservoir Evaluation/
Advanced Computational
Technologies
William Ainpomah
Section Head: Gas Flooding
Processes and Flow
Heterogeneities

Reid B. Grigg

Exec. Director, Venture
Development
Lawrence Udell

Chief Operating Officer
Lillian Armijo
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Affirmative Action Plan for Individuals with

Disabilities and Veterans of the Vietnam Era
Affirmative Action Plan Year: January-December 2014

A. Equal Employment Opportunity Policy
41 CRF 60-741.44; 250.1

To provide equal employment and advancement opportunities to all individuals,
employment decisions at New Mexico Tech does not discriminate in eniployment
opportunities or practices on the basis of race, color, religion, sex, national origin,
ancestry, age, Veteran status, sexual orientation, gender identity, spousal affiliation,
serious medical condition or physical or mental disability.

New Mexico Tech will make reasonable accommodations for qualified individuals with
known disabilities unless doing so would result in an undue hardship. New Mexico Tech
prohibits harassment of any individual on the basis of characteristic listed above. This
policy governs all aspects of employment, including selection, job assignment,
compensation, discipline, termination, and access to benefits and training,

Any employees with questions or concerns about any type of discrimination in the
workplace are encouraged to bring these issues to the attention of their immediate
supervisor or the President. Employees can raise concerns and make reports without fear
or reprisal, harassment, intimidation, threats, coercion or discrimination because they (1)
file a complaint with Affirmative Action office or with federal, state, or local agencies;
(2) assist or participate in any investigation, compliance review, hearing, or any other
activity related to the administration of federal, state or local equal employment
opportunity or affirmative action statute; (3) oppose any act or practice made unlawful by
federal, state, or local law requiring equal employment opportunity or affirmative action;
or (4) exercise any other employment right protected by federal, state, or local law or its
implementing regulations.

New Mexico Tech maintains an audit and reporting system to determine overall

compliance with its equal opportunity mandates and to respond to any specific



complaints applicants or employees file with New Mexico Tech’s equal opportunity
programs and for the affirmative action compliance activities is assigned to Randy
Saavedra who may be reached at 575 835 5005.

B. Review of Personnel Process
41 CFR 60-741.44;-250.6

New Mexico Tech insures that its personnel processes provide for careful, thorough, and
systematic consideration of the job qualifications or applicants and employees with
known disabilities and for the Vietnam Era Veterans for job vacancies filled either by
hiring or promotion, and for all training opportunities offered or available.

New Mexico Tech also ensures that its personnel processes do not stereotype disabled
persons or Vietnam Era Veterans in a manner which limits their access to jobs for which
they are qualified.

New Mexico Tech periodically reviews its processes and makes any necessary
modifications to ensure that these obligations are carried out. The following procedures
facilitate a review of the implementation of these requirements and are drawn from,
among other things, Appendix C of OFCCP’s Regulations implementing Section 503 of
Rehabilitation Act of 1973.

C.  Physical and Mental Qualifications
41.CFR 60-744;-250.6

New Mexico Tech reviews all physical and mental job qualification requirements with
management and supervisors to ensure that, to the extent qualification requirements
screen out or tend to screen out qualified disabled individuals or Vietnam Era Veterans,
they are job related and -consistent with business necessity and the safe performance of
the job. The schedule of the review is as new job qualification requirements are
established. |

To the extent that physical or mental job qualification requirements screen out or tend to
screen out qualified disabled individuals or Vietnam Era Veterans in the selection of
employees or applicants for employment or other changes in employment status such as
promotion or training, New Mexico Tech assures that the requirement are related to the
specific job(s) for which the individual is being considered and are job related and are

consistent with business necessity and the safe performance of the job.



D. Reasonable Accommodation of Physical and Mental Impairments
41 CFR 60-741.44;-250.6

New Mexico Tech makes reasonable accommodation to the known physical or mental
limitations of all otherwise qualified individuals with a disability unless it can
demonstrate that the accommodation would impose an undue hardship on the operation
of our business. If an employee with a known disability is having significant difficulty
performing his or her job and it is reasonable to conclude that the performance problem
may be related to the known disability, New Mexico Tech confidentiality notifies the
employee of the performance problem and inquires whether the problem is related to the
employee’s disability. If the employee responds affirmatively, New Mexico Tech
confidentially inquires whether the employee is in need of a reasonable accommodation.
Employees may also contact the following office at any time to request an
accommodation:

Director of Affirmative Action & Compliance
Fitch Hall, Room 213
801 Leroy Place
Socorro, New Mexico 87801
E. Harassment
41CFR 60-741.44

New Mexico Tech has developed and implemented procedures to ensure that its
employees with disabilities and Vietnam Era Veterans are not harassed because of their
disability or Vietnam Era Veteran status.

F.  External Dissemination of Policy, Outreach and Positive Recruitment
41 CFR 60-741.44;-250.6

New Mexico Tech takes positive steps to attract qualified individuals with disabilities and
Vietnam Era Veterans not currently in the work force who have requisite skills and can
be recruited through affirmative action measures. New Mexico Tech locates these
persons through the local chapters of organizations of and for individuals with disabilities
and Vietnam Fra Veterans. New Mexico Tech considers applicanfs with known
disabilities and those known to be Vietnam Era veterans for all available positions for

which they may be qualified when the position applied for is available.



G. Internal Dissemination of Policy
41 CFR 60-741.44;-250.6

New Mexico Tech recognizes that even a strong outreach program will be ineffective
without adequate internal support from supervisor and management personnel and other
employees, who may have had limited contact with individuals with disabilities or with
Vietnam Era Veterans in the past. To assure greater cooperation and participation in the
efforts with respect to the disabled individuals and Vietnam Era Veterans, New Mexico
Tech has developed the following internal procedures to communicate its obligation to
engage in affirmative action efforts to employ and advance in employment qualified
individuals with disabilities. These procedures are designed to foster understanding,
acceptance and support among New Mexico Tech’s executives, management, supervisory
and other employees and to encourage sucﬁ persons to take the necessary actions to aid
New Mexico Tech to meet its obligations.

New Mexico Tech includes its equal employment and anti-harassment policy in its
Employee Handbook. New Mexico Tech periodically informs all employees and
applicants of its commitment to engage in affirmative action to increase employment
opportunities for qualified individuals with disabilities and Vietnam Era Veterans. New
Mexico Tech schedules special meetings periodically with employees to discuss human
resources policies and to explain individual employee responsibilities not to discriminate
against or to harass other employees. The intent of New Mexico Tech’s anti-
discrimination and anti-harassment policies and individual employee responsibility for
effective implementation, making clear the Chief Executive Officer’s attitude.

H. Audit and Reporting System
41 CFR 60-741.44;-250.6

New Mexico Tech has designed and implements an audit and reporting system that:
e Measures New Mexico Tech’s compliance with the affirmative action program’s
specific obligations.
Where New Mexico Tech finds the affirmative action program to be deficient, New

Mexico Tech undertakes necessary action to bring the program into compliance.



L Responsibility for Implementation
41 CFR 60-741.44(1);-250(i)

The Director of New Mexico Tech’s affirmative action activities has overall
responsibility for the plan/program and is designated EEO Coordinator and is responsible
for implementing, monitoring, and administering the program.

This executive has been given top management support and the necessary staff to manage
implementation of this program. The program will:

e Develop policy statements, affirmative action programs, and internal and external
communication techniques including discussions with managers, supervisors and
employees to ensure New Mexico Tech’s policies are followed.

e Advise supervisors that they are responsible to prevent employees harassed due to
their disability.

e Identify problem areas with line management in the implementation of the
program, and develop solutions to such problems.

e Maintain an audit and reporting system to monitor progress of the program.

e Serve as a liaison between New Mexico Tech and the various governmental
enforcement agencies, community groups and vocational rehabilitation
organizations.

e Serve as a liaison between New Mexico Tech and the organizations for disabled
persons and covered veterans.
Inform management of the latest developments in the affirmative action area.
e Arrange career counseling for disabled employees and covered veterans when
requested.
Each department manager is responsible for implementation of the Affirmative Action

Program within his or her area of responsibility. This includes monitoring, hiring, and
promotion practices, indentifying problem areas, and taking other actions as outlined in
this plan.

J. Training 41.CFR 60-741.44(j);-250.44(j)
New Mexico Tech trains all personnel involved in the recruitment, screening, selection,

promotion, disciplinary, and related processes to ensure that the commitments in the New
Mexico Tech affirmative action program are implemented as to the disabled and Vietnam

Era Veteran.
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Assc Dean Student Electrical Engineering 10 1 1 1
Assc Dir Admissions Admissions - Albuquerque 10 1 1 1
Assc Dir Advancement Advancement 10 1 0 1
Assc Dir Applied Research EMRTC 10 1 0 0
Assc Dir Chief Engineer IRIS 10 1 0 0
Assc Dir Financial Aid Financial Aid Office 10 1 0 1
Assc Dir for Business : Fac Management Administration 10 1 0 0
Assc Dir Human Resources Human Resources 10 1 1 1
Assc Dir Mappng Prgrm/Dep Dir Bureau of Geology 10 1 0 0
Assc Dir of Budget & Analysis Budget & Analysis 10 1 1 1
Assc Dir Training EMRTC 10 1 4] 0
Assc Director PTRC VP for Research & Development 10 1 1 0
Assc Vice President R&ED VP for Research & Development 10 1 1 0
Assc VP Academic Affairs VP of Academic Affairs 10 1 0 0
Assistant Controller General Accounting 10 1 1 1
Assistant Director of Finance IRIS 10 1 0 1
Assistant Director of OSL Office for Student Learning 10 1 0 1
Assistant Registrar Registrar's Office 10 1 0 1
Assoc Dir / Sr Geochronologist * Bureau of Geology 10 1 0 0
Assoc Dir Operation & Database PRRC 10 1 0 1
Assoc Dir Sponsored Proj Restricted Funds Accounting 10 1 1 1
Assoc Director Construction Fac Management Administration 10 1 1 0
Assoc Director of Finance Bureau of Geology 10 1 0 1
Assoc Director Purchasing Serv Purchasing 10 1 0 0
Associate Director of Educatio Cave & Karst 10 1 0 1
Associate Director-Mech Eng Fac Management Administration 10 1 0 0
Associate State Mine Inspector Bureau of Mine Safety 10 1 0 0
Asst Dir Campus Police Campus Police 10 1 0 0
Asst Dir Grounds & Golf Course Golf Course Maintenance 10 1 0 0
Asst Dir of Student Affairs Student Affairs 10 1 0 1
Asst Dir Residential Life Auxiliaries 10 1 0 1
Asst Dir Utility Systems Electrical Maintenance 10 1 1 0
Asst Manager Payroll Payroll 10 1 0 0
Asst VP Student & Univ Relat - Vice President for Univ Relations 10 1 0 0
Asst.Dir of Outreach & Comm MRO 10 1 0 1
Banner Application Support Mgr Infor. Technology & Communicatior’ 10 1 0 1
Business Manager ITC Infor. Technology & Communicatiot 10 1 0 0
Chemistry Laboratory Mgr EMRTC 10 1 0 2
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Chief Exec Asst to President President's Office 10 1 1 1
Chief Procurement Officer Purchasing 10 1 0 1
Chief Technology Officer ICASA 10 1 0 0
Client Services Supervisor Infor. Technology & Communicatiot 10 1 0 0
Computer Sys Admin/Tech Academic Center for Technology 10 1 1 0
Construction Superviser Fac Management Administration 10 1 1 0
Controller Business Office 10 1 0 1
Coordinator Map Production Bureau of Geology 10 1 0 0
Custodial Supervisor Custodial Services 10 1 1 0
Cyber Security Expert EMRTC 10 1 0 0
Dir 2.4 Telescope MRO 10 1 0 1
Dir Auxiliary Services . Auxiliaries 10 1 0 1
Dir Bureau of Geology Bureau of Geology 10 1 0 1
Dir Campus Police Campus Police 10 1 0 0
Dir Counseling & Disabilities Counseling Services 10 1 0 1
Dir Facilities Management Fac Management Administration 10 1 1 1
Dir Finance & Bus Operations VP for Research & Development 10 1 1 1
Dir Financial Aid Financial Aid Office 10 1 1 0
Dir Golf Auxiliaries 10 1 1 0
Dir Governmental Affairs President's Office 10 1 1 0
Dir Human Resources Human Resources 10 1 1 1
Dir IRIS/PASSCAL IRIS 10 1 0 0
DirITC Infor. Technology & Communicatio 10 i} 0 0
Dir Maker Hub & Manufac Collab Technology Transfer (T2) Collab. 10 1 0 0
Dir Math & Sci Upward Bound Vice President for Univ Relations 10 1 0 0
Dir of Admission Admissions 10 1 1 0
Dir of Capital Projects Campus Planning 10 1 1 0
Dir of ICASA ' ICASA 10 1 0 0
Dir Physical Recreation Intercollegiate Athletics 10 1 0 1
Dir Program MRO 10 1 0 0
Dir Property Property Control 10 1 0 0
Dir PRRC PRRC 10 1 0 0
Dir Res Life/Conference Servic Auxiliaries 10 1 0 0
Dir Sponsored Projects Restricted Funds Accounting 10 1 0 1
Dir Student Affairs Student Affairs 10 1 0 0
Director of Advancement Advancement 10 1 0 1
Director of Communications Communication & Marketing Dept 10 1 1 0
Director of Distance Education Academic Center for Technology 10 1 0 0
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Director of Library Library 10 1 0 0
Director of NCKRI . Cave & Karst 10 1 0 0
Director of Student Academic S - Office for Student Learning 10 1 1 1
Director-AFRL STEM Outreach Technology Transfer Group 10 1 0 1
Exec Dir (RPC) Venture (OIC) . Ctr for Tech Commercialization-CT 10 1 0 0
Executive Director Ctr for Tech Commercialization-CT 10 1 0 0
Executive Director Technology Transfer (T2) Collab. 10 1 1 0
Field Supervisor EMRTC 10 1 1 0
Financial Systems Manager EMRTC 10 1 1 1
Fleet Manager Garage 10 1 0 0
Greenhouse Supervisor Grounds Maintenance 10 1 0 1
Grounds Supervisor Grounds Maintenance 10 1 1 0
Industrial Security Manager EMRTC 10 1 1 1
Instructional Sys Design Mgr EMRTC 10 1 1 0
Laborer EMRTC 10 1 1 1
Major Gifts Officer Advancement 10 1 0 1
Manager Education Outreach Bureau of Geology 10 1 0 1
Manager Information Technology IRIS 10 1 0 0
Manager Property Control Property Control 10 1 0 0
Manager Publications Program Bureau of Geology 10 1 0 1
Manager Purchasing Purchasing 10 1 1 1
Manager/Program EMRTC 10 1 1 1
Manager/Senior Accountant Cave & Karst 10 1 1 1
Mgr Alumni Relations Advancement 10 1 1 1
Mgr Building Maintenance Locksmith/Key Control 10 1 1 0
Magr Children's Center Auxiliaries 10 1 1 1
Mgr Communications Services Infor. Technology & Communicatiol 10 1 0 0
Mgr Comp Maint/Networking Infor. Technology & Communicatiot 10 1 0 0
Mgr Database Bureau of Geology 10 1 0 1
Mgr Financial Operations General Accounting 10 1 1 0
Mgr Golf Shop Snack Bar Aucxiliaries 10 1 0 0
Mgr Grants & Contracts Restricted Funds Accounting 10 1 0 1
Mgr Hydrogeology Program Bureau of Geology 10 1 0 1
Mgr Marketing & Publications Technology Transfer (T2) Collab. 10 1 0 1
Mgr Network Services Infor. Technology & Communicatiol 10 1 0 0
Mgr NMT Seismological Observat  Bureau of Geology 10 1 0 1
Mgr Post Office Post Office 10 1 0 1
Magr/Research Development VP for Research & Development 10 1 0 1
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Network Systems Administrator . Bureau of Geology 10 1 0 0
Office Manager Cave & Karst 10 1 0 1
Office Manager MRO 10 1 1 1
Ordnance Operations Manager EMRTC 10 1 0 0
Pre-Award Negotiations Mgr Restricted Funds Accounting 10 1 0 1
President President's Office 10 1 0 0
Principal Senior Petroleum Geo Bureau of Geology 10 1 0 0
Purchasing Manager Purchasing/Stores 10 1 0 1
Registrar Registrar's Office 10 1 0 1
Senior Project Manager ICASA 10 1 1 1
Senior Systems Eng & Analyst E EMRTC 10 1 0 0
Spec Asst to Pres/Dir EEOC &AA  Affirmative Action 10 1 1 0
Sr Business Manager Technology Transfer (T2) Collab. 10 1 1 1
Sr Financial Administrator/ AA VP of Academic Affairs 10 1 0 1
Sr Staff Sci/Supv Software Grp IRIS 10 1 0 0
SrTechAdvist/SrSysEng/Res ICASA 10 1 0 0
Supervisor Travel Business Office 10 1 0 1
Supervisor/Industrial Shops EMRTC 10 1 0 0
Supv Accounts Payable Payroll 10 1 1 1
Supv Grounds Grounds Maintenance 10 1 1 0
Supv Instrumentation EMRTC 10 1 0 0
Supv Warehouse Fac Management Inventory/Tool C 10 1 1 1
Systems Admin/Software Engr EMRTC : 10 1 1 0
Theater/Event Manager Auxiliaries 10 1 0 0
Threat Systems Subject Expert EMRTC 10 1 0 0
VP Academic Affairs VP of Academic Affairs 10 1 0 0
VP Admin/Finance Vice Pres for Admin and Finance 10 1 0 0
VP Student & University Relat Vice President for Univ Relations 10 1 1 1
VP/R&ED/Chief Operating Office VP for Research & Development 10 1 1 0
# TOTAL 143 48 66
% TOTA 100% 3357 % 46.15 %
JOB GROUP Faculty
E TOTAL Total
Uel=fu e et G MEN CATEGORY. EMPLOYEES  MNORMES ol
Assc Prof Biology Biology 20 1 0 1
Assc Prof Petroleum Engr Petroleum 20 1 0 0
Assist Prof Computer Science Computer Science 20 1 0 1
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Assist Prof of Elec Engr Electrical Engineering 20 1 0 0
Assist Prof of Mechanical Engr Mechanical Engineering 20 1 0 0
Assist Prof Petroleum Eng Petroleum 20 1 0 0
Assistant Professor of Physics : Physics 20 1 0 0
Assistant Research Professor Earth & Environmental Science 20 1 4] 1
Assoc Prof Chemistry Chemistry 20 1 0 1
Assoc Prof Psychology Psychology & Education 20 1 0 0
Assoc Prof Chemistry Chemistry 20 1 1 0
Assoc Prof Computer Science Computer Science 20 1 0 0
Assoc Prof English CLASS 20 1 0 1
Assoc Prof Mechanical Eng Mechanical Engineering 20 2 0 0
Assoc Prof of Chemical Eng Chemical Engineering 20 1 0 0
Assoc Prof of Civil Engineerin Environmental Engineering 20 1 0 1
Assoc Prof of Computer Science Computer Science 20 1 0 0
Assoc Prof of E&ES Earth & Environmental Science 20 1 0 1
Assoc Prof of Electrical Engr Electrical Engineering 20 1 0 0
Assoc Prof of Management Business and Technology Manage! 20 1 0 0
Assoc Prof of Mathematics Math 20 1 0 0
Assoc Prof of Mechanical Engin Mechanical Engineering 20 1 0 0
Assoc Prof of Mechanical Engr Mechanical Engineering 20 1 0 0
Assoc Prof of Physics Physics 20 1 1 0
Assoc Prof of Technical Comm CLASS 20 1 0 1
Assoc Professor CLASS CLASS 20 1 0 0
Assoc Research Prof Climatolog Earth & Environmental Science 20 1 0 0
Associate Prof CEE Environmental Engineering 20 1 0 0
Associate Prof Chemical Eng : Chemical Engineering 20 2 1 1
Associate Prof Chemistry Chemistry 20 1 0 0
Associate Prof of Chemistry Chemistry 20 1 0 0
Associate Prof of Elec Engr Electrical Engineering 20 1 1 0
Associate Prof of Math Math 20 1 0 0
Associate Prof of Min Engr Mineral Engineering 20 1 0 0
Associate Prof of Pet Engr ' Petroleum 20 1 0 0
Associate Prof of Physics Physics 20 1 0 0
Associate Prof Petroleum Petroleum 20 1 0 0
Associate Professor E&ES Earth & Environmental Science 20 1 0 0
Associate Professor of Com Sci Computer Science 20 1 0 0
Associate Professor of Geology Earth & Environmental Science 20 1 0 0
Associate Professor of Math Math 20 1 0 0
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Associate Research Professor Earth & Environmental Science 20 1 0 0
Asst Prof Chemical Eng Chemical Engineering 20 1 0 0
Asst Prof Chemistry Chemistry 20 1 0 0
Asst Prof Mineral Eng Mineral Engineering 20 1 0 0
Asst Prof of CLASS CLASS 20 1 0 0
Asst Prof of E&ES Earth & Environmental Science 20 3 0 0
Asst Prof of History CLASS 20 1 0 1
Asst Prof of Math Math 20 1 1 0
Asst Prof of Mathematics Math 20 1 0 0
Asst Prof of Mechanical Eng Mechanical Engineering 20 1 0 0
Asst Prof of Petroleum Eng Petroleum 20 1 0 0
Asst Prof of Petroleum Engr Petroleum 20 1 0 0
Asst Prof of Physics Physics 20 2 2 0
Asst Prof of Psychology Psychology & Education 20 1 0 0
Asst Professor Biology 20 1 0 0
Asst Professor Business and Technology Managet 20 1 0 0
Asst Professor Chemical Engineering 20 1 0 1
Asst Professor Chemistry 20 2 0 0
Asst Professor CLASS 20 1 0 0
Asst Professor Materials Engineering 20 1 0 1
Asst Professor Math 20 1 0 1
Asst Professor Mechanical Engineering 20 2 0 0
Asst Professor Psychology & Education 20 1 0 1
Community College Faculty Community Education 20 6 2 5
Community Ed Instructor Community Education 20 2 1 1
Instructor Computer Science 20 1 0 1
Instructor Electrical Eng Electrical Engineering 20 1 1 0
Instructor of English CLASS 20 2 0 1
Instructor of History CLASS 20 1 0 1
Instructor of Math Math 20 2 0 0
Instructor of Mathematics Math 20 1 0 1
Instructor of Music Community Education 20 1 1 1
Instructor/ WiCS Coordinator Computer Science 20 1 0 1
MST Instructor Psychology & Education 20 1 0 0
Prof Materials Engineering Materials Engineering 20 1 0 0
Prof of Computer Science Computer Science 20 1 0 0
Prof. of Foreign Language CLASS 20 1 1 0
Professor E&ES Earth & Environmental Science 20 1 0 0
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Professor Mechanical Engr Mechanical Engineering 20 1 0 0
Professor of Astrophysics Physics 20 1 0 0
Professor of Biology Biology 20 2 0 1
Professor of Chemistry Chemistry 20 1 0 0
Professor of Civil/Envir Eng Environmental Engineering 20 1 0 0
Professor of Civil/Envir Engr Environmental Engineering 20 1 0 0
Professor of E&ES Earth & Environmental Science 20 1 0 0
Professor of Elec Engr Electrical Engineering 20 3 0 0
Professor of English CLASS 20 1 0 1
Professor of Geological Eng Mineral Engineering 20 1 1 0
Professor of Geophysics Earth & Environmental Science 20 1 0 1
Professor of Hydrology Earth & Environmental Science 20 1 0 0
Professor of Management Business and Technology Managet: 20 1 0 0
Professor of Materials Materials Engineering 20 1 0 0
Professor of Materials Engr Materials Engineering 20 3 0 0
Professor of Mathematics Math 20 5 0 0
Professor of Mechanical Engr Mechanical Engineering 20 1 0 0
Professor of Mining Engineerin Mineral Engineering 20 1 0 0
Professor of Petroleum Engr Petroleum 20 1 0 0
Professor of Physics Physics 20 6 0 3
Professor of TC & Mech Eng Mechanical Engineering 20 1 0 1
Research Assistant Professor Computer Science 20 1 0 0
Research Assoc Professor Physics 20 1 0 1
Research Faculty Earth & Environmental Science 20 1 0 0
Research Professor Physics 20 1 0 0
Vstng Asst Prof of Civil Engr Environmental Engineering 20 1 0 0
# TOTAL 134 14 34
% TOTAI 100% 10.45 % 2537 %
JOB GROUP  Other Professionals
T
el SEEARMERT CATEGORY  EMPLOVEES MINORITIES Fomale
Accountant || EMRTC 30 1 0 0
Admin Assistant Vice Pres for Admin and Finance 30 1 1 1
Admin Assistant Vice President for Univ Relations 30 1 1 1
Admin Asst of R&ED VP for Research & Development 30 1 1 1
Admin Specialist/FSO Asst ICASA 30 1 0 1
Administrative Analyst It Business Office 30 1 1 1
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Administrative Assistant VP of Academic Affairs 30 1 0 1
Admission Advisor Admissions 30 1 0 1
Admission Advisor Admissions - Albuquerque 30 1 1 0
Analyst / Banner Software Infor. Technology & Communicatio: 30 1 1 1
Architect Fac Management Administration 30 1 0 0
Assoc Dir/Sr Scientist PRRC 30 1 0 0
Banner Report Writer Infor. Technology & Communicatiol 30 1 1 0
Business Admin Specialist Bureau of Geology 30 1 1 1
Business Admin Specialist Restricted Funds Accounting 30 1 0 1
Business Process Analyst Vice Pres for Admin and Finance 30 1 0 0
Cave & Karst Science Specialis Cave & Karst 30 1 0 0
Cave Management Scientist Il] VP for Research & Development 30 1 0 0
Chief Engineer EMRTC 30 1 0 0
Compliance Analyst Business Office 30 1 0 1
Computer System & Lad Admin Electrical Engineering 30 1 0 0
Computer Systems Administrator  Bureau of Geology 30 1 1 0
Contract Analyst PRRC 30 1 0 1
Coord Continuing Education Community Education 30 1 0 1
Coord Geological Archives Bureau of Geology 30 1 0 1
Coord Human Resources Human Resources 30 1 1 1
Coord of Print & Publications Communication & Marketing Dept - 30 1 0 1
Coord Preventionist Counseling Services 30 1 1 1
Coord Res Life & Staff Trainin Aucxiliaries 30 1 0 1
Coord Res Life & Summer Conf Auxiliaries 30 1 0 0
Coord UBMS Program Vice President for Univ Relations 30 1 1 1
Coordinator STEM Qutreach Admissions 30 1 1 0
Coordinator/Purchasing IRIS 30 1 0 1
Cost Analyst [l PRRC 30 1 0 1
Curriculum Developer EMRTC 30 1 0 1
Curriculum Developer Psychology & Education 30 1 0 0
Data Analyst Registrar's Office 30 1 0 0
Database Administrator Infor. Technology & Communicatiol 30 1 0 0
Dir Performing Arts Prog Vice President for Univ Relations 30 1 0 1
Direct Cost Analyst Restricted Funds Accounting 30 1 0 1
Disability Case Manager /PI Counseling Services 30 1 0 1
Education Tech Writer Technology Transfer Group 30 1 0 0
Electronic Microcurcuit Eng EMRTC 30 1 0 0
Environmental Engineer EMRTC 30 1 0 1
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Events Coordinator Advancement 30 1 0 1
Explosives Chemist | EMRTC 30 1 0 0
Faculty Researcher MRO 30 1 0 0
Field Geologist Bureau of Geology 30 2 0 0
Field Geologist Il Bureau of Geology 30 1 0 0
Field Geologist/Webmaster Bureau of Geology 30 1 4] 0
Financial Aid Counselor Financial Aid Office 30 1 1 1
Financial Systems Analyst : Budget & Analysis 30 1 0 1
Fiscal Reconciliation Special Business Office 30 1 1 1
GIS Analyst Bureau of Geology 30 1 0 0
GIS Tech & Geologic lllustrtor Bureau of Geology 30 1 0 1
Hazardous Materials Officer VP for Research & Development 30 1 0 1
Hydrogeological Lab Assoc Bureau of Geology 30 2 0 1
Hydrogeologist Bureau of Geology 30 4 3 2
Hydrogeologist Earth & Environmental Science 30 1 0 0
Hydrologist Cave & Karst 30 1 0 0
Indirect Cost Analyst EMRTC 30 1 1 1
Industrial Safety Officer EMRTC 30 1 1 0
Instructional Tech Supp Spec Academic Center for Technology 30 2 1 0
Instrument Scientist MRO 30 1 0 0
Instrumentation Engineer EMRTC 30 2 1 0
Inventory Control Coordinator IRIS 30 1 0 1
IT Sys Anlst/Net/CompSupp Spec EMRTC 30 1 0 0
Lab Associate Biology 30 1 0 1
Lab Associate Chemical Engineering 30 1 0 0
Lab Associate Chemistry 30 1 0 1
Lab Manager/Geochemist Bureau of Geology 30 1 4] 1
Laboratory Facility Manager VP for Research & Development 30 1 0 0
Lead Electro Mechanical Eng MRO 30 1 0 0
Lead Field App Eng Sr Sci IRIS 30 1 -0 0
Lead Opto Mechanical Eng MRO 30 1 1 0
Lead Software Controls MRO 30 1 0 0
LMS Administrator Academic Center for Technology 30 1 0 0
Manager IT EMRTC 30 1 0 0
Manager of Distance Ed Studies Academic Center for Technology 30 1 0 0
Mental Health Counselor Counseling Services 30 1 0 1
Mgr Chem Lab/Geochemist Bureau of Geology 30 1 0 1
Mgr Database/Technical Editor Advancement 30 1 0 1
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Mgr Systems & Net/Industry Lia PRRC 30 1 0 0
Mgr Tréining Edu Lead Technology Transfer Group 30 1 0 1
Mine Safety/Training Spec Bureau of Mine Safety 30 1 1 0
Museum Curator Bureau of Geology 30 1 0 1
Principal Investigator EMRTC h 30 2 0 0
Principal Sr Econ Geolog Bureau of Geology 30 1 0 1
Production Editor Bureau of Geology 30 2 1 2
Programmer Analyst IlI Infor. Technology & Communicatior 30 1 0 0
Programmer/Analyst | Infor. Technology & Communicatiot 30 1 0 1
Project Engineer MRO 30 1 1 0
Project Manager | EMRTC 30 1 0 0
Public Information Specialist Communication & Marketing Dept 30 1 0 0
Public Svcs & Instru Librarian Library 30 1 0 1
Research Accountant EMRTC 30 1 1 0
Research Administrator Restricted Funds Accounting 30 2 0 1
Research Assistant Chemistry 30 1 0 1
Research Associate Il PRRC 30 1 0 1
Research Associate V PRRC 30 1 1 0
Research Compliance Officer VP for Research & Development 30 1 0 1
Research Engineer | EMRTC 30 3 1 1
Research Engineer Il EMRTC 30 1 1 0
Research Engineer |1l EMRTC 30 1 0 0
Research Engineer IV PRRC 30 2 0 0
Research Engineer/ Sect Head | PRRC 30 1 0 0
Research Engineer/Sect Head | PRRC 30 1 0 0
Research Engr/Sect Hd | PRRC 30 1 0 0
Research Scientist ICASA 30 1 0 0
Research Scientist | VP for Research & Development 30 1 0 0
Research Scientist |1 Bureau of Geology 30 2 0 0
Research Scientist Il ICASA 30 1 1 0
Research Scientist Il PRRC 30 1 0 0
Research Scientist Sec Head I PRRC 30 1 0 0
Safety Officer EMRTC 30 1 0 0
Senior Accountant Fac Management Administration 30 1 0 1
Senior Field Geologist Bureau of Geology 30 1 0 0
Senior Research Engineer EMRTC 30 1 0 0
Senior Scientist/Sect Head | PRRC 30 1 0 1
Senior Staff Scientist IRIS 30 1 0 1
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Software Engineer MRO 30 2 0 0
Sr Accounting Analyst Business Office 30 1 0 0
Sr Asso Trde Cmpli & Logs IRIS 30 1 1 1
Sr Field Geologist Bureau of Geology 30 2 0 0
Sr Geophysicist FId Geol Bureau of Geology 30 1 0 1
Sr Grant & Contract Specialist EMRTC 30 1 0 1
Sr Mrlt Eco Gigst Mus Dir Bureau of Geology 30 1 0 0
Sr Opto Mechanical Engr MRO 30 1 1 0
Sr Research Scientist VP for Research & Development 30 1 0 0
Sr Staff Sci/Software Eng IRIS 30 1 0 0
Sr Staff Scient/Polar Svcs Mgr IRIS 30 1 0 0
Sr Staff ScientData Group Supv IRIS 30 1 0 1
Sr Staff Scientist IRIS 30 2 0 1
Sr Staff Scientist/Lead Hardw IRIS 30 1 0 1
SR UNIX SYS Programmer Infor. Technology & Communicatiol 30 1 0 0
Sr. Staff Sci/Sensor Grp Super IRIS 30 1 0 1
Staff Sci/Hardware Spec IRIS 30 1 0 0
Staff Sci/Polar Proj Field Eng IRIS 30 2 0 2
Staff Scientist IRIS 30 1 0 0
Staff Scientist Polar Prject IRIS 30 1 0 0
Staff Scientist Seismometer IRIS 30 1 1 0
Staff Scientist Seismometer Sp IRIS 30 1 0 0
Staff Scientist/Data Specialis IRIS 30 2 0 2
Staff Scientist/Hardware Engr IRIS 30 1 0 0
Staff Scientist/Software Eng IRIS 30 1 0 1
Starbase Data Analyst Technology Transfer Group 30 1 0 1
STEM Outreach Specialist Technology Transfer Group 30 1 0 1
STEM Outreach Specialist Il Technology Transfer Group 30 1 0 0
Subject Matter Expert EMRTC 30 1 0 0
Supv Computer Services Infor. Technology & Communicatio 30 1 0 0
Supv Machine Shop VP for Research & Development 30 1 1 0
Tech Transfer Analyst I Technology Transfer (T2) Collab. 30 1 0 1
Tech Transfer Process Spc Technology Transfer (T2) Collab. 30 1 1 1
Technical Services Librarian Library 30 1 0 1
Test Engineer EMRTC 30 1 1 0
Transfer & Articulation Specia Registrar's Office 30 1 0 1
Web Developer/Digital Media Mg Communication & Marketing Dept 30 1 0 0
# TOTAL 176 37 76
% TOTA! 100% 21.02 % 43.18 %
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Accounting Tech
Accounting Technician
Accounting Technician
Administrative Coordinator
Administrative Coordinator
Administrative Coordinator
Administrative Specialist
Administrative Specialist
Administrative Specialist
Administrative Specialist
Admission Coordinator
Buyer |

Buyer |

Buyer Il

Buyer I

Cartographer Il

Client Support Technician
Coord Aucxiliary Services
Coord Instrument Tech IIl
Coord Petroleum Information
Coord Special Projects
Data Analyst Tech |

Data Analyst Technician |
Department Specialist
Department Specialist
Department Specialist
Department Specialist
Distance Ed Specialist Il
Early Education Teacher
GIS Technician/Cartographer
Graduate Coordinator
Human Resources Technician
Instrumentation Tech IlI
Inventory Specialist 11l
Irrigation Specialist
Irrigation Technician

Lab Tech Il

Lab Tech llI

DEPARTMENT

: Business Office

EMRTC

Fac Management Administration
Advancement

Budget & Analysis

Psychology & Education

: Bureau of Mine Safety

EMRTC

Technology Transfer (T2) Collab.
VP for Research & Development
Admissions

EMRTC

Purchasing/Stores

EMRTC

: Purchasing

Bureay of Geology

Infor. Technology & Communicatiot
Auxiliaries

PRRC

Bureau of Geology

Fac Management Administration
EMRTC

‘EMRTC
' Admissions

Biology

IRIS

President's Office

Academic Center for Technology
Auxiliaries

Bureau of Geology

' Graduate Dean

Human Resources

EMRTC

EMRTC

Grounds Maintenance

EMRTC

Earth & Environmental Science
Bureau of Geology

EEO
CATEGORY

40
40
40
40
40
40
40
40
40
40
40
40
40
40
40
40
40
40
40
40
40
40
40
40
40
40
40
40
40
40
40
40
40
40
40
40
40
40

TOTAL
EMPLOYEES

1
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TOTAL
MINORITIES

1

Total
Female
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Eor 07/01/2018 - 06/30/2019

JOB GROUP  Technical and Paraprofessional

[o) To
s e [LE e CATEGORY EMPLOYEES  MINORMES  Feordle

Lab Technician ' Mechanical Engineering 40 1 0 0
Law Enforcement Tech Campus Police 40 1 1 0
Lead Maintenance Technician MRO 40 1 0 0
Lead Telecom Network Tech Infor. Technology & Communicatiol 40 1 1 0
Lib Tech I/Circulation Library 40 1 0 1
Library Systems Specialist Library 40 1 1 0
Library Tech Asst Il Library 40 1 1 1
Library Tech II/ Circulation Library 40 1 0 0
Library Tech llI Library 40 1 0 1
Library Tech Ill Cat/Acqu Library 40 1 0 1
Library Technician | Library 40 1 0 0
Network & Alarm Tech Infor. Technology & Communicatiol 40 1 1 0
Ordnance Tech Il EMRTC 40 2 0 0
Ordnance Tech Il EMRTC 40 1 0 0
Payroll Specialist Il Academic Center for Technology 40 1 0 1
Physical Recreation Specialist Intercollegiate Athletics 40 1 1 1
Property Admin Specialist | Property Control 40 1 0 1
Publications Resource Speciali Bureau of Geology 40 1 0 1
Recycling Specialist Property Control 40 1 0 0
Scheduling Specialist Il EMRTC 40 2 2 2
Science Outreach Specialist MRO 40 1 0 0
Senior Accounting Technician EMRTC 40 2 1 2
Shipping & Receiving Tech Il Shipping and Receiving 40 1 0 0
Spec Asst Latin American VP for Research & Development 40 1 1 0
Specialist Graduate Office Graduate Dean 40 1 0 1
Specialist Human Resources Human Resources 40 1 1 1
Specialist Student Affairs Student Affairs 40 1 1 1
Specialist/Resident Life Aucxiliaries 40 1 1 1
Sr Accounting Tech General Accounting 40 1 1 1
Starbase Teacher Technology Transfer Group 40 1 0 1
STARBASE Teacher Technology Transfer Group 40 2 0 2
Student Account Specialist General Accounting 40 1 0 1
Tech ll/Pesticides Control Grounds Maintenance 40 1 0 0
Technician Il Maker Hub Technology Transfer (T2) Collab. 40 1 0 1
Technology Transfer Specialist Technology Transfer (T2) Collab. 40 1 0 1
Telecom Technician Infor. Technology & Communicatiol 40 1 1 0
Test Range Gunner I EMRTC 40 2 0 0
Travel Specialist 11 Business Office 40 1 1 1
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TOTAL
SnTIEE DERARTMENT CATEGORY - EMPLOYEES MINORITIES  Fomate
Vendor Specialist Admin Assist Purchasing 40 1 1 1
# TOTAL 88 45 62
% TOTA! 100% 51.14 % 7045 %
JOB GROUP  Clerical and Secretarial
EORMIILE RERARIMENT CATEGORY . EMPLOYEES | MINORTIES | | Feole
Accounting Clerk General Accounting 50 1 1 1
Admin Coordinator Advancement 50 1 1 1
Admin Sec II/ Visitr Contl EMRTC 50 1 1 1
Admin Secretary | Admissions 50 1 1 1
Admin Secretary | Counseling Services 50 1 1 1
Admin Secretary | Earth & Environmental Science 50 1 1 1
Admin Secretary | Mechanical Engineering 50 1 0 1
Admin Secretary | Mineral Engineering 50 1 1 1
Admin Secretary | Psychology & Education 50 1 0 1
Admin Secretary Il Campus Police 50 1 0 1
Admin Secretary il Chemistry 50 1 0 1
Admin Secretary Il Electrical Engineering 50 1 0 1
Admin Secretary Il Environmental Engineering 50 1 1 1
Admin Secretary Il Fac Management Administration 50 2 1 2
Admin Secretary Il Materials Engineering 50 1 1 1
Admin Secretary Il Math 50 1 0 1
Admin Secretary Il Mechanical Engineering 50 1 0 1
Admin Secretary Il Physics 50 1 1 1
Admin Secretary Il Registrar's Office 50 1 0 1
Admin Secretary Il EMRTC EMRTC 50 1 1 1
Admin Services Coordinator Bureau of Geology 50 1 1 1
Administrative Secretary I Petroleum 50 1 0 1
Coord Post Office Post Office 50 1 1 1
Coordinator PAS Vice President for Univ Relations 50 1 1 1
Department Specialist CLASS 50 1 0 1
Department Specialist Earth & Environmental Science 50 1 1 1
Office Coordinator Infor. Technology & Communicatiol 50 1 1 1
Postal Clerk Post Office 50 2 2 2
Senior Accounting Clerk Business Office 50 1 0 1
Snack Bar/ Golf Shop Attendant Auxiliaries 50 1 1 0
Visitor Control Clerk EMRTC 50 1 1 1
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For 07/01/2018 - 06/30/2019
JOB GROUP Clerical and Secretarial
# TOTAL 33 21 32
% TOTA! 100% 63.64 % 96.97 %
JOB GROUP skilled Crafts
SOBITLE A CATEGORY EMPLOYEES  MINOKITES  Fownale
Apprentice Plumber ' Plumbing Maintenance 60 1 1 0
Bidg Maint Assc-Fire & Safety Building Maintenance 60 1 0 0
Bldg Maint Assc-Roof & Key Spc Building Maintenance 60 1 1 0
Bldg Maint Assc-Roof & Key Spc Locksmith/Key Control 60 1 1 0
Building Maint Assoc Plumbing Building Maintenance 60 1 1 0
Bus Driver/Maintenance EMRTC 60 1 0 0
Caprenter Leadman Carpentry Maintenance 60 1 1 0
Carpenter Carpentry Maintenance 60 1 1 0
Carpenter | ‘EMRTC 60 1 0 0
Carpenter Il Carpentry Maintenance 60 2 0 0
Carpenter Il EMRTC 60 1 1 1
Carpenter Il EMRTC 60 1 0 0
Carpenter/Welder Il Carpentry Maintenance 60 1 1 0
Equipment Oiler/Mechanic EMRTC 60 1 0 0
Experimental Machinist | EMRTC 60 1 0 0
Heavy Equipment Operator MRO 60 1 0 0
Lead Machinist EMRTC 60 1 1 0
Lead Maintenance Carpenter Bureau of Geology 60 1 1 0
Lead Mechanic EMRTC 60 1 0 0
Machinist Helper/Trainee EMRTC 60 1 0 0
Mechanic Garage 60 1 0 0
Mechanic Il Bureau of Geology 60 1 0 0
Painter Carpentry Maintenance 60 2 2 0
Painter Leadman Building Maintenance 60 1 0 0
Plumber Helper Plumbing Maintenance 60 1 1 0
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Eor 07/01/2018 - 06/30/2019
JOB GROUP skilled Crafts
EE TOTA
2O LICE AN CATEGORY EMPLOYEES  MINORITIES Fomala

Plumber Journeyman Plumbing Maintenance 60 1 1 0
Plumber Leadman Plumbing Maintenance 60 1 1 0
Property Yard Lead Property Control 60 1 1 0
Test Range Leadman EMRTC 60 1 1 0
Test Range Operator | EMRTC 60 3 2 0
Test Range Operator II EMRTC 60 5 4 0
Test Range Operator Il EMRTC 60 6 5 0
Test Range Operator Leadman EMRTC 60 1 1 0
Training Specialist/Bus Driver EMRTC 60 1 0 1
Warehouse Lead/Property Contro  EMRTC 60 1 1 0

#TOTAL 48 30 2

% TOTAI 100% 62.50 % 417 %
JOB GROUP  Service/Maintenance

el A CA'Il'EEgORY EM??.L?EES MINORITIES  Femla

Assistant Cook " Auxiliaries 70 1 0 1
Build Maint Assoc/Pool Op Auxiliaries 70 1 0 0
Building Maint & Grounds Assoc EMRTC 70 1 0 0
Building Maintance Associate EMRTC 70 1 1 0
Building Maintenance Associate Building Maintenance 70 4 4 0
Building Maintenance Associate Electrical Maintenance 70 2 2 0
Building Maintenance Associate EMRTC 70 2 1 0
Building Maintenance Associate Fac Management Administration 70 1 1 0
Custodial Lead Custodial Services 70 1 1 0
Custodian Auxiliaries 70 1 1 0
Custodian Custodial Services 70 24 19 10
Custodian EMRTC 70 4 2 4
Detective Campus Police 70 1 1 0
Groundskeeper Golf Course Maintenance 70 1 1 0
Groundskeeper Grounds Maintenance 70 5 2 0
Groundskeeper Golf Course Golf Course Maintenance 70 1 1 0
Laborer EMRTC 70 6 6 0
Lead Custodian Custodial Services 70 1 1 1
Police Desk Sergeant-Keys ' Campus Police 70 1 1 1
Police Officer Campus Police 70 4 4 0
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r 07 -
JOB GROUP  Service/Maintenance
EEO TAL OTAL al
Ul DEHARTVEND CATEGORY  EMPLOYEES MINORITIES Aeay

Preventative Maintenance Assc : Electrical Maintenance 70 1 1] 0
Preventative Maintenance Assoc | Electrical Maintenance 70 1 1 0
Public Safety Dispatcher + Campus Police 70 3 3 0
Security Officer : Campus Police 70 2 2 0
Security Officer/Key Control Campus Police 70 1 0 1

Sr Public Safety Dispatch/NCIC Campus Police 70 1 0 1

# TOTAL 72 55 19
% TOTAI 100% 76.39 % 26.39 %
JOB GROUP  |nstruction/Research Assistant
0
oS LE DR A TMER T CATEEEGOORY EMPLOVEES MIL(C)).II;II\'II']ES F:(r::::e

GRA Biology Biology 80 1 0 1
GRA Chemistry Biology 80 1 0 0
GRA Chemistry Chemistry 80 3 2 2
GRA Computer Science Computer Science 80 3 0 1
GRA Earth & Enviromental " Earth & Environmental Science 80 1 0 1
GRA Earth & Environmental Earth & Environmental Science 80 20 2 8
GRA Materials Materials Engineering 80 5 1 0
GRA Mechanical Eng Mechanical Engineering 80 11 3 2
GRA Petroleum & Chem Eng Petroleum 80 5 0 1
GRA Physics Physics 80 5 2 0
GTA - Physics Physics 80 1 0 1
GTA Chemistry Chemistry 80 4 0 2
GTA Earth & Environ Science Earth & Environmental Science 80 1 0 0
GTA Mathematics Math 80 5 0 1
GTA Physics Physics 80 3 0 2
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JOB GROUP |nstruction/Research Assistant
# TOTAL 69 10 22
% TOTAI 100% 14.49 % 31.88 %
JOB GROUP Other
EEO TOTAL TOTAL Total
R REEARIMENT CATEGORY EMPLOYEES  MINORITIES  Female
Student Association Contract Student Association 90 4 4 1
Student Residential Assistant Advancement 90 1 1 1
Student Residential Assistant " Auxiliaries 90 8 2 3
Student Residential Assistant : Infor. Technology & Communicatiot 90 1 1 0
Student Residential Assistant i Physics 90 1 0 1
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8
53.33 %

268
3445 %

6
40.00 %

319
41.00 v,
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mi nter for Technol
Job Salary Total Total Female Female  Females Females Female Females Females Male Male Males Males Male Males
Group JOB TITLE Code Employees Minorities HorlLlY HorlUN White AA Nat/Haw A Al HorL/Y Horl/N  White AA Nat/Haw Males A Al Annual
10 Director of Distance Education 17 1 0 0 0 o [ o 0 0 o 1 1 0 0 "o 0 79,832
30 Instructional Tech Supp Spec 15 2 1 0 1] 0 1] 0 0 0 1 1 1 0 0 1] 0 76,167
10 Computer Sys Admin/Tech 17 1 1 ] 0 1] 1] 0 0 0 1 Q 0 o 0 1] 0 51,708
30 Manager of Distance Ed Studies 15 1 o 0 0 0 1] 0 [} 0 o 1 1 (1] o 0 0 51,306
40 Distance Ed Specialist Il 12 1 ] 0 1 1 0 0 [ (1] 0 0 0 (1] =0 0 0 AB.T4T
30 LMS Administrator 15 1 o 1] 0 ] 0 0 0 0 0 1 1 1] 0 0 1] 43,778
40 Payroll Specialist Il 09 1 1] 1] 1 1 0 0 0 1] 0 1] o 0 0 ] 0 24,960
Department Total: 8 2 0 2 2 0 L) 0 0 2 4 4 0 0 0 0
o, Total: 100% 2500 % 0.00 o 2500 % 2500 o 0.00 o 000 % 000 % oppo % 2500 %5000 % 5000 % 0.00 % 0.00 o 000 o 0.00 %
Admi
Job Salary Total Total Female Female Females  Females Fernale  Females  Females Male Male Males Males Male Males
Group JOB TITLE Code Employees Minorities HorlLYY Horl/N White AA Nat/Haw A Al HorlJY  HorliN White AA Nat/Haw Males A Al Annual
10 Dir of Admission 20 1 1 0 0 0 o 0 0 0 1 0 0 0 0 [ 0 90,737
0 Coordinator STEM Qutreach 18 1 1 0 o 0 Q 1] 0 4] 1 o [} 1] 0 0 [+] .am..uc_a
40 Admission Coordinator 11 1 1 1 (1] Q 0 0 0 0 0 0 0 Q 1] Q 1] 37,685
30 Admission Advisor 13 1 0 1] 1 1 1] o 0 0 0 0 4] /] 1] 1] 0 37,128
50 Admin Secretary | a7 1 1 1 1] 1] 1] 0 0 s} 0 0 ] 0 0 0 0 29,114
40 Depantment Specialist 10 1 0 1] 1 1 0 0 4] 0 ] 0 0 0 0 0 0 271
Department Total: 6 4 2 2 2 (] 0 0 0 2 o 0 [} 0 0 0
% Total: 100% 6667 % 3333 o4 3333 % 3333 o, 0.00 o 000 % 0.00 % o000 % 3333 % 000 % 000 % 000 o 000 o 0.00 o 0.00 %

Admissions - Albugquerque
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Job Salary Total Total Female Female Females Females  Female Females  Females Male Male Males  Males Male Males
Group JOB TITLE Code Employees Minorities HorlfY Horl/N White “AA Nat/Haw A Al Horl/Y Horl/N White Al NatHaw Males A Al Annual
10 Assc Dir Admissions 17 1 1 1 0 ] 0 0 0 0 0 0 ] 0 ] 0 0 52,000
30 Admission Advisor 13 1 1 a 0 0 0 o 0 0 1 4] 0 0 1] 1] 0 37,685
Department Total: 2 2 1 0 0 0 [] 0 0 1 0 0 [] 0 [\ 0
% Total: 100% 10000 % 50.00 o 000 % 000 % 000 % 000 % 000 % ooo % 5000 % 000 % 000 % 000 % 0.00 5 000 u  0.00 %
Advancement
Job Salary Total Total Female Female Females Females Female Females Females Male Male Males Males Male Males
Group JOB TITLE Code Employees Minorities HorL/Y HorlL/N White AA Nat/Haw A Al HorlLYY  Horl/N White AA Nat/Haw Males A Al Annual
10 Director of Advancement 20 1 4] 0 1 1 o 0 0 0 0 L [ 0 Q 0 0 25,830
10 Assc Dir Advancement 18 1 0 1] 1 1 0 0 0 0 0 0 0 0 0 4] 0 84,888
10 Major Gifts Officer 18 1 1] 0 1 1 4] 0 ¢} 0 a 0 0 0 0 0 0 60,000
10 Mgr Alumni Relations 17 1 1 1 0 0 4] 0 0 [+ 1] 0 1] ] 0 0 o 58,344
30 Mgr Database/Technical Editor 1e 1 (1] 1] 1 1 0 o 0 0 1] [} 0 0 [o] 0 0 58,344
30 Events Coordinator 15 1 a 0 1 1 0 o 0 [ 0 0 1] 0 Q 0 0 52,000
50 Admin Coordinator g 1 1 1 1] 0 0 o 0 0 0 0 0 0 a 0 0 35,701
40 Administrative Coordinator 1" 1 1] Q 1 1 0 0 0 0 0 0 1] 0 0 0 0 35414
90 Student Residential Assistant UGRAD 1 1 1 o] Q 1 1] 0 0 0 (+] 1] 0 0 0 0 1,800
Department Total: a 3 3 6 6 1 ] [ [] 0 o 0 ] 0 0 0
% Total: 100% 3333 % 3333 o, 6667 % 6667 % 1111 % 000 % 000 % ggo % 000 % 000 % 000 % 000 % 0.00 o 000 5,  0.00 %

ffirmative Action
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For 07/01/2018 - 06/30/2019

Job Salary Total Total Female  Female Females  Females Female Females Females Male Male Males Males Male " Males
Group JOB TITLE Code Employees Minorities HorllY HorliN ‘White AA NatiHaw A Al Horl’Y  HorliN White AA Nat/Haw Males A Al Annual

10 Spec Asst to Pres/Dir EEOC &AA 21 1 1 0 0 il 0 0 o o 1 0 0 0 0 0 0 76,770

Department Total: 1 1 [} 0 0 [ 0 0 0 1 0 0 1] 0 0 ]

% Total: 100% 10000 % 0.00 o 000 % 000 o 0.00 3 0.00 % 000 % 000 % 10000 % 0.00 ¢ o000 % 0.00 9 0.00 o 0.00 o 0.00 %
Auxiliaries
Job Salary Total Total Female Female Females Females Female Females  Females Male Male Males Males Male Males
Group JOB TITLE Code Employees Minorities HorldY HorL/N White AA Nat/Haw A Al HorllY HorL/N White AA Nat/Haw Males A Al Annual

10 Dir Auxiliary Services 21 1 0 0 1 1 0 o 0 0 0 0 0 i 0 0 0 114,849
10 Dir Res Life/Conference Servic 19 1 0 0 o 0 o 0 0 0 4] 1 1 1] 0 0 ] 78,139
10 Dir Golf 19 1 1 0 0 0 o 1] 0 0 1 0 0 1] o 0 0 71,224
10 Asst Dir Residential Life 17 1 o 0 1 1 o 1] 0 ] 0 0 1] 0 0 0 o 46,000
40 Early Education Teacher 07 2 2 2 [ 0 ] o 1] 0 0 0 0 0 0 Q 0 45,760
10 Mgr Children's Center 14 1 1 1 0 0 ] o 0 1] 0 0 0 0 0 o 0 43,930
70 Build Maint Assoc/Pool Op 08 1 i} i} 0 o 0 1] 0 0 0 1 1 0 4] 0 0 38,834
30 Coord Res Life & Staff Trainin 11 1 0 +] 1 1 0 0 0 0 0 L) [} .o 0 0 0 35,847
40 Coord Auxiliary Services 10 1 1 1 0 0 0 0 0 o 0 0 0 1] (1] 1] 0 35,303
10 Theater/Event Manager " 1 o (4] 0 0 0 0 0 0 0 1 1 0 L] 0 0 33,000
10 Mar Golf Shop Snack Bar 10 1 0 0 0 0 0 0 0 0 0 1 1 0 0 0 0 32.301
30 Coord Res Life & Summer Conf 11 1 0 0 0 0 o o 0 0 0 1 0 1 0 0 0 30.000
40 Specialist/Resident Life 10 1 1 1 0 0 [¢] 1] ] o 0 0 Q 1] 0 1] 1] 27,140
50 Snack Bar/ Golf Shop Attendant 08 1 1 0 0 (] 0 ] 0 [v] 1 0 0 0 1] (1] [+] 27,040
70 Assistant Cook 03 1 1] 1] 1 (1] 1] 0 0 1 o 1] ] 0 ] 0 0 26,656
70 Custodian 04 1 1 (1] 0 1} 1] 1] 0 o 1 0 0 a 0 o 0 10,282
a0 Student Residential Assistant UGRAD 8 2 1] 3 3 ] 1] (4] 0 2 3 2 0 o 0 1 10,260

Department Total: 25 10 5 7 ] 0 0 0 1 5 B 6 1 ] V] 1
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% Total: 100% 40.00 % 20.00 o 2800 % 24.00 3 0.00 o 000 % 000 % 400 % 2000 93200 % 2400 % 400 9 000 o 0.00 v, 4.00 %
Biology
Job Salary Total Total Female Female Females Females Female Females Females Male Male Males Males Male Males
Group JOB TITLE Code Employees Minorities HorllY HorL/N White AA Nat/Haw A Al Horl)Y  Herl/N White AA NatHaw Males A Al Annual
20 Professor of Bislogy FAC 2 ] 0 1 1 0 0 0 0 0 1 1 1] 1] o o 208,660
20 Assc Prof Biology FAC 1 0 o 1 1 0 0 1} 0 ] 0 0 0 0 0 0 82,620
20 Asst Professor FAC 1 0 ] a 0 ] 0 [1] o 1] 1 1 0 0 0 0 67,856
30 Lab Associate 14 1 o 0 1 1 0 0 0 0 4] 0 v} 1] 0 0 [ 44,145
40 Department Spacialist " 1 1 1 ] o 0 0 0 o 0 1] 0 (1] (1] 1] 0 30,593
80  GRA Biology GRAD 1 0 0 1 ] 0 0 0 0 0 0 0 ) 0 0 0 5,188
80 GRA Chemistry GRAD 1 o 0 o o 1] 0 4] 0 ] 1 1 1] a 1] 0 5,088
Department Total: B 1 1 4 4 0 0 [} 0 0 3 3 0 ] 0 0
% Total: 100% 1250 % 1250 o, 5000 % 50.00 % 0.00 000 % 000 % o000 % 000 %3750 % 3750 % 0.00 v 0.00 o 0.00 o 0.00 %
Job Salary Total Total Female Female Females Females Female Females Females Male Male Males Males Male Mafes
Group JOB TITLE Code Employees Minorities HorLiY Horl/N White AA Nat/Haw A Al Herl?Y  Horl/N White AA Nat/Haw Males A Al Annual
10 Assc Dir of Budget & Analysis 20 1 1 1 ] o o +] 0 0 g o 0 0 (1] Q 0 91,972
30 Financial Systems Analyst 14 1 0 0 1 1 0 0 1 g 0 0 o 0 0 0 g 54,965
40 Administrative Coordinator 09 1 4] 1] 1 1 0 o 0 o 0 1] 0 1] o 0 0 40,387
Department Total: 3 1 1 2 1 0 1] 1 0 0 L] 0 0 [ 0 1]
% Total: 100% 3333 % 3333 ¢, 6667 % 3333 u, 0.00 v, 000 % 3333 % op0 % 000 % 000 % 000 % 000 9% 000 o 0.00 o 0.00 %

Building Maintenance
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Job Salary Total Total Female Female Females  Females Female  Fomales.  Females Male Male Males Males Male Males
Group JOB TITLE Code Employess Minorities HorLiY Horl/N White AA Nat/Haw A Al HorllY  Herl/N White AA Nat/Haw Males A Al Annual
70 Bullding Maintenance Associale 09 4 4 o 0 0 0 0 0 0 4 0 0 0 0 0 a 94,683
60 Bldg Maint Assc-Fire & Safety 1 1 0 0 0 Q 0 0 0 ] 0 1 0 [ 0 c. 1 41,405
60 Painter Leadman a9 1 0 0 o Q 1] 0 0 0 1] 1 0 1 0 0 0 27,065
1] Building Maint Assoc Plumbing 09 1 1 0 0 0 0 0 0 0 1 0 [+] 0 0 0 0 26,240
80  Bidg Maint Asse-Roof & Key Spc 09 1 1 0 0 0 0 o i o | 0 1 0 0 0 0 0 0 22.880
Department Total: ] 6 o 0 0 o (1] 0 0 6 2 0 1 [] 0 1
% Total: 100% 7500 % 000 4 000 % 000 % 000 % 000 % 000 % go0 % 7500 %2500 % 000 % 1250 % 0.00 o 000 o, 1250 %

Bureau of Geoloagy
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DEPARTMENT -
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Bureau of Geolo
Job Salary Total Total Female Female Females Females Female Females Females Male Male Males Males Male Males
Group JOB TITLE Code Employees Minoritles HorL/Y Horl/N White AA Nat/Haw A Al Horl/)Y  HorlL/N White AA NatHaw Males A Al Annual

30  Hydrogeologist 18 4 3 1 1 1 0 0 0 0 S ) ] 0 0 0 1 275,399
10 Dir Bureau of Geology 26 1 0 a 1 1 0 0 ] 0 0 o 0 o 0 0 0 150,421

30 Sr Field Geologist 20 2 0 0 1] 0 Q 0 1] 0 (1] 2 2 o 1] [+] 1] 143316
30 GIS Analyst | 19 1 o] 0 1] 0 1] 0 o} 1] 0 2 1 0 0 1] 1 126,314
10 Principal Senior Petroleumn Geo 21 1 o] 1] 0 0 o 0 0 1] 0 1 1 0 ] 0 0 106,046
30 Fisld Geologist 18 2 0 0 ] 0 0 0 0 0 0 2 2 07 o7 7T o 0 TTo T T 104208
30 Hydrogeoiogical Lab Assoc 16 2 0 1] 1 1 0 0 0 0 0 1 1 o 0 0 0 102,883
10 Assoc Dir [ Sr Geochronologist 22 1 0 0 o 0 0 o (1] (i1} 0 1 1 o 0 0 4] 87,333
30 Sr Mrit Eco Gigst Mus Dir 21 1 0 0 0 0 a o 0 0 0 1 1 0 0 0 1] wA.me.
10 Assc Dir Mappng Prgrm/Dep Dir 22 1 0 0 1] 0 0 0 0 0 1] 1 1 0 0 0 0 80,735
30 Priricipal Sr Econ Geolog 20 1 1] 0 1 1 0 1] 0 [} 0 o ] 1] 0 0 0 90,287
30 Senior Field Geologist 20 1 o 0 0 V] o 0 0 0 0 1 1 0 0 o] 0 79,914
30 SrGeophysiclst Fid Geol 20 1 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 79,734
30 Production Editor 14 2 1 1 1 1 o 1] 0 ] ] o o 0 4] 0 0 79,000
10 Mgr Hydrogeology Program 18 1 0 o 1 1 0 0 0 o a 0 4] 1] 1] Q o 77,524
10 Assoc Director of Finance 21 1 o ] 1 1 1] o U] o ] Q 0 0 0 [1] 0 76,492
40 GIS Technician/Cartographer 13 2 0 0 2 2 0 0 0 0 0 0 [ 0 1] 0 0 73440
10 Network Systems Administrator 20 1 [} 0 0 0 1] 1] o o 0 1 1 0 1] 1] 0 70,720
30 Field Geologist/Webmaster 17 1 0 0 4] 0 o] o] 0 0 ] 1 1 0 Q 0 0 67,293
30 Mgr Chem Lat'Geochamist 17 1 0 0 1 1 - 0 o o0 N 0 I 150 et tlxlo,! = 10:» - @ 25 _mw il ‘oly T~ x@x, = Q 1 mA.N@w.
10 Mgr NMT Seismological Observat 22 1 0 1] 1 1 o 0 0 0 o (1] 0 o] 0 0 0 64,480
30 Field Geologist Il 20 1 0 ] 0 1] 1] 0 0 0 0 1 1 0 0 0 0 63,150
10 Manager Publications Program 19 1 0 0 1 1 0 g 0 0 0 0 0 o 7o TR T se 405
30 Research Scientist 20 1 0 (i 0 0 0 0 0 0 0 1 1 0 0 0 [} 58,344
10 Mgr Database 19 1 1] 1] 1 1 0 o o 0 (1] 0 0 0 0 1] 0 57,000
30 Lab Manager/Geochemist 17 1 o] 0 1 1 0 0 0 0 0 0 0 0 ) 0 [ 56,636
10 Coardinator Map Production 16 1 0 o 0 0 1] 0 (1] o] 0 1 1 0 0 0 4] 55,100
30 Business Admin Specialist 12 1 1 1 0 0 0 0 0 [ 0 0 0 0 0 0 1] 53,068
60 Lead Maintenance Carpenter 13 1 1 1} 0 i} 0 0 0 0 1 L] 0 0 (1] 0 1] 48.755
30 Museumn Curator 17 1 0 0 1 1 1] ] 0 0 0 0 1] ] 0 [ 0 48,453
50 Admin Services Coordinator 1 1 1 1 0 o 0 0 0 1 0 0 1] ] 0 a a 45,497
30 Coord Geological Archives 16 1 0 1] 1 1 ] 0 1] 0 1] 0 1] 1] 0 o 0 43,852
40 Coord Petroleum Information 1 1 1 1 0 0 o 0 o 0 0 0 o 1] 0 0 ] 42,820
10 Manager Education Outreach 13 ! 0 0 1 1 [1] 0 0 0 (1] 0 (1] (1] 0 (1] 0 42,432
30 Computer Systems Administrator 16 1 1 0 0 0 0 0 (1] Q 1 0 1] 1] 0 o 4] 42,350
30 GIS Tech & Geologic INustrtor 14 1 0 o 1 1 o 0 0 Q0 0 0 o 1] 0 ] o 38,500
40 Cartographer Il 12 1 1 1 0 0 0 0 0 0 [ 0 0 0 0 0 0 39,124
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(OR ORGANIZATIONAL UNIT)
Bureau of Geoloav
Job Salary Total Total Female Female Females Females Female Females  Females Male Male Males Males Male Males
Group JOB TITLE Code Employees Minorities HorlfY Herl/N ‘White AA NatHaw A Al HorllY  Horl/N ‘White AA Nat/Haw Males A Al Annual
40 Publications Resource Speciali 11 1 1] 0 1 1 o 0 0 0 0 ] 0 0 0 0 0 35,380
B0 Mechanic Il 10 1 0 0 0 o o 0 0 0 0 1 1 0 0 0 o 34,391
40 Lab Tech Il 10 1 1 0 0 1] 0 o [ 4] 1 0 1] 0 o o 4] 30,687
30 Research Scientist [l 18 1 1] o 0 1] [} o 0 0 4] 1 1 0 { 0 ! 0 0 27.500
Department Total: 49 11 6 20 20 0 ] [} 1 5 20 18 0 1] (1] 2
% Total: 100% 2245 % 1224 4, 4082 % 4082 % 000 % 000 % 0.00 % 204 % 1020 4082 % 3878 % 0.0 s 0.00 % 0.00 % 408 %
Job Salary Total Total Female Female Females  Females Female Females  Females Male Male Males Males Male Males
Group JOB TITLE Code Employees Minorities HorL(Y Herl/N White AA NatHaw A Al HorlY  Horl/N  White AR Nat/Haw Males A Al Annual
30 Mine Safety/Training Spec 17 1 1 1] 0 0 1] ] (1] 0 1 ] 4] ¢] 0 1] 0 67,787
10 Associate State Mine Inspector 18 1 o 0 1] ] 1] 0 a 0 0 1 1 0 0 o 4] 665,820
40  Administrative Specialist 12 1 0 0 1 1 o 0 0 0 0 0 0 0 0 0 0 33974
Department Total: 3 1 ] 1 1 o 1] 1] 0 1 1 1 [] o [i] 0

%, Total: 100% 3333 % 000 5 3333 % 3333 % 000 % 000 % 000 % oo % 3333 %3333 v 3333 % 000 9% 000 o 0.00 % 0.00 %
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For 07/01/2018 - 06/30/2019

Job Salary Females Females Male Male Males Male Males
Group JOB TITLE Code AA A Horl/Y  HorlL/N White AA Nat/Haw Males A Al Annual
20 Professor of Management FAC 0 ] 1] 1 1] 0 1 o ﬁ.m.f.w
20 Assoc Prof of Management FAC 0 o 1] 1 1] 0 4] 0 82,824
20 Asst Professor FAC 1] o 0 1 0 0 1 0 68,340
Department Total: 0 [} ] 3 0 0 2 0
% Total: 0.00 0.00 0.00 <2,100.00 3% 33.33 9% 0.00 0.00 66.67 v, 0.00
ffice
Job Salary Females Females Male Male Males Male Males
Group JOB TITLE Code AR A HorllY Horl/N  White AA Nat/Haw  Males A Al Annual
10 Controller 20 1 o} 0 1 1 0 0 [1] 0 o 0 ] 0 0 ] 0 113,082
30 Sr Accounting Analyst 18 1 0 1] 0 1] 4] o 0 9] 0 1 1 0 0 0 ] 62,899
30 Compliance Analyst 16 1 0 (1] 1 1 0 o 1] 0 0 0 0 1} 0 0 o 53,926
30 Administrative Analyst 1| 15 1 1 1 1] 4] 0 o (1] 1] 0 a ] 0 ] 0 0 48,542
10 Supervisor Travel 15 1 1] 0 1 1 Q L] 1] 0 ] 0 1] 1] 0 0 0 47,002
50 Senlor Accounting Clerk 09 1 ] o 1 1 0 Li] 0 0 1} 0 o 0 0 [+] 0 40,917
30 Fiscal Reconciliation Special 16 1 1 1 o o] o 0 1] 1] 1] 0 (/] 0 1] 0 0 39,000
40 Accounting Tech 10 1 1 1 o 0 Q 1] 0 ] 0 0 0 1} 0 0 0 34,804
40 Travel Specialist Il 09 1 1 1 1] 0 o 0 0 1] o 0 ] 1] 0 0 o 29,311
Department Total: 0 [] 0 1 [] 0 0 0
% Total: 0.00 0.00 0.00 <o 11.11 0.00 0.00 0.00 0.00

Campus Planning
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Job Salary Total Total Female Female Females Females Female  Females Females Male Male Males Males Male Males
Group JOB TITLE Code Employees Minorities HorL/Y Horl/N White AA Nat/Haw A Al Horl/Y Hori/N White AA NatiHaw Males A Al Annual
10 Dir of Capital Projects 25 1 1 0 0 ] o 0 0 0 1 0 o 0 0 0 1] 87,858
Department Total: 1 1 0 0 1] 0 0 0 0 1 0 0 0 0 (] 0
% Total: 100% 10000 % 0.00 o 000 % 000 9 000 0.00 % 000 % 000 100.00 <, 0.00 0.00 0.00 % 0.00 o 000 9 0.00 %
Campus Police
Job Salary Total Total Female Female Females Females Female Females Females Male Male Males Males Male ~ Males
Group JOB TITLE Code Employees Minorities HorlrY HorL/N White AA NatfHaw A Al HorlfY  Horl/N White AA Nat/Haw Males A Al Annual
10 Dir Campus Police 19 1 (v] 0 0 0 (1] 0 0 4] 1] i 1 1] 0 "0 o 82,369
70 Police Officer 12 2 2 1] 0 Q 0 0 a o 2 ] o o 0 o 0 60,137
70 Police Officer " 2 2 o 0 0 o 0 Q o 2 0 Q 1] Q ] 0 51,062
70 Public Safety Dispatcher 06 2 2 0 (1] 1] ] 0 o 0 2 0 4] 1] 0 0 0 48,822
10 Asst Dir Campus Police 14 1 0 1] 1] 0 0 0 0 o 0 1 1 0 0 0 0 45,427
70 Security Officer 06 2 2 1] 0 0 ) ] o o 2 0 (4] 0 1] 0 4] 43,188
70 Police Desk Sergeant-Keys 14 1 1 1 o 1] 0 1] 1] 0 o “0 o a a 0 0 42,247
70 Detective 13 1 1 0 0 0 ] 0] 0 0 1 ] 4] g 0 Y . 0 38,073
70 Sr Public Safety Dispatch/NCIC 14 1 1] 0 1 1 0 0 0 o 0 0 0 0 0 ] 0 36,774
50 Admin Secretary i 08 1 0 ] 1 1 1] Q 1] v} 0 o] 1] o 0 o 0 28,554
40 Law Enforcement Tech o8 1 1 1] (1] 0 (¢] o 0 0 1 0 1] a 0 o 4] 27412
70 Security Officer/Key Control 06 1 (1] 1] 1 1 1] o o 0 0 0 ] 0 0 a. 0 25,128
70 Public Safety Dispatcher o7 1 1 0 1] 0 Q 0 0 0 1 o 1] 0 1] [ 0 24,660
Department Total: 17 12 1 3 3 0 1] 0 0 11 2 2 0 0 0 1]
% Total: 100% 7058 % 588 o 1765 % 17.65 %  0.00 o 000 % 000 % .00 6471 %1176 % 11.76 % 0.00 o 0.00 o 0,00 o 0.00 %
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Carpentry Maintenance
Job Salary Total Total Female Female Females Females Female Females Females Male Male Males Males Male Males
Group JOB TITLE Code Employees Minorities HorlfY Herl/N White AA Nat/Haw A Al Horl/Y  Horl/N  White AA Nat/Haw Malos A Al Annual
60  Paintar 07 2 2 0 o 0 o 0 [ 0 2 o 0 0 0 0 o 40,310
60 Caprenter Leadman 13 1 1 0 0 0 0 0 (4] o 1 0 (4] 0 0 o 0 w.a_mum
60 Carpentar | 10 1 1] 0 1] a 0 0 0 0 0 1 0 0 0 0 1 34178
60 Carpanter/Welder 1| 10 1 1 0 1] 1] 0 Q 0 [} 1 Q 1] o 0 0 0 uw_m..._
60 Carpenter Il o8 1 a 0 1] 0 o 0 [4] [1] 0 1 0 o 0 o 1 27,703
60 Carpenter 09 1 1 0 0 0 0 0 0 [1] 1 o ] [1] 0 0 0 22,880
Department Total: 7 5 0 0 0 0 ] 0 1} 5 2 0 0 0 0 2
% Total: 100% 7143 % 0.00 o 000 % 000 o 0.00 o 000 % 000 % 000 % 7143 %2857 % 000 % 0.0 o 0.00 o 0.00 o 28.57 %
Cave & Karst
Job Salary Total Total Female Female Females Females Female Females Females Male Male Males Males Male Males
Group JOB TITLE Code Employees Minorities HorlL/Y Horl/N White AA NatHaw A Al Horl/Y  Horl/N  White Al NatHaw Males A Al Annual
30 Hydrologis! 18 1 o ] 0 1] 0 0 0 0 0 2 1 o 1] 0 1 150,858
10 Director of NCKR| 24 1 (1] 0 (1] (1] o 1] 0 0 o 1 1 0 a 1] 0 120,985
10 Manager/Senior Accountant 18 1 1 1 0 (1] 1] 1] o [} 1] 4] 0 0 o 0 ) 74,239
10 Associate Diractor of Educatio 20 1 0 1] 1 1] ] 0 V] 1 0 0 0 a 0 0 o 63,623
30 Cave & Karst Science Specialis 17 1 0 1] Q 0 1] o 0 0 1] 1 1 1] 1] (1] 0 50,000
10 Office Manager 12 1 '] 1] 1 1 1] 1] 1] 0 1] o 1] 0 0 0 1} 39,838
Department Total: 6 1 1 R 2 1 0 0 o 1 0 4 3 [] 0 0 1
% Total: 100% 1667 % 1667 4 3333 % 1667 % 000 % 000 % 000 % 1667 % 000 %6667 % 5000 % 0.00 % 0.00 o 000 v  16.67 %

Chemical Engineerin
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AUomw_u%an.w_.?mNﬂﬁ._oz>r UNIT) DEPARTMENT SUMMARY BY FISCAL YEAR For 07/01/2018 - 06/30/2019

Job Salary Total Total Female Female Females Females Female  Females  Females Male Male Males Males Male Males
Group JOB TITLE Code Employees Minoritles HorLiY HorLIN White AA Nat/Haw A Al Horl/Y  Horl/N White AA NatHaw Males A Al Annual

20 Associate Prof Chemical Eng FAC 2 1 1 0 0 0 0 0 0 Q 1 1 0 0 o 0 170423
20 Assoa Prof of Chemical Eng FAC 1 o 0 0 0 0 0 0 [ 0 1 0 ] 0 1 0 78,847
20 Asst Prof Chemical Eng FAC 1 0 a 0 1] o o 0 [1] [1] 1 [1] 1] i} 1 4] 70,000
20 AsstProfessor FAC 1 (i 0 1 0 0 0 1 [ 0 0 0 0 0 0 0 69,396
30 Lab Associate 12 1 0 1] o 0 (v} 0 0 0 0 1 1 4] 0 0 1] 42,014

Department Total: 6 1 1 1 0 0 o 1 o 0 4 2 1] 0 2 0

% Total: 100% 1667 % 1667 y, 1667 % 000 3 000 ¥ 000 % 1667 % oo % 0.00 %6667 % 3333 % 000 o 0.00 o 3333 % 0.00 %
Chemistry
Job Salary Total Total Female Female Females Females Female Females  Females Male Male Males Males Male Males
Group JOB TITLE Code Employees Minorities HorLrY HorL/N White AA Nat/Haw A Al HorlfY  Horl/N White AA NatHaw Males A Al Annual

20 Asst Professor FAC 2 0 1] Q 0 0 0 0 ] 0 2 1] 0 ] 2 0 138,958
20 Professor of Chemistry FAC 1 (1] 1] 4] 1] 0 o o} 0 0 1 1 o 0 0 1] 79,640
20 Assoc Prof Chemistry FAC 1 3 0 0 ] 0 0 0 0 ] 0 0 0 0 0 1 74,749
20 Assoc Prof Chemistry FAC 1 0 a 1 1 0 0 0 0 0 a a 1] Q 0 ] 72470
20 Asst Prof Chemistry FAC 1 0 1] 1] 0 V] o 0 1] 0 1 1] [} ] 1 0 68,906
20 Associate Prof Chemistry FAC 1 1] (4] 1] o 0 0 (1] 0 1] 1 1 0 0 0 0 69,343
20 Associate Prof of Chemistry FAC 1 0 (V] 1] o ] 0 0 0 0 1 1 1} 0 0 o 67,140
30 Lab Associate 14 1 o 0 1 1 0 0 0 0 0 0 0 0 0 0 0 37,128
50 Admin Secretary If [11:3 1 0 [} 1 1 0 1] 0 0 o 0 0 0 c. 0 o 24 877
80 GTA Chemistry GRAD 4 0 o 2 o 1] 0 2 o 1] 2 0 a 0 2 0 21,452
30 Research Assistant 12 1 0 0 1 1 (1] 0 o o o [1] 0 0 0 0 0 16,640
80 GRA Chemistry GRAD 3 2 1 1 0 0 1] 1 1] 1 0 0 1} 0 1] 0 ._m.uﬂa.

Department Total: 18 3 1 7 4 [} 0 3 0 2 8 3 ] [] 5 1

% Total: 100% 1667 % 556 o 3889 % 2222 % 000 % 000 % 1667 % o0 % .11 %4444 o 1667 % 000 % 0.00 o 27.78 o 556 %

CLASS
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CLASS
Job Salary Total Total Female Female Females Females Femnale Females Females Male Male Males Males Male Males
Group JOB TITLE Code Employees Minorities HorliY Horl/N White AA Nat/Haw “A Al Horl/Y  Horl/N White AA Nat’/Haw Males & Al Annual

20 Instructor of English FAC 2 0 0 1 1 ‘0 0 o 0 0 1 1 0 1] 1] 0 83,857
20 Professor of English FAC 1 0 0 1 1 o 0 0 0 0 0 0 0 0 0 0 75.800
20 Prof, of Foreign Language FAC 1 1 1] 1] g 0 0 (1] 0 1 [ 0 0 0 ] Q 74,891
20 Assoc Professor CLASS FAC 1 0 a 1] 0 0 ] 0 0 0 1 1 0 ] 0 o] 64,493
20 Assoc Prof English FAC 1 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 50,218
20 Assac Prof of Technical Comm FAC 1 0 0 1 1 0 (1] 0 1] (1] 0 Q o 0 ] 0 60,135
20 Asst Professor FAC 1 o 0 0 o 0 1] 0 0 0 1 1 0 0 0 (] 53,025
20 Asst Prof of CLASS FAC 1 0 0 0 7] 0 0 1] 0 ] 1 1 1] 0 ] Q 50,918
20 Asst Prof of History FAC 1 0 0 1 1 ] 0 0 4] 1] 0 4] 1] 0 o 0 47,303
50 Department Specialist 10 1 0 0 1 o 0 o] a 1 0 (1] Q 1] 0 1] 0 31,366
20 Instnictor of History FAC 1 o [} 1 1 0 1] 0 4] o o [t} 1] o 0 [ 23,000

Department Total: 12 1 [} 7 6 0 0 0 1 1 4 4 0 0 0 0

% Total: 100% 833 % 000 o 5833 % 50.00 o 0.00 o 000 % 000 % 833 % 833 %3333 % 3333 % 000 o 000 o 000 v 0.00 %
Job Salary Total Total Female Female Females Females Female Females  Females Male Male Males Males Male Males
Group JOB TITLE Code Employees Minorities HorLsY Horl/N White AA NatHaw A Al HorL/Y  HorUN White AA NatiHaw Males A Al Annual

10 Director of Communications 20 1 1 0 0 0 ¢] 0 0 0 q,_ 0 0 0 1] 0 0 75,370
30 Public Information Specialist 19 1 0 0 0 1} 0 0 0 o] 0 1 1 0 0 1] 1] 72,028
30 Coord of Print & Publications 17 1 1] 1] 1 1 0 1] o 0 o 1] 1] 1] 0 1] o 63,590
30 Web Developer/Digital Media Mg 19 1 o i) 0 o 0 ] 1] 1] 0 1 1 7 0 0 0 0 63,118

Department Total: 4 1 0 1 1 0 0 0 0 1 2 2 0 0 0 0

% Total: 100% 2500 % 0.00 o 2500 % 25.00 o 0.00 o 000 % 0.00 % o000 % 2500 %5000 ¢ 5000 % 0.00 ° 0.00 o 000 o 0.00 %
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Job Salary Tatal Total Female Female Females Females Female Females Females Male Male Males Males Male Males

Group JOB TITLE Code Employees Minorities HorlL’Y  Herl/N White AA Nat/Haw A Al Hort/Y  Horl/N White AA Nat/Haw Males A Al Annual
20  Community College Faculty FAC 6 2 2 3 3 0 0 0 1 0 1 1 o 0 o 0 53,025
20 Instructor of Music FAC 1 1 1 0 0 ] 1] 0 e} 0] 0 0 _ A so - y o . io: . ) 0 i ww..o@m
30 Coord Continuing Education 1 1 Y] 0 1 1 0 0 o 1] ] L] L) 0 0 0 0 36,400
20 Community Ed Instructor FAC 2 1 0 1 i 0 0 0 o 1 0 0 0 0 4] o] 1,050

Department Total: 10 4 3 5 5 0 0 0 1 1 1 1 ] 0 0 0
% Total: 100% 40.00 % 3000 o, 5000 % 50.00 % 0.00 o 000 % 0.00 % 1000 % 1000 %1000 % 1000 % 0.00 ¢ 0.00 o 0.00 o 0.00 %
m cien
Job Salary Total Total Female Female Females Females Female Females  Females Male Male Males Males Male Males

Group JOB TITLE Code Employees Minorities HorlsY HorlL/N White AA Nat/Haw A At Horl/Y  Horl/N White AA Nat/Haw Males A Al Annual
20 Prof of Computer Science FAC 1 0 0 [ 0 0 0 0 0 o 1 1 0 T o 0 0 104,967
20 Assoc Prof Computer Science FAC 1 0 0 0 0 0 1] 1] 0 1} 1 o 0 0 1 o - ,w.usrm,m.w.q,
20 Associate Professor of Com Sci FAC 1 0 ] 0 0 1] 0 0 0 0 1 0 0 1] 1 0 94,893
20 Assoc Prof of Computer Science FAC 1 v] 0 [1] 1] 0 0 0 0 0 1 0 0 1] 1 i} 94,698
20 Assist Prof Computer Science FAC 1 0 1] 1 0 0 0 1 0 o 0 0 0 o 0 0 80,073
20 Instructor/ WIiCS Coordinator FAC 1 (1] 0 1 1 0 0 0 0 0 0 0 o 0 0 0 61,200
29 Instructor FAC 1 a o 1 0 0 0 1 Q0 a. o o o (1] 0 1] 51 ,wm_m
80 GRA Computer Science GRAD 3 0 0 1 1] 0 1] 1 0 0 2 a 0 U] 2 0 15,264
20 Ressarch Assistant Professor FAC 1 0 0 0 0 0 1} Q 0 0 1 i 0 4] 0 1] 5,000

Department Total: 11 [] D] 4 1 0 [} 3 [1] 0 7 2 0 0 5 1]

% Total: 100% 000 % 000 o 3636 % 9.09 v 000 v 000 % 2727 % 000 % 000 %63.64 % 1318 % 0.00 o 0.00 o, 4545 o 0.00 %
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DEPARTMENT DEPARTMENT SUMMARY BY FISCAL YEAR F
. : or 07/01/2018 - 06/30/2019
(OR ORGANIZATIONAL UNIT)
rvice.
Job Salary Total Total Female Female Females Females Female Females Females Male Male Males Males Mate Males

Group JOB TITLE Code Employees Minorities HerllY  Horl/N White AA NatHaw A Al Horl/Y  Horl/N  White AA Nat'Haw  Males A Al Annual
30 Disability Case Manager /P| 16 1 0 0 1 1 0 0 [1] o 0 0 ] (1] 1] o o 66.609
10 DirCounsefing &Disabilies 17 1 0 0 1 1 0 0 0 0 0 o 0 0 0 0 0 53,544
30 Mental Health Counsslor 16 1 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 42,640
30 Coord Praventionist 13 1 1 1 0 0 0 0 0 0 0 0 0 o 0 0 0 36,508
50 Admin Secretary | 07 1 1 1 0 0 0 ] 0 0 0 0 0 o 0 0 0 31,530

Department Total: 5 2 2 3 3 0 o o 0 ] U] o L} L] 1} 0
% Total: 100% 4000 % 4000 o 60.00 % 6000 % 000 % 000 % 000 % ogoo % 000 % 000 % 0oo % 000 % 0.00 o 000 %  0.00 %
r T

Job Salary Total Total Female Female Females  Females Female  Females:  Females Male Male Males Males Male Males

Group JOB TITLE Code Employees Minorities HorllY  HorUN White AA NatHaw A Al Hork/Y  HorLN  White AR NatHaw  Males A Al Annual
10 Executive Diractor 28 1 0 o 0 0 o 0 0 0 0 1 1 o 1 0 0 0 204,575
10 Exec Dir (RPC) Venture (OIC) i 26 1 0 ) 0 0 0 0 0 0 0 1 0 0 0 0 1 145,000

Department Total: 2 o 0 o (1] 0 /] 0 (1] 0 2 1 (1] 1] 0 1
% Total: 100% 000 % 000 % 000 % 000 % 000 % 000 % 000 % goo % 000 %100.00% 5000 % 0.00 % 0.00 o 000 5  50.00 %

ial Services
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DEPARTMENT DEPARTMENT SUMMARY BY FISCAL YEAR F 018 - 06/31
\ of ; or.07/01/2018 - 06/30/2019
(OR ORGANIZATIONAL UNIT) -
Job Salary Total Total Female Female Females Females Female  Females  Females Male Male Males Males Mate Males
Group JOB TITLE Code Employees Minorities HorlY Horl/N White AA Nat/Haw A Al Horl'Y  HorlL/N White AA Nat/Haw Males A Al Annual
70 ﬂm.mnh&m: D we 04 23 18 9 1 0 a 0 0 2 ] 4 3 0 (1] 0 1 511,226
10 Custodial Supervisor 14 1 1 0 1] 0 0 (1] 0 o 1 0 a 0 0 0 0 u...w.w._u
70 Lead Custodian 03 1 1 1 0 ] 0 4] 0 o o 1] o 0 o [} 0 35,945
70 Custodial Lead 08 1 1 0 (1] 0 0 0 0 0 1 0 0 0 0 o 0 31,981
70 Custodian 08 1 1 1 i 0 0 0 ] 1] ] 0 1 0 0 o 0 ] 0 0 20,156
Department Total: 7 2 10 1 1] o ] a 2 12 4 a 0 [ o 1

% Total: 100% 8148 % 3704 4 370 % 000 % 000 % 000 % 000 % 741 % 4448 1481 9 1141 % 000 % 000 .« 000 % 3.70 %
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h & Environmen
Job Salary Total Total Female Female Females Females Female Females  Females Male Male Males Males Male Males

Group JOB TITLE Code Employees Minorities HorllY Horl/N White AA NatHaw A Al HorllY  Horl/N  White AA Nat/Haw Males A Al Annual
80 GRA Earth & Environmental GRAD 20 2 1 T 8 0 0 1 0 1 11 8 1] ] Z 1] 270,358
20 AsstProf of E&ES FAC 3 0 0 0 0 0 0 0 0 0 3 3 0 0 0 0 216,763
20 Professor of Hydrology FAC 1 0 0 1} 0 o 0 (1] 1] 0 1 1 o 0 0 1] 123,418
20 Professorof Geophysics FAC 1 o o 1 1 0 9 0 0 0 0 0 0 0 0 0 101,944
20 Professor E4ES FAC 1 0 0 0 0 0 0 0 0 0 1 1 0 0 0 0 20,308
20 Professorof EAES FAC 1 0 0 o 0 0 0 0 0 0 1 1 0 0 o 0 28,573
20 Associate Professor of Geology FAC 1 0 0 0 0 0 0 0 0 0 1 1 0 0 o 0 82,028
20 Associate Professor EAES FAC 1 0 0 0 0 0 0 0 0 0 1 1 0 0 [ 0 81,508
20 Assoc Prof of E&ES FAC 1 o 0 1 1 0 o 0 0 0 0 0 0 o [ 0 81,804
30 Hycrogeslogist 18 1 0 0 0 0 0 0 0 0 0 1 1 0 () [ 0 65,236
20 Associste Research Professor FAC 1 0 1] o D 0 (1] 4] o 0 1 1 0 (1] 0 ] 63,631
50 Dapartment Specialist 12 1 1 1 0 1] a 0 (4] o] 0 1] [+] 0 o 0 0 33,786
20 Assistant Ressarch Professor FAC 1 0 a 1 1 0 0 0 0 0 0 0 0 o 0 0 31,529
40 Lab Tech Il o8 1 (1] 0 (1] 0 0 1] 4] i} v] 1 1 0 o 0 0 31,354
20 Research Facully FAC 1 (1] (1] 4] 0 0 1] 1] a 0 1 1 1] o 0 [1] 15,512
50 Admin Secretary | 07 1 1 R 0 [ 0 o o 0 0 0 0 0 0 o [ 11,627
80  GRA Earth & Enviromental GRAD 1 0 0 1 1 0 0 0 0 0 0 0 0 0 o 0 8,938
20 Assoc Research Prof Climatolog FAC 1 1] 1] 0 ] o 0 0 0 0 1 1 1] [ 0 0 3,550
80  GTA Earth & Environ Science GRAD i 0 o 0 0 0 0 0 0 0 1 1 0 0 o 0 3,288

Department Total: 40 4 3 1 10 1] 0 1 0 1 25 22 0 0 2 0
% Total: 100% 10.00 % 750 o 2750 % 2500 %, 0.00 < 000 % 250 % 000 % 250 %6250 % 5500 % 0.00 9 0.00 o 500 o 0.00 %

Electrical Engineerin
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Job Salary Total Total Female Female Females Females Female Females Females Male Male Males Males Male Males
Group JOB TITLE Code Employees Minorities HorlLYY HorL/N White AA Nat/Haw A Al HorLYY Horl/N White AR MNat/Haw Males A Al Annual
20 Professor of Elec Engr FAC 3 0 0 [ 0 1] 0 0 ] 0 3 3 0 0 ] 0 246,218
20 Assoc Prof of Electrical Engr FAC 1 1] 0 0 0 0 0 ] 0 0 1 1 0 0 0 0 81,740
20 Associale Prof of Elec Engr FAC 1 1 0 1] '] 0 0 0 0 1 ] (1] 1] 0 o 4] 79,445
20 Assist Prof of Elec Engr FAC 1 1] 0 1] 0 o o 0 0 0 1 1 0 0 0 0 73,046
10 Assc Dean Student 19 1 1 1 Q 0 0 0 0 0 0 0 0 0 0 ] 0 72,299
20 Instructor Electrical Eng FAC 1 1 0 0 0 0 0 0 0 1 o] 0 1] 0 o 0 60,000
30 Computer System & Lad Admin 16 1 [y 0 o 0 0 0 0 0 0 1 1 1] 0 0 0 58,096
50 Admin Secretary !l (U] 1 ] 0 1 1 o o 0 1] 0 0 0 0 (4] 0 1] 24,557
Department Total: 10 3 1 1 1 0 0 0 0 2 6 6 0 0 0 [}
% Total: 100% 3000 % 1000 o, 1000 % 1000 o, 0.00 o, 000 % 0.00 % opo0 % 2000 %6000 % 60.00 % 0.00 o 0.00 o 0.00 o 0.00 %
Electrical Maintenance
Job Salary Total Total Female Female Females Females Female Females  Females Male Male Males Males Male Males
Group JOB TITLE Code Employees Minorities Horl/Y HorL/N White AR Nat/Haw A Al Horl/Y  Horl/N  White AA NatHaw  Males A Al Annual
10 Asst Dir Utility Systems 18 1 1 il 0 a0 ] (1] 0 0 1 [} 0 0 0 0 Q 82,470
70 Building Maintenance Associate 08 1 1 a 2] 0 ] 0 0 ] 1 ] 0 (1] 1] 0 ] 32,545
70 Building Maintenance Associate 08 1 1 0 0 0 0 1] 1] o] 1 o] [} (1] 1] o] 0 32,545
70 Preventative Maintenance Assoc 09 1 1 L] [1] 0 0 0 (] 1] 1 0 0 0 0 0 0 24,771
70 Preventative Maintenance Assc 09 1 0 a 0 0 0 ] ] 1] 0 1 1 1] o 0 ] 23,795
Department Total: 5 4 0 0 0 0 1] 0 0 4 1 1 0 0 0 0
% Total: 100% 8000 % 000 o 000 % 0.00 % 0.00 o 000 % 000 % ogoo % 8000 2000 % 2000 % 0.00 vy 0.00 o 000 o 0.00 %
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EMRTC
Job Salary Total Total Female Female Females Females Female Females Females Male Male Males Males Male Males
Group JOBTITLE Code Employees Minorities HorlYY Horl/N White AA Nat/Haw A Al HorL/Y Horl/N White AA Nat/Haw Males A Al Annual
10 Threat Systems Subject Expent 26 1 0 0 0 0 0 0 0 0 0 1 1 0 0 o 0 233,378
60 Test Range Operator |1l 12 ] 5 1] o 0 1] a 1] 1] 5 1 1 0 0 o 0 224,837
30 Principal Investigator 26 1 (1] 0 o 0 0 0 0 0 0 1 1 0 0 0 0 211,640
10 Senior Systems Eng & Analyst E 29 1 1] 0 1] 0 o a 4] 0 [1] 1 1 1] v} 0 0 AQ.—AM.;_.M
10 Cyber Security Expert 28 1 0 "] o 0 o ] 0 0 0 1 1 0 ] 0 0 175,032
30 Principal Investigator 25 1 1] 0 1] 0 o 0 0 (1] 0 1 1 o ] 0 Q0 175,032
60 Test Range Operator Il 09 5 4 0 0 0 1] o 1] 1] 4 1 1 0 0 [ a 162,759
30 Research Engineer | 18 3 1 0 1 1 o 0 0 [ 1 1 1 0 0 0 o 155,040
10 Chemistry Laboratory Mgr 20 1 0 (V] 2 1 0 0 0 1 0 0 o 0 0 o] [} 150,000
30 Chief Engineer 25 1 0 0 0 0 0 0 0 0 0 11 e @ 0 0 132600
40 Ordnance Tech I 18 2 0 0 0 0 0 0 0 0 0 T T T T e 0 121,139
10 Assc Dir Applied Research 21 1 0 o 0 0 4] 1] 0 0] 0 1 1 0 0 [} n_. 112,320
10 Assc Dir Training 22 1 [ (1] 1] 0 0 1] 0 1] 0 1 1 0 o 0 0 104,000
30 Research Engineer Il 20 1 o 0 1] 0 0 0 1] 0 1] 1 1 0 1] 0 [+] 103,376
30 Instrumentation Engineer 7 2 1 ) 0 ] 0 0 1] 0 1 1 1 0 1] 4] 0 102,000
10 Supv Instrumentation 186 1 4] 0 0 0 1] 1] 0 0 4] 1 1 )] 1] 0 0 mu.cwu
40 TestRange Gunner Il 12 2 0 0 0 0 0 0 0 0 0 2 2 0 0 0 0 92,265
30 Subject Matter Expert 23 1 0 0 0 0 0 0 0 0 0 1 1 0 0 0 0 88.830
30 Senior Research Engineer 20 1 0 0 0 0 0 0 0 0 0 1 1 0 o 0 0 87,516
30 Manager IT 19 1 (4] 0 0 ) 0 1] 0 0 0 1 1 0 0 0. 1] 86,537
10 Ordnance Operations Manager 22 1 1] 1] 0 Li] ] 1] 0 0 o 1 1 o o 1] 1] 86,031
30 Safety Officer 18 1 0 ] 1] 0 (1] 1] o o o 1 1 0 o ] 0 24,240
40 Buyer Il 14 2 2 2 0 [i] 1] 1] ] 0 0 0 0 0 0 (¢} 0 81,914
60 Test Range Operator | o7 3 2 o 0 0 Q 1] V] Q 2 1 1 0 4] 0 0 78,394
10 Manager/Program 20 1 1 1 0 0 0 0 0 0 0 0 0 0 0 0 (i 78,000
30 Electronic Microcurcuit Eng 18 1 0 ] 0 a 1] o o o 1] 1 1 1] 1] 1] 1] 77,200
30 Environmental Engineer 16 1 0 0 1 1 0 0 0 0 ] 4] 0 (] il 1] 1] 74,053
40 Ordnance Tech HI 19 1 0 (i 0 0 0 0 0 0 i 1 1 0 0 0 0 73,606
30 Research Engineer Il 18 1 1 a 0 1] 0 0 0 0 1 1] 0 0 0 0 1] 68,952
40 Senior Accounting Technician 11 2 1 1 1 o 0 o 0 1 0 o 0 0 ] 0 0 65,855
10 Field Supervisor 15 1 1 0 1] 1] 0 0 1] o] 1 4} 0 i} o] a 1] 65,876
10 Systems Admin/Software Engr 17 1 1 1] 0 0 Q 0 ] 1] 1 0 1] 0 0 0 0 64,076
40 Buyer | 12 2 2 2 0 o 0 0 ) 0 0 0 0 0 0 o o 63,814
10 Industrial Security Manager 18 1 1 1 0 o 0 0 a 0 0 L] 1] 0 0 0 1] 63,526
70 Laborer as 3 3 0 o 0 (1] o 0 1] 3 0 0 ] 0 0 4] 62,400
10 Instructional Sys Design Mgr 19 1 1 o 0 1] o o 0 1] 1 1] 0 1] 0 1] 1] 62,400
40 Scheduling Specialist 11l 12 2 2 2 o [t} o 0 1] 0 0 0 0 1] 0 0 1] wm.mt
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EMRTC
Job Salary Totai Total Female Female Females Females Femate Females Females Male Male Males Males Male Males
Group JOB TITLE Code Employees Minorities HorliY Horl/N White AA Nat/Haw A Al HorlYY  HorliN White AA Nat/Haw Males A Al Annual
60 Lead Machinist 13 1 1 [} 0 7] 0 1] 0 0 1 o o 0 0 1] 0 61,651
70 Custodian 04 3 1 1 2 1 1] 1 0 1] 0 ) 0 0 Q [} o 59,488
60 Test Range Leadman 13 1 1 v} 0 1+ 0 ] 0 1] 1 1] 0 a 0 ] 0 58,406
30 Project Manager | 17 1 0 i 0 0 [ 0 0 0 0 1 1 0 0 o 0 53,836
10 Financial Systems Manager 18 1 1 1 0 0 1] 1] 1] Q 0 0 a 0 ] 0 0 52,998
10 Supervisorfindustnial Shops 18 1 0 0 0 0 0 1] 0 0 4] 1 1 0 0 0 0 mm_‘qmm.
30 Industrial Safety Officer 14 1 1 0 0 0 0 ] 0 0 1 0 0 o] o 0 0 52,498
30  Indirect Cost Analyst 16 1 1 1 o 0 0 o 0 0 0 o 0 0 0 0 0 52,457
70 Building Maintenance Associate 09 2 1 0 0 0 0 0 (1] 0 1 1 1 0 1] 0 1] 51,852
30 IT Sys AnlstNeliCompSupp Spec 16 1 0 0 0 0 0 0 0 a Qa 1 1 0 0 o 1] ma_wg._w
30 Accountant If 16 1 0 0 Q0 0 0 0 o 0 i) 1 1 0 1] n_. 1] 50,627
30 Explosives Chemist | 18 1 0 0 1] 0 1] 1] 0 0 1] 1 1 0 0 0 0 50,000
60  Carpenter| 09 1 0 0 0 0 0 0 o 0 0 3 1 1 0 o . 0 48,542
60 Lead Mechanic 14 1 0 0 0 0 0 0 0 0 o 1 1 o 0 o 1] 47,748
40 Accounting Technician 10 2 2 2 (1] 1] 0 o ] 0 0 0 1] 0 0 0 1} 47,747
80  Test Range Operator Leadman 13 1 1 0 0 0 0 0 0 0 1 0 0 0 0 0 0 47 590
30 Test Engineer 16 1 1 0 0 1] 0 0 [+] o] 1 0 0 0 Q 0 0 46,675
30 Sr Grant & Contract Specialist 17 1 0 0 1 1 0 0 0 0 1] 0 ] 0 0 0 1] 44,346
60 Training Specialist/Bus Driver 11 1 0 o 1 1 1] 0 1] 0 1] 0 1] i} 0 o 0 43,524
70 Laborer 04 2 2 0 0 0 0 0 (1] 0 2 0 0 ] 0 1} 0 43,264
30 Research Accountant 16 1 1 o 0 0 0 0 0 0 1 [ [ 0 0 0 0 42,832
60 Warehouse Lead/Property Contro 16 1 1 0 4] 0 ] ] 0 ] 1 0 1] ] 0 0 1] 42832
40 Administrative Specialist 12 1 1 1 (4] o o 0 (1] ] 0 0 1] o0 1] 0 o 41,432
40 Instrumentation Tech IIl 14 1 1 0 0 t] 0 0 (1] o 1 0 1] 1] 0 o 0 41,101
30 Curriculum Developer 15 1 1] 0 1 1 o 0 0 0 0 0 o 0 0 0 0 40,560
60 Experimental Machinist | 14 1 0 a 0 0 o 1] 0 0 0 1 1 [1] 0 o 0 36,400
60 Carpenter I1] 12 1 1] 0 a 0 0 0 0 0 1] 1 1 0 0 0 Q 35,239
60 Bus Driver/Maintenance 08 1 0 0 L] 0 a 0 0 0 0 1 1 0 0 0 0 33,530
40 Inventory Specialist 11l 12 1 V] 0 1 1 0 0 0 o 1] 0 0 0 0 0 0 31,712
60 Machinist Helper/Trainee 08 1 ] 0 ] 0 0 0 0 0 1] 1 1 1] 0 1] 0 30,285
70 Building Maintance Associate 09 1 1 0 1] 0 a 0 1] t] 1 0 Q 1] 0 0 0 27,581
50 or Control Clerk o7 1 1 1 ] 0 0 0 Q Q 0 0 ] o 0 0 0 26,323
50 Admin Secretary Il EMRTC 08 1 1 1 0 0 (1] 0 0 o V] Q o 1] 0 a 0 26,000
60 Equipment Oiler/Mechanic 10 1 0 0 0 o 0 0 1] o 1] 1 1 0 0 0 o 25,926
70 Building Maint & Grounds Assoc 10 1 0 1] 1] 0 0 0 0 o o 1 1 ] 0 0 0 Na.m@.n
70 Custodian 05 1 1 1 1] 0 1] 1] 0 0 0 0 4] 0 .o 1] 0 22,880
60 Carpenter Il 10 1 1 1 ] 1] 0 0 o 0 4] 0 a 0 0 0 0 22,718
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DEPARTMENT DEPARTMENT SUMMARY BY FISCAL YEAR F 2
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EMRTC
Job Salary Total Total Female Female Females  Females Female  Females  Females Mate Male Males Males Male Males
Group JOB TITLE Code Employees Minorities Horl/Y Horl/N White AR Nat/Haw A Al HorllY  HorLIN  White AA Nat/Haw Males A Al Annual
40 Imigation Technician 08 1 0 0 0 0 0 0 o 0 0 1 0 0 0 0 1 22,516
40 Data Analyst Tech | 06 1 0 0 1 1 Q 0 0 1] 0 0 0 1] 0 o 0 22,396
40 Data Analyst Technician | 08 1 1 1 0 0 V] 1] 0 0 1] 0 o 0 2] ] 0 22,396
70 Labaorer o8 1 1 0 0 0 0 a 0 Q 1 0 o Q 0 <] ] 21,632
10 Laborer 05 1 1 1 1] 0 0 1] 0 0 0 0 ] 0 0 0 0 21,632
40 Administrative Specialist 1" 1 1 1 0 0 0 0 0 0 0 0 1] 0 0 0 0 18,188
50 Admin Sec I/ Visitr Contl o8 1 1 1 o 0 0 1] 0 o 0 o 0 0 (] 0 0 17.561
Department Total: 10 56 23 12 9 0 1 o 2 33 42 39 2 ] 0 1
% Total: 100% 5185 % 2130 o, 1141 % 833 % 000 = 0.83 % 000 % 185 % 3056 943889 % 3641 % 185 % 0.00 s o000 9 0.93 %
Environmental Engineerin
Job Salary Total Total Female Female Females Females  Female  Females  Females Maie Male Males Males Male Males
Group JOBTITLE Code Employees Minorities HerL/Y HorL/N White AA Naot/Haw A Al Horl’Y  Horl/N  White AN Nat/Haw Males A Al Annual
__20 | Professor of Civit/Envir Engr FAC 1 0 0 0 0 0 0 0 0 0 1 1 0 0 0 0 91,955
20 Professor of CivillEnvir Eng FAC 1 0 0 0 D Q 0 ] 0 L] 1 0 0 Q 1 0 28,281
20 Assoc Prof of Civil Engineerin FAC 1 0 1] ] 1 1] 0 0 1] ] 0 0 0 0 o} 0 79,209
20 Associate Prof CEE FAC 1 0 4] ] 1] 1] 0 o 0 0 1 1 0 0 0 0 77,820
20 Vstng Asst Prof of Civil Engr FAC 1 1] 0 0 1] 0 a 0 0 a 1 1 (1] 4] 1] 0 71.969
50 Admin Secretary Il | 08 | 1 1 1 0 1] (4] 1} 0 0 0 0 1] 0 0 0 Q 25612
Department Total 6 1 1 1 1 0 a 0 (1] o 4 3 i} 0 ] 1]
%, Total: 100% 1667 % 1667 o4 1667 % 1667 3 000 3% 000 % 000 % poo % 000 %6667 % 5000 % 0.00 % 0.00 % 16.67 % 0.00 %
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Job Salary Total Total Female  Female Females Females Female Females  Females Male Male Males  Males Male Males
Group JOB TITLE Code Employees Minorities HorlrY Horl/N White AA NatHaw A Al Horl/Y  Horl/N White AA Nat/Haw Males A Al Annual
10 Supv Warehouse A1 1 1 1 Q 0 1] Q 0 ] 0 1] 0 0 ] 1] 0 41,005
Department Total: 1 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0
% Total: 100% 100.00 % 100.0Co, 000 % 000 o 0.00 9 000 % 000 % 000 0.00 <o, 0.00 0.00 0.00 ¢ 0.00 o 0.00 ¢ 0.00 %
Management Admini
Job Salary Total Total Female Female Females Females Female Females Females Male Male Males Males Mate Males
Group JOB TITLE Code Employees Minorities HorL/Y Horl/N White AR Nat/Haw A Al HorlL/lY  Hort/N White AA NatHaw Males A Al Annual
10 Dir Facililes Management 22 1 1 1 0 0 0 0 o @ 1 o ] 0 0 0 0 0 0 123,646
10 Assoclate Director-Mech Eng 20 1 0 0 ] 0 4] 0 0 0 0 1 1 0 1] 0 o ar,214
10 Assc Dir for Business 20 1 0 (1] 0 0 1] 1] 1] 0 0 1 1 0 o 0 [} 78,000
10 Assoc Director Construction 20 1 1 0 0 0 0 0 0 0 1 0 0 0 0 0 0 " 75,000
30 Architect 19 1 0 0 0 0 0 1] 0 0 0 1 1 0 a 1] [} 60,000
30 Senior Accountant 18 1 1] a 1 1 1] 0 0 0 ] ] (4] 0 0 0 0 54,487
50 Admin Secretary Il 08 2 1 1 bl 1 0 o 0 0 a a .a 1] .a 0 0 47,151
10 Construction Superviser 15 1 1 a 0 0 0 0 0 0 1 ] [1] 0 0 Q 0 43,700
40 Accounting Technician 10 | 1 1 0 0 o 0 ] 0 0 [¢] 0 1] 4] [ 0 35414
40 Coord Special Projects 10 1 0 0 1 1 0 Q 0 0 0 o 0 o 0 0 0 32,545
70 Building M A 09 1 1 0 0 o ] 0 0 0 0 0 0 0 0 0 0 22,880
Department Total: 12 6 3 3 3 0 [ 0 1} 2 3 3 [} 0 1] 1]
% Total: 100% 5000 % 2500 o, 2500 % 2500 ° 0.00 o, 0.00 % 000 % 0.00 16.67 94,2500 o, 2500 % 0.00 % 0.00 o 000 v, 0.00 %




Report: WORK FORCE ANALYSIS
Run on: 02/12/2020 01:17 PM

DEPARTMENT
(OR ORGANIZATIONAL UNIT)

ial Ai

—aind .

NEW MEXICO TECH

SCIENCE = ENGINEERING « RESEARCH UNIVERSITY

Affirmative Action and Compliance Department

WORK FORCE ANALYSIS
DEPARTMENT SUMMARY BY FISCAL YEAR

Page 22 of 44

Run by : Unknown User

For 07/01/2018 - 06/30/2019

Job Salary Total Total Female Female Females Females  Fomale Females Females Male Male Males Males Male Males
Group JOBTITLE Code Employees Minorities HorlJY  Horl/N White AA Nat/Haw A Al HorlfY  Horl/N  White Al NatHaw  Males A Al Annual
10 Dir Financial Ald 21 | 1 1 e 0 0 0 Q 0 0 1 o 0 0 0 o a 67,833
10 Asse Dir Financial Aid 17 1 V] Q 1 1 0 1] [{] ] 0 ] 0 1] 0 o 0 ..m.coc
30 Financial Aid Counselor 17 1 1 1 0 0 _ ] ~ 1] n 0 4] ] 0 o 0 0 0 o 40,088
Department Total: 3 2 1 1 1 0 L] [} 0 1 0 0 ] ] 1] 0
% Total: 100% €667 % 3333 ¢ 3333 % 3333 % 000 % 000 % 000 % oo % 3333 % 000 % 000 % 000 3% 0.00 s 000 s 0.00 %
Garage
Job Salary Total Total Female Female Females  Females Female Females  Females Male Male Males Males Male Males
Group JOB TITLE Code Employees Minorities HorllY HorlIN ‘White AA Nat/Haw A Al HorllY  HorliN ‘White AR Nat/Haw Males A Al Annual
10 Fleet Manager 15 1 0 ] 0 1] a o 0 o o 1 1 1 i} o 0 o 50,714
60 Mechanic 10 1 (1] 0 0 o ! ] o [ [V o 1 1 [\ 0 0 1] 26,315
Department Total: 2 ] 0 o 0 0 o ] ] 0 2 2 0 0 0 o
% Total: 100% 000 % 000 5 000 % 000 % 000 % 000 % 000 % pop % 000 %100.00% 100.0¢ % 0.00 % 000 ¢ 000 % 000 %

General Accounting
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Job Salary Total Total Female Female Females Females Female  Females Females Male Male Males Males Male Males
Group JOB TITLE Code Employees Minorities HorlYY HorlL/N White AA Nat/Haw A Al HorlJY HorlL/N White Aa NatHaw Males A Al Annual
10 Assistant Conitrolier 19 1 1 1 0 0 o 0 0 0 0 0 0 0 (] 0 0 94,507
10 Mgr Financlal Operations 15 1 1 [ 0 0 0 0 4] 0 1 1] 0 0 0 1] 0 60,571
40 Student Account Specialist 10 1 0 0 1 1 0 1] 0 0 o 0 0 1] 0 ] 0 42.034
40 Sr Accounting Tech 1" 1 1 1 (1] 0 1] 0 0 1 0 0 o _u 0 "] 0 35,193
50 Accounting Clerk or 1 1 1 L] 0 0 0 0 0 0 0 0 0 0 o ] 26,036
Department Total: 5 4 3 1 1 [} ] 0 1 1 0 0 [1] 0 0 1]
% Total: 100% 80.00 % 60.00 o, 2000 % 2000 v, 0.00 v, 000 % 0.00 % 2000 % 2000 % 000 % 000 % 0.00 % 0.00 o 000 s 0.00 %
If rse Maintenanc
Job Salary Total Total Female Female Females Females Female Females Females Male Male Males Males Male Males
Group JOB TITLE Code Employees Minorities HorLfY HorlL/N White AA Nat/Haw A Al Horl/Y  Horl/N White AA Nat/Haw Males A Al Annual
10 Asst Dir Grounds & Golf Course 18 1 ] o 0 o a 0 1] 0 1] 1 1 o 0 a [¢] 61,651
70 Groundskeeper 04 1 1 0 0 o 0 0 ] ] 1 0 0 0 (1] 0 v} 22,396
70 Groundskesper Golf Course o4 1 1 0 0 o 1] U] 0 0 1 o 0 0 0 o 0 20,742
Department Total: 3 2 (1] 0 0 0 0 0 0 2 1 1 0 [] 0 ]
% Total: 100% 6667 % 000 o 000 % 000 9 0.00 v 000 % 000 % o0 % ©667 %3333 v 3333 % 000 ¢ 000 o 000 o 0.00 %

Graduate Dean
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Graduate Dean
Job Salary Total Total Female Female Females Females Female Females Females Male Male Males Males Male Males
Group JOB TITLE Code Employees Minorities HorlJY HorlLiN White AA Nat/Haw A Al HorL/Y HorlUN White AA Nat/Haw Males A Al Annual
40 Specialist Graduate Office " 1 0 0 1 1 0 0 0 0 0 0 1] 0 0 0 0 38,772
40 Graduate Coordinator 11 1 1 1 0 o 0 0 0 0 0 0 0 1] 0 0 0 35736
Department Total: 2 1 1 1 1 0 0 [1} 0 0 0 0 [1} 0 0 ]
% Total: 100% 50.00 % 50.00 o, 5000 % 50.00 %, 0.00 u, 000 % 000 % o900 % 000 9% 000 000 % 0.00 v 000 o 000 9 0.00 %
rounds Maintenan
Job Salary Total Total Female Female Femnales Females Female Females Females Male Male Males Males Male Males
Group JOB TITLE Code Employees Minorities HorL/Y HorL/N White AA Nat/Haw A Al Horl/Y  HorL/N White AA Nat/Haw Males A Al Annual
70 Groundskeeper 04 4 2 0 0 0 0 0 (1} 0 2 2 2 0 i} o ] 77313
10 Supv Grounds 13 1 1 a ] 1] 0 o 0 4] 1 0 1] 1] (1] Q i} 47,078
10 Greenhouse Supervisor 14 1 0 0 1 1 o ] 0 0 0 0 0 0 0 0 0 37,683
10 Grounds Supervisor 13 1 1 0 o 0 0 0 0 0 1 o 0 0 [ 0 0 36,400
40 Tech I/Pssticides Control 10 1 0 0 0 0 0 ] 0 0 0 1 1 0 0 0 0 31,368
40 Imigation Specialist 08 1 1 0 4] 0 0 0 0 ] 1 (] o 0 0 [ 0 e
70 Groundskeeper 05 1 0 0 0 o 0 0 0 1] 0 1 1 0 0 0 Q0 18.720
Department Total: 10 5 ] 1 1 0 (1] (1] 1] 5 4 4 0 0 0 0
% Total: 100% 5000 % 0.00 ¢ 1000 % 1000 % 000 % 000 % 000 % 0o % 50.00 °%40.00 % 40.00 % 000 % 0.00 o 000 0.00 %

Human Resources
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n R rc
Job Salary Tetal Total Female Femnale Females Females Female Females Females Male Male Males Males Male Males
Group JOB TITLE Code Employees Minorities HorlYY Horl/N White AA Nat/Haw A Al HorlYY Horl/N White AA NatHaw Males A Al Annual
10 Dir Human Resources 22 1 1 1 (i 0 0 0 0 ] 0 o 0 0 [ 0 144,320
10 Asse Dir Human Resources 19 1 1 1 0 o 0 it} 0 0 0 ] o] 0 0 0 0 85,097
30 Coord Human Resaurces 14 1 1 1 1] 1] 1] 0 ] 0 [1] Q 0 0 0 o 0 45872
40 Specialist Human Resources 13 1 1 1 a 0 0 0 0 0 0 0 0 0 0 0 0 40,312
40 Human Resources Technician 10 1 1 1 0 0 o 0 0 0 0 0 U] 0 o 0 0 30,846
Department Total: 5 5 5 0 0 0 1] [1] 0 )] 0 0 0 [1] [1] 0
% Total: 100% 10000 % 100.0Co 000 % 000 ¢ 000 % 000 % 000 % ogo % 000 o 0.00 0.00 0.00 9 0.00 w 000 ¢ 0.00 %
ICASA
Job Salary Total Total Female Female Females Females Female Females Females Male Male  Males Males Male Males
Group JOB TITLE Code Employees Minorities Horlyy HorL/IN White AA Nat/Haw A Al HorlJY  Horl/N White AA NatHaw Males A Al Annual
10 Dir of ICASA 25 1 0 0 (¥] 0 (1] 0 0 0 0 1 1 1] 0 0 ‘o 135,200
10 Chief Technology Officer 26 1 1] 0 o o 1] 1] 0 0 ] 1 1 ] 1] ] 1] 130,000
10 SrTechAdvisr/SrSysEng/Res 25 1 0 ] 0 0 o 1] 0 1] 0 1 1 0 o 0 ] 107,671
30 Research Scientist |l 20 1 1 o 0 0 o 1] 0 4] 1 1] 0 ¢ ) 1] 0 76,498
10 Senior Project Manager 18 1 1 1 0 (] 0 0 0 0 0 1] a 0 a 0 1] 71,000
30 Research Scientist 18 1 (V] 0 1] 0 9] 0 1] o] o 1 1 0 0 1] 0 66,024
30 Admin SpecalistFSO Asst 16 1 0 0 1 1 [ 0 ] o} 0 0 0 0 o Q 1] 53,205
Department Total: 7 2 1 1 1 0 ] 0 0 1 4 4 [] 0 0 0
% Total: 100% 2857 % 1429 o, 1429 % 1429 o, 0.00 o 000 % 000 % o000 % 1429 %5714 % 5744 % 000 o 0.00 o 0.00 o 0.00 %

Infor. Technolo
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Job Salary Total Total Female Female Females Females Female Females Females Male Male Males Males Male Males

Group JOB TITLE Code Employees Minorities HorlY Horl/N White AA Nat/Haw A Al HorL/Y Horl/N  White AA Nat/Haw Males A Al Annual
10 DiITC 25 1 0 0 0 0 0 0 0 0 0 1 1 0 0 0 0 142,514
10 Mgr Network Services 18 1 0 0 (1] 0 ] 1] 0 0 o 1 1 [t} 0 1] 0 102,288
10 Banner Application Support Mar 22 1 o 0 1 1 1] 0 1] 0 0 0 0 0 0 4] 1] 92,604
30 Database Administrator ] 20 1 1] 1] 0 0 1] Q 0 1] 0 1 1 0 0 0 0 82,530
30 Programmer Analyst (Il 18 1 0 1] [+] 0 0 0 0 o 0 1 1 1] 0 V] 0 73.551
10 Mgr Comp MaintNetworking 18 1 1] 0 1] o] 0 0 0 Q o 1 1 o 0 o 1] 72,732
10 Mgr Communications Services 19 1 1] (1] (1] 0 1] 0 0 [} 0 1 1 i} o 0 0 70,488
10 Business Manager ITC 20 1 0 0 0 0 1] 0 0 1] 0 1 1 0 0 o ] 68,685
10 Client Services Supervisor 17 1 0 1} 0 [/} o 1] Q (1] 0 1 1 0 0 o 0 67,291
a0 SR UNIX SYS Programmer 18 1 1] 0 0 0 1] 0 o 0 0 1 1 0 0 0 0 61,823
30 Analyst / Banner Software 18 1 1 1 a 0 0 0 0 0 0 0 o] 0 0 0 0 58,240
30 Programmer/Analyst | 17 1 0 ] 1 0 1] o 0 0 0 0 0 0 0 0 0 50,000
30 Supv Computer Services 17 1 0 o o 0 o 1] 0 0 0 1 1 (1] 0 0 o 45222
30 Banner Report Writer 17 1 k] ] 1] 0 o 0 0 0 1 0 1] 0 1] 0 0 43,260
40 Lead Telecom MNetwork Tech " 1 1 ] 0 0 0 ] 0 1] 1 ] o 0 (1] 0 Q 39,603
50 Office Coordinator 1 1 1 1 o 0 [ 0 0 1] 0 0 ] 1] 0 0 o 38,189
40 Telecom Technician 10 1 1 0 0 0 0 0 0 0 1 0 0 0 0 T e T T s7,807
40 Client Support Technician 14 1 1 0 0 0 0 0 i} 0 1 0 0 0 0 0 0 35,152
40 Network & Alarm Tech 14 1 1 0 o] ] ] 1] 0 1] 1 0 V] 0 1] 0 [} 3461
a0 Student Residential Assistant UGRAD 1 1 ] o 0 0 0 0 Q 1 o 0 1] 0 [ 0 1,800

Department Total: 20 8 2 2 1 0 o [/} 0 6 10 10 1] 1] (] [}
% Total: 100% 4000 % 1000 & 1000 % 500 % 000 % 000 % 000 % pop % S30.00 %50.00 o 50.00 % 0.00 % 0.00 o, 000 v  0.00 %

Intercollegiate Athletics
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Job

Salary Tatal Total Female Female Females Females Female Females Females Male Male Males Males Male Males
Group JOBTITLE Code Employees Minoritles HorllY HorLIN White AA NatvHaw A Al Horl/Y  Horl/N White AA NatHaw  Males A Al Annual
10 Dir Physical Recreation 16 1 A 0 1 o 0 (1] 0 1 0 [} o Q 0 0 o 66,604
40 Physical Recreation Specialist [ B 1 i 1 1 0 [1] ] 0 a 0 1] 0 0 1] 0 0 0 37,723
Department Total: 2 1 1 1 ] 0 ] 0 1 o ] 0 0 0 o o
% Total: 100% 5000 % 5000 4, 5000 % 000 % 000 % 000 % 0.00 % spop % 000 % 000 % 000 % 000 % 000 o 000 5 0.00 %

IRIS
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DEPARTMENT DEPARTMENT SUMMARY BY FISCAL YEAR For 07/01/2018 - 06/30/2019
(OR ORGANIZATIONAL UNIT)
IRIS
Job Salary Total Total Female Female Females: Females Female Females  Females Male Male Males Males Male Males

Group JOB TITLE Code Employees Minorities Horl/Y HorlL/N White AA Nat/Haw A Al HorllY HorL/N White AA Nat/Haw Males A Al Annual
30 SrStaf SciSoftware Eng 17 1 o 0 0 0 0 0 0 0 0 5 1 1 R R 391,775
10 Dir IRISPASSCAL 26 1 ] 0 0 0 0 0 0 0 0 1 1 0 0 0 0 166.675
30  SrStaff Scienlist 20 2 0 0 1 1 0 0 0 i 0 1 1 0 0 ) 0 131,131
30 Staff ScUPolar Pro| Figld Eng 18 2 0 0 2 2 0 0 0 0 il 0 0 0 0 0 0 109,200
30 Sr. Staff ScifSensor Grp Super 22 1 [ ] 1 1 0 1] ] 0 0 1] 0 0 /] 0 0 a7,167
10 Assc Dir Chief Engineer 21 1 0 0 0 0 0 ] 0 0 il 1 1 0 0 0 0 94,169
30 Lead Field App Eng Sr Sci 21 1 0 0 0 ] 0 0 o 0 0 1 1 0 0 0 0 92,690
30 Senior Staff Scienlist 20 1 (1] 1] 1 1 ] 0 v] 0 (1] 0 0 0 0 o 1] 87,982
30 Sr Staff Scientist/Lead Hardw 22 1 0 U] 1 1 0 o 0 0 0 0 [¢] 0 0 o o mm..nmm
10 Manager Information Technology 14 1 ] 0 0 0 0 0 0 0 ] 1 1 0 0 o ] 76,045
30 Staff Scientist 18 y 0 0 0 ] 0 (i 0 0 0 1 1 0 0 0 0 68,858
30 SrStaff ScientData Group Supv 20 1 o o 1 1 0 0 0 R R R T 0 0 0 56,306
30 SrStaff Scient/Polar Svecs Mgr 20 1 0 0 0 0 0 0 0 0 0 1 1 0 0 [ 0 84,712
30 Staff Scientist/Data Specialis 18 1 0 0 1 1 Qo 0 1] ] 1] 0 0 1] 0 0 0 62,215
10 SrStaff Sci/Supv Software Grp 23 1 0 0 0 0 [ 0 0 0 0 1 1 0 0 [ 0 62,145
30 Staff Sci/Hardware Spec 17 1 v} 0 [} o [+] 0 0 0 0 1 1 0 o] 0 o 61,787
30 Staff Scientist/Software Eng 18 1 0 0 1 0 0 0 1 0 o o T T T T e T T e 0 60.576
30 Staff Scienlist Seismometer 17 1 1 i 0 0 0 0 0 0 1 0 0 0 i 0 0 58,152
30 Staff Scientist Polar Priect 18 1 o 0 0 0 [\ 0 o 0 0 1 0 0 0 1 0 54,757
10 Assistant Director of Finangce 15 1 0 0 1 1 1] 0 1] 0 o 0 1] o 0 1] 0 53,978
30 SrAsso Trde Cmplt & Logs 15 1 1 1 0 0 0 0 0 0 o 0 0 i 0 0 0 53,880
30 Staff ScientistData Specialis 17 1 0 0 1 1 [ 0 0 0 0 0 0 0 0 0 0 52,000
30 Staff ScientistHardware Engr 17 1 0 0 0 [ 0 0 0 0 0 1 0 i 0 1 0 50,905
30 Staff Scientist Seismometer Sp 17 1 0 [ 0 0 0 0 ] 0 0 1 1 0 0 0 0 50,409
30 CoordinatorPurchasing 13 1 0 0 1 0 0 0 1 0 0 0 0 0 0 0 0 39,305
30 Inventory Control Coordinator 15 1 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 38,293
40 Depariment Specialist 11 1 ] 0 1 1 a 0 ] 0 0 0 1] a 0 0 0 32,448

Department Total: 29 2 1 14 12 [} 1] 2 0 1 17 11 1 1 3 1
% Total: 100% 690 % 345 o 4828 % 4138 o 0.00 v, 000 % 690 % 000 % 345 %5862 u 3793 % 345 v 345 o 1034 o 3.45 %

Libr:
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Library
Job Salary Total Total Female Female Females Females Female Females Females Male Male Males Males Male Males
Group JOB TITLE Code Employees Minorities HorlL/Y HorlLIN White AA NatHaw A Al HeorlY  HorL/N White AA NatHaw  Males A Al Annual
10 Director of Library 21 1 Q 0 0 0 1] ] 0 0 o 1 1 o 0 ] 0 76,808
40 Library Systems Specialist 15 1 1 0 0 0 4] ] i} 0 1 0 1] o 0 0 0 58,686
30 Technical Services Librarian 16 1 0 1] 1 1 1] V] 0 o 0 0 1] o 0 0 1] 42,640
30 Public Svcs & Instru Librarian 16 1 [1] 0 1 1 a 0 0 0 0 0 a 1] 0 0 0 42,640
40 Library Tech il Cat/Acqu 08 1 a 1] 1 1 0 0 0 o 0 0 1] 0 a. 0 a 34,562
40 Library Tech Asst Il 08 1 ¥ 1 0 0 0 o 0 0 1] ] 0 ) o 0 o 32,481
40 Library Tech Il Circulation oa 1 0 0 1] 1] 0 0 L1} 0 ] 1 1 1] ] 0 a 31,456
40 Library Tech ill 12 1 L1} 0 1 1 1] 0 0 0 0 [\ 0 1] 0 0 0 30,285
40 Lib Tech I/Circulation o8 1 0 1] 1 1 o 0 0 0 0 1] 0 0 o 0 0 23521
40 Library Technician | o7 1 1] g 4] 0 0 0 Q 1] 0 1 1 0 0 0 ] 23,168
Department Total: 10 2 1 5 5 0 0 1] 0 1 3 3 0 ] 0 o
% Total: 100% 2000 % 10.00 5, 5000 % 50.00 % 0.00 % 000 % 000 % goo % 1000 %3000 % 3000 % 000 % 0.00 o 000 v 0.00 %
Locksmith/Key Control
Job Salary Totat Total Female Female Females Females Female Females Females Male Male Males Males Male Males
Group JOB TITLE Code Employees Minorities HorlrY HorlL/N White AA Nat/Haw A Al Horl/Y  Horl/N White AA NatHaw Males A Al Annual
10 Mgr Building Maintenance 18 1 1 1] 4] ] 0 0 ] 0 1 0 0 0 0 0 4] 53,084
60 Blda Maint Assc-Roof & Key Spc 1] 1 1 1] 0 o 0 1] 0 0 1 1] 0 0 0 0 o 23,795
Department Total: 2 2 [1] 0 0 [ 0 0 [} 2 [} 0 0 o 0 0
% Total: 100% 10000 % 0.00 o 000 % 0.00 o 0.00 o 000 % 0.00 % ggo % 100.00 ¢ 0.00 0.00 0.00 % 0.00 o 000 0.00 %

Engineerin
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Job Salary Total Total Female Females Females Male Male Males Males Male ales
Group JOB TITLE Code Employees Minoritles HorlL/N Whito AA HorllY  HorlIN  White AA NatHaw  Males A Al Annual

20 Professor of Materials Engr FAC 3 0 0 0 0 0 0 0 0 ] 3 3 0 o 0 o 287,934
20 Prof Malenals Engineering FAC 1 0 a 0 1] 0 0 0 0 0 1 1 1] 0 0 0 108,008
20 Professor of Materials FAC 1 0 (1] Q 1] 0 0 0 0 1] 1 0 0 0 1 o] 100,293
20 Asst Professor FAC 1 (1] 4] 1 1 a 1] 1] 0 1] 0 o 1] 1] 1] 4] 69,335
80 GRA Materials GRAD 5 1 1] 0 0 0 0 o Q 1 4 2 ] 0 2 0 49,610
50 Admin Secretary Il 08 1 1 1 0 4] 0 1] 0 0 0 0 0 0 0 L1} o 24,877

Department Total: 12 2 1 1 0 1 9 [ 0 [1] 3 1]

% Total: 100% 16.67 8.33 8.33 0.00 833 ¢9,75.00 % 50.00 % 0.00 0.00 25.00 v, 0.00 %
Math
Job Salary Total Total Female Females Females Male Male Males Males Malo Males
Group JOB MTLE Code Employees Minorities HorlL/N White AA HorlJ)Y  HorliN  White AA Nat/Haw Males A Al Annual

20 Professor of Mathematics FAC 5 0 o] 0 0 0 0 [ 0 0 5 3 0 0 2 g 388,938
20 Instructor of Math FAC 2 o o 1] 0 o o [} 0 0 2 2 0 ] 0 1] 102,800
20 Associate Professor of Math FAC 1 1] 0 (1] ] 0 o 0 0 0 1 1 0 0 o 0 71,914
20 Assoc Prof of Mathematics FAC 1 1] ] o 0 0 ] 0 [1] 0 1 1 0 4] 0 0 68,498
20 Assaciate Prof of Math FAC 1 1] 1] o 0 0 ] 0 1] 0 1 1 0 0 Q 0 68,386
20 Asst Professor FAC 1 0 U] 1 0 a 0 1 0 0 o 1] 0 ] [} ] 63,548
20 Asst Prof of Mathematics FAC 1 [1] 0 0 0 0 0 [1] 0 0 1 ] 1] 0 1 a 61,494
20 Asst Prof of Math FAC 1 1 ] o o a 0 0 1] 1 0 o 0 0 0 0 61,200
20 Instructor of Mathematics FAC 1 0 0 1 1 0 0 0 ] 0 0 0 0 o 0 0 59,417
50 Admin Secretary II 08 1 4] 0 1 1 0 1] 0 0 ] 0 0 1] 1] o} 0 24,336
80 GTA Mathematics GRAD 5 0 0 1 0 0 1] ] 0 0 @ 2 1] 0 2 0 23,740

Department Total: 20 1 4 2 0 1 15 10 0 0 5 0

% Total: 100% 5.00 20.00 10.00 0.00 500 % 75.00 % 50.00 0.00 0.00 25.00 o, 0.00 %

Mechanical Engineerin
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Job Salary Total Total Female Female Females Females Female  Females  Females Male Male Males Malo Males
Group JOB TITLE Code Employees Minorities HorlrY HorL/IN White AA MNat/Haw A Al HorllY  Horl/N White NatHaw Males A Al Annual
20 Asst Professar FAC 2 0 0 0 0 0 0 1] 0 1] 2 1 1] 1] 1 0 ,_ww..,_z&m
20 Assoc Prof Mechanical Eng FAC 2 1] 0 ] 0 0 0 0 0 o 2 1 0 1] 1 [} 105,946
20 Professor Mechanical Engr FAC 1 1] 0 (1] 1} 0 1] 1] V] o 1 1 1] 1] 1] 0 82,849
20 Professor of Mechanical Engr FAC 1 0 (1] 0 0 1] ] 0 0 0 1 1 0 0 o 0 91,544
20 Assoc Prof of Mechanical Engr FAC 1 1] o 0 0 0 0 o 0 0 1 1 0 0 ] 0 82,732
20 Professor of TC & Mech Eng FAC 1 o 0 1 1 1] 0 o 0 0 0 0 0 0 0 1] 82,139
20 Assoc Prof of Mechanical Engin FAC 1 (1] 0 0 0 1] 1] o 0 (1] 1 (1] o 4] 1 o 78,6083
80 GRA Mechanical Eng GRAD " 3 1 1 1 o ] o 0 2 7 5 1 0 0 1 72,264
20 Assist Prof of Mechanical Engr FAC 1 1] o 0 0 o 0 ] 0 0 1 1 1} 0 0 1] 70,502
20 Asst Prof of Mechanical Eng FAC 1 0 0 1] 0 o 0 0 0 0 1 Y] 0 0 1 0 68,160
50 Admin Secretary 1l o7 1 ] 0 1 0 0 L] 0 1 0 1] ] 1] 0 0 o 24,823
50 Admin Secretary | o7 1 0 0 1 1 0 o 0 0 0 o 0 0 0 0 0 23,719
40 Lab Technician 12 1 0 0 0 0 0 ] 0 0 0 1 1 0 0 0 0 16,224
Department Total: 25 3 1 4 3 0 0 0 1 2 18 12 0 4 1
% Total: 100% 1200 % 400 o 1600 % 1200 % 0.00 % 000 % 000 % 400 % 800 %7200 % 48.00 % % 0.00 o 1600 o  4.00 %
Job Salary Total Total Female Female Females Females Female Females Femnales Male Male Males Male Males
Group JOB TITLE Code Employees Minoritles HorlYY HorL/IN White AA NatHaw A Al Horl!Y  HorL/N White Nat/Haw Males A Al Annual
20  Professor of Geclogical Eng FAC 1 1 0 0 o 0 0 0 0 1 o 0 0 "o o 0 " 97,657
20 Prof of Mining E: 1 FAC 1 1] 0 0 0 0 o 0 0 0 1 1 0 0 o "] 94,402
20 Associate Prof of Min Engr FAC 1 0 0 ] (1] 1} 0 0 0 0 1 1 0 0 o o 78,346
20 Asst Prof Mineral Eng FAC 1 0 (1] ] o 0 1] 1] 0 0 1 1 0 [1] o 0 70,500
50 Admin Secratary | o7 1 1 1 ) 0 o 0 0 0 0 0 0 0 o 0 o 11,032
Department Total: 5 2 1 ] 0 [ 0 0 0 1 3 3 0 0 ]
% Total: 100% 4000 % 2000 % 000 % 000 % 000 % 000 % 000 % o0go % 20.00 %60.00 % 60.00

MRO

% 0.00 o 000 v, 0.00 %
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MRO
Job Salary Total Total Female Female Females Females Femnale Females Females Male Male Males Males Male Males
Group JOB TITLE Code Employees Minorities HorlLYY HorLiN White AA Nat/Haw A Al Horl/Y HorlL/N White AA Nat/Haw Males A Al Annual
10 Dir Program 25 1 0 0 0 0 o o [ 0 ] 1 1 0 0 o 1] 144,051
10 Dir 2.4 Telescope 25 1 0 0 1 1 4] 0 0 0 0 0 0 0 0 0 0 136.317
30 Lead Software Controls 23 1 0 1] 0 1] 0 0 0 0 0 1 1 0 0 0 0 120,042
30 Project Engineer 21 1 1 ] a 0 0 0 [ 0 1 0 0 o 0 ] o 108,707
30 Instrument Scientist 18 1 (1] 0 0 (0] 0 0 o 0 (1] 1 0 0 0 1 0 100,246
30 Faculty Researcher 20 1 0 0 0 ] 0 0 0 0 ] 1 1 1] 0 Q 0 95,261
30 Lead Opto'Mechanical Eng 24 1 1 0 0 o 0 0 0 0 1 0 0 1] 0 1] 0 91,276
30 Lead Electro Maechanical Eng 21 1 0 0 0 1] 4] (1] 1] 0 0 1 1 0 0 @ 0 75,920
30 Sr Opto Mechanical Engr 23 1 1 (/] o 0 a o a 0 1 [¢] 0 1] 0 [ 0 63,648
10 Asst.Dir of Outreach & Comm 19 1 Q 0 1 1 0 [ 0 0 0 0 0 1] 0 1] Q 62,400
30 Software Engineer 19 1 1] o 0 o 0 1] 1] 0 a 1 1 0 0 0 0 53,040
30 Software Engineer 17 1 [1] 0 0 0 a 0 0 [¢] 0 1 1 [1] 0 1] 0 50,000
60 Heavy Equipment Operator 1" 1 1] a o 0 L] ] 0 0 1] 1 0 0 0 1] 1 37,723
40 Lead Maintenance Technician 13 1 i} o 0 0 1] a 0 0 1] 1 1 o 0 0 0 36,697
10 Office Manager 12 1 1 1 0 0 1] 0 4] 0 1] o 1] 1] 0 1] 0 34,494
40 Science Outreach Speciaiist 15 1 1] 0 o 0 0 0 1] o] 1] 1 1 0 [¢] o 1] 27,995
Department Total: 16 4 1 2 2 0 0 0 0 3 10 8 [1] 0 1 1
% Total: 100% 2500 % 625 o 1250 % 1250 ¢ 0.00 o 000 % 0.00 % op0 % 1875 %6250 % 5000 % 0.00 o 0.00 o 625 s 6.25 %
Job Salary Total Total Female Female Females Females Female Females Females Male Male Males Males Mate Males
Group JOB TITLE Code Employees Minorities HorL/Y Horl/N White AA Nat/Haw A Al Horl)Y  Herl/N  White AA Nat'Haw Males A Al Annual
10 Director of Student Academic S 19 1 1 1 0 0 0 0 0 1 0 1] 0 0 0 0 0 84,030
10 Assistant Director of OSL 17 1 o 0 1 1 o (1] 0 0 0 0 ] (1] 0 ] o 46,875
Department Total: 2 1 1 9 1 0 o 0 1 0 [} [} L] 0 0 (1]
% Total: 100% 50.00 % 5000 ¢, 5000 % 5000 % 000 % 000 % 0.00 % =sann % 000 % 000 % om0 % 000 o 0.00 o 000 e 0.00 %
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Payroll
Job Salary Total Total Female Female Females Females Female Females Females Male Male Males Males Male Males
Group JOB TITLE Code Employees Minorities HorL/Y HorLIN White AA Nat/Haw A Al Horl/Y  HorL/N White AA Nat/Haw Males A Al Annual
10 Asst Manager Payroll 16 1 0 0 0 0 0 0 0 0 1] 1 1 ] 0 0 0 50,002
10 Supv Accounts Payable 15 1 1 1 0 1] 0 0 0 0 1] 0 4] 0 0 ] 0 49,446
Department Total: 2 1 1 0 [1] 0 1] 0 0 0 1 1 L] 0 0 0
% Total: 100% 5000 % 50.00 o, 000 % 000 9% 0.00 9 000 % 000 % o000 % 000 %5000 % 5000 % 0.00 % 000 o 000 v 0.00 %
Petroleum
Job Salary Total Total Female Female Females Females Female Females Females Male Male Males Males Male Males
Group JOB TITLE Code Employees Minorities Horl/YY Horl/N White AA Nat/Haw A Al Horl/Y  HorL/N White AA NatHaw Males A Al Annual
20 Professor of Petroleum Engr FAC 1 o 0 0 0 0 0 0 0 a 1 il 0 0 [ a 104,937
80 GRA Petroleum & Chem Eng GRAD 5 0 ] 1 0 1 0 (i} 1] 0 4 1 2 0 1 a 87,072
20 Assc Prof Petroleum Engr FAC 1 ] 0 o o V] i} i} 0 0 1 o 1] 0 1 0 86,664
20 Associate Prof Petroleum FAC 1 1] 0 1] 0 0 0 0 0 0 1 1 (1] 0 0 0 84,981
20 Associate Prof of Pel Engr FAC 1 0 0 1] ] o 1] 0 0 0 1 g 0 0 1 0 80,900
20 Assist Prof Petroleum Eng FAC 1 0 0 o 0 0 1] 0 0 1] 1 0 0 1] 1 0 71,000
20 Asst Prof of Petroleum Engr FAC 1 1] Q o 0 0 0 0 1] 0 1 0 0 ] ¥ [ 70,000
20 Asst Praf of Petroleum Eng FAC 1 0 0 0 0 0 0 0 0 1] 1 1 0 0 o 0 48,649
50 Administrative Secratary Il 07 1 1] 0 1 1 0 ] 0 0 0 ] 0 a a 0 ] 12,168
Department Total: 13 [] [} 2 1 1 o 0 (1] [ 11 4 2 0 5 0
% Total: 100% 0.00 % 000 ¢ 1538 % 7.69 o 769 % 000 % 0.00 % oop % 000 %8462 5 3077 % 1538 w 0.00 o, 38.46 o, 0.00 %

Physics
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Physics
Job Salary Total Total Female Females Females Females Male Males Males Male Males
Group JOB TITLE Code Employees Minorities Hork/N White AA A Horl/N White AA NatHaw Males A Al Annual

20 Professor of Physics FAC 1 1] Q 3 3 0 0 0 0 0 3 3 0 0 0 0 517,824
20 Asst Prof of Physics FAC 2 2 1] 1] 0 (1] (1] 0 0 2 o 0 0 0 [} 0 128,194
&0 GRA Physics GRAD 5 2 0 0 ] (1] (1] [ 0 2 4 3 0 1] 1 0 113,955
20 Professor of Astrophysics FAC 1 V] v} 0 0 0 ] 0 1] 0 1 1 0 0 0 0 102,372
20 Research Assoc Professor FAC 1 0 0 1 1 0 ] o 0 0 0 0 0 0 0 0 73.200
20 Assaciate Prof of Physics FAC 1 1] 1] 0 0 0 [1] ] o 0 1 1 0 a 0 0 70,777
20 Assoc Prof of Physics FAC 1 i 1] 0 0 0 0 1] o 1 0 V] 1] 1] 1] (1] 70,244
20 Assistant Professor of Physics FAC 1 0 1] 0 ] 0 1] 0 0 0 1 1 0 1] 0 0 64,013
50 Admin Secretary || 08 1 1 1 0 0 0 0 0 0 ] 0 0 0 0 0 0 30,514
80 GTA Physics GRAD 3 o o 2 1 1] 0 1 0 0 2 2 0 0 o .o 20,752
20 Research Professor FAC 1 1] 1] 1] 0 0 o 1] o 0 1 1 o 0 o 4] 20,000
80 GTA - Physics GRAD 1 1] 1] 1 1 4] o o 1] 1] 0 ] 0 0 0 ] 5,188
a0 Student Residential Assistant UGRAD 1 ] '] 1 1 0 ] 0 0 0 0 0 0 o @ Q 1.800

Department Total: 25 [ 8 7 [} 1 13 12 0 0 1 U]

% Total: 100% 24,00 32.00 28.00 0.00 4.00 9% 52.00 v, 48.00 0.00 ¢, 0.00 o 400 9 0.00 %
Plumbing Maintenance
Job Salary Total Total Female  Females Females Females Male Males ales Male Males
Group JOB TITLE Code Employees Minorities Horl/N White AA A Horl/N  White AA NatHaw  Males A Al Annual

50 Plumber Leadman 15 1 1 0 0 [ 0 0 1 0 00| 0 o 0 0 39,959
80 Plumber Journeyman 14 1 1 0 (1] a 1] o 1 0 [} 1] i) o 0 35414
60 Apprentice Plumber 08 1 1 1] o ¢ 1] 1] 1 0 1] 1] 0 1] 0 34,042
60 Plumber Helper 04 1 1 0 0 1] 0 0 1 0 0 0 0 0 0 22,3%

Department Total: 4 4 0 0 0 0 0 0 0 0 (1] 0

% Total: 100% 100.00 0.00 0.00 0.00 0.00 100.00 <, 0.00 0.00 000 o 000 o 000 o 0.00 %

Post Office
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Job Salary Total Total Female Female Females Females Female Females Females Male Male Males Males Male Males
Group JOB TITLE Code Employees Minorities HorL/Y HorlUN White AA Nat/Haw A Al HorlJY HorlL/N White AA Nat/Haw Males A Al Annual
50  Postal Clerk 07 2 2 2 0 0 0 0 i "o 0 ‘o 0 0 0 0 0 45254
10 Mgr Post Office 13 1 (4] (v} 1 1 0 0 1] 0 o 0 0 o 0 0 1] 31,951
50 Coord Post Office 08 1 1 1 (4] 0 0 1] 0 Q 0 0 v} o 1] 0 0 26,315
Department Total: 4 3 3 1 1 0 0 0 0 0 0 0 [] 0 [i] ]
% Total: 100% 7500 % 75.00 o, 2500 % 2500 3 0.00 g 000 % 000 % o000 % 000 9% 000 3% oo % 0.00 o 000 o 000 o 0.00 %
Job Salary Total Total Femnate Female Females Females Female Females Females Male Male Males Males Male Males
Group JOB TITLE Cade Employees Minoritles HorL/Y Horl/N White AA Nat/Haw A Al HorlL/Y Horl/N White AA Nat/Haw Males A Al Annual
10 President PRES 1 0 0 0 0 0 1] 0 0 o 1 1 0 o a 0 339,165
10 Dir Governmental Affairs 21 1 1 0 0 0 0 o (1] 0 1 0 1] i} 0 o 1] 134,590
10 Chiefl Exec Ass! o President 18 1 1 1 1] 0 (i} 1] ) 0 0 0 0 0 0 1] 1] 78.000
40 Department Specialist 11 1 1 1 o 0 0 o 0 0 1] 0 (1] (1] Q o 1] 32,448
Department Total: 4 3 2 0 0 0 [] 0 0 1 1 1 0 [ 0 []
% Total: 100% 7500 % 5000 o, 000 % 0.0 3 0.00 o 000 % 000 % o000 % 2500 %2500 % 2500 % 0.00 % 0.00 o 0.00 o 0.00 %

Property Control
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Property Control
Job Salary Total Total Female Female Females Females Female  Females Females Male Male Males Males Male Males
Group JOB TITLE Code Employees Minorities Horl/Y Horl/N ‘White AA Nat/Haw A Al HorLfY  Horl/N White AA Nat/Haw Males A Al Annual
10 Dir Property 23 1 o 0 0 0 0 0 0 o 7 o i 1 0 0 0 0 92,305
10 Manager Property Control 15 1 0 0 0 0 0 il 0 0 0 1 0 0 0 0 1 55,778
60 Property Yard Lead 1 1 1 0 0 0 0 0 0 1] 1 o 0 0 0 o a 29,138
40 Property Admin Spacialist | 08 1 0 7] 1 1 0 a 1] 0 0 v] 0 0 0 o 0 22,360
40 Recydling Specialist o7 1 o o 0 0 0 0 1] 0 0 1 1 0 [¢] 1] 0 16,224
Department Total: 5 1 0 1 1 0 0 0 0 1 3 2 0 0 0 1
% Total: 100% 20.00 % 0.00 o 2000 % 2000 % 0.00 o, 000 % 000 % o000 % 2000 %€0.00 % 40.00 % 0.00 % 0.00 o 0.00 v 20.00 %
PRRC
Job Salary Total Total Female Female Females Females Female Females Females Male Male Males Males Male Males
Group JOB TITLE Code Employees Minorities HorlfY HorL/N White AA Nat/Haw A Al Horl/Y  HorliN White AR Nat/Haw Males A Al Annual
30 Assoc Dir/Sr Scientist 22 1 0 0 0 0 0 0 0 0 0 1 1 o 0o 0 0 279,400
30 Research Engineer IV 23 2 1] a 0 o o 0 0 0 ] 2 1 0 0 1 o 175,529
10 Dir PRRC 26 1 0 o 1] 0 a 0 0 0 0 1 1 0 0 o 1] 172,274
10 Assoc Dir Operation & Databasse 20 1 0 o 1 0 o 0 1 0 0 0 1] 1] 0 0 0 135424
30 Senior Scientist/Sec! Head | 23 1 0 o 1 1 o 1] 1] .c 0 ] 0 0 0 0 V] 115,586
a0 Research Scientist Sec Head Il 23 1 0 [ 0 0 0 1] 0 0 1] 1 o 0 0 1 0 103,343
30 Research Associate \V 21 1 1 0 0 o o 0 4] 0 1 0 [} 1] 0 o 0 80,245
30 Mgr Systems & Net/Industry Lia 22 1 0 (1] 0 0 0 L1} 0 o 1] 1 1 0 0 ] 0 g.uww
30 Research Scientist IlI 22 1 o 0 ] 0 ] 0 4] 0 g 1 1 1] 0 Q o 87,376
k1] Research Engr/Sect Hd | 22 1 0 0 0 1] (1] 1] a 0 (1] 1 1] 1] (o] 1] 1] 77,188
30 Research Engineer/ Sect Head | 22 1 0 0 0 0 ] 0 0 1] 1] 1 0 1] 0 1 0 74,768
30 Research Engineer/Sect Head | 22 1 0 0 (1] 1] 0 0 0 1} 0 1 [V} 1 0 1] 1] 70,720
30 Cost Analyst Il 14 1 0 1] 1 0 Q 0 1 0 0 0 1] 0 {4 o 0 55,144
a0 Research Associate Il 18 1 0 0 1 1 ] 0 0 [ 0 0 0 0 0 1] 0 54,135
40 Coord Instrument Tech Il 14 1 0 0 ] 1] 1] o ] 0 0 1 1 0 ] 0 0 53,731
30 Contract Analyst 15 1 0 1] 1 1] 0 o 1 s} 0 0 1] 0 0 0 0 20,000
Department Total: 17 1 0 5 2 0 o 3 ] 1 1 6 1 0 3 0

% Total: 100% 588 % 0.00 o 2941 % 1176 u 0.00 v, 000 % 1765 % nann % 588 96471 o 23529 % 588 o 000 o, 17.65 o 0.00 %
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iy - n A e - LR Y vivv g [TXTIT} ™ 1083 ™ (TR ) MW g W Yo 32,29 WM g VAWV g rreuw g wuw e
Job Salary Total Total Female Female Females Females Female  Females Females Male Male Males Males Male Males
Group JOB TITLE Code Employees Minorities HorlL/Y Horl/N White AA Nat/Haw A Al Horl/Y  HorL/N White AR Nat/Haw Males A Al Annual
20 Assoc Prof Psychology FAC 1 0 0 0 0 0 0 0 a 0 i 1 1] 0 o 0 70216
20 Asst Prof of Psychology FAC 1 0 (1} [+} 0 0 0 1] 0 0 1 1 1} 0 0 0 68,095
20 Asst Professor FAC 1 0 0 1 1 1] 0 0 0 0 0 0 0 0 o 0 65,608
30 Curmiculum Developer 15 1 0 0 (1] o 1] 0 a Q 0 1 1 1] 0 0 0 39,000
40 Administrative Coordinator 11 1 o o 1 1 4] a o 0 0 4] 0 0 o} 0 0 31,200
50 Admin Secretary | o7 1 0 0 1 1 0 0 0 0 0 o] 0 0 [¢] 0 0 23,709
20 MST Instructor FAC 1 0 '] 1] 0 0 0 0 (1] 0 1 1 0 0 0 o 2,250
Department Total: 7 [} o 3 3 0 [1] [1] 0 0 4 4 0 [} 0 o
% Total: 100% 0.00 % 000 o 4286 % 4286 % 000 % 000 % 000 % pop % 000 %5744 % 5714 % 000 v 0.00 o 000 9, 0.00 %
Purchasing
Job Salary Total Total Female Female Females Femnales Female Females Females Male Male Males Males Male Males
Group JOB TITLE Cade Employees Minorities HorlYY Horl/N White AA Nat/Haw A Al HorlL/Y HorL/N White AA Nat/Haw Males A Al Annual
10 Chief Procurement Officer 20 1 0 0 1 1 0 0 0 0 0 0 0 4] 1] 0 ] 95,036
10 Assoc Direclor Purchasing Serv 18 1 o 0 0 1] 0 0 0 0 0 1 1 o 0 o 1] w&.wmo
40 Buyer || 14 1 1 1 1] (1] 0 0 0 0 0 0 0 0 1] Qo 1] 46,067
10 Manager Purchasing 15 1 1 1 0 a ] 1] ] 0 Q (4] 1) 0 a o 1] 46,152
40 Vendor Specialist Admin Assist 12 1 1 1 0 0 4] 0 o [ ] "] 0 ] 0 ] 0 35,239
Department Total: 5 3 3 1 1 0 0 0 0 0 1 1 [1] [1] 0 0
% Total: 100% 60.00 % 60.00 ¢, 2000 % 2000 % 0.00 o, 000 % 000 % o000 % 0.00 v%20.00 % 2000 0.00 % 0.00 o 000 o 0.00 %

Purchasing/Stor
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Restricted Funds Accountin

rchasin re
Job Salary Total Total Female Female Females Male Male Males Male Males
Group JOB TITLE Code Employees Minorities Horl/N NatHaw Al HorLfY  Horl/N White NatHaw Males A Al Annual
10 Purchasing Manager 15 1 0 1 ] 0 0 0 0 o o o 43968
40 Buyer | 12 1 4] 1 0 0 0 0 o 0 0 | 0 36,473
Department Total: z 0 2 1] 0 0 0 0 0 0 0
% Total: 100% 0.00 100.0( 0.00 0.00 0.00 % 0.00 0.00 0.00 o 000 o 0.00 %
rar’
Job Salary Total Total Female Female Females Male Male Males Male Males
Group JOB TITLE Code Employees Minorities HorL/N Nat/Haw At Horl/Y  Horl/N White Nat/Haw Males A Al Annual
10 Registrar 20 1 0 0] i 1 0 0 0 0 0 0 0 0 a 65,000
30 Transfer & Articulation Specia 15 1 0 0 1 1 a @ 0 0 9 ] 0 0 0 46,152
30 Data Analyst 15 1 1] 1] 1] 0 0 0 1] 0 1 1 0 0 0 41,600
10 Assistant Registrar 14 1 (1] 1] 1 1 0 0 1] 0 0 0 o V] 0 35,400
50 Admin Secretary Il 08 1 0 o 1 1 o 0 o] o Q [+] 4] o 0 24,823
Department Total: 5 0 4 [] (1] 0 1 1 0 0 ]
% Total: 100% 0.00 80.00 0.00 0.00 0.00 < 20.00 % 20.00 0.00 o 000 ¢  0.00 %




Report: WORK FORCE ANALYSIS
Run on: 02/12/2020 01:17 PM

DEPARTMENT
(OR ORGANIZATIONAL UNIT)

NEW MEXICO TECH

SCIENCE « ENGINEERING « RESEARCH UNIVERSITY
Affirmative Action and Compliance Department

WORK FORCE ANALYSIS
DEPARTMENT SUMMARY BY FISCAL YEAR

Page 39 of 44
Run by : Unknown User

For 07/01/2018 - 06/30/2019

Job Salary Total Total Female Female Females  Females Female  Females  Females Male Males Males Male Males
Group JOB TITLE Code Employees Minoritles Horl/Y HorLiIN ‘White AA Nat/Haw A Al HorllY  HorL/N White AA Nat/Haw Males A Al Annual
10  Dir Sponsored Projects 22 1 0 0 1 1 0 0 0 0 o 0 0 0 0 0 0 100,709
10 Assoc Dir Sponsored Proj 20 1 1 1 4] 0 0 0 0 0 0 0 0 o o 0 0 m.mwmm
10 Pre-Award Negoliations Mgr 19 1 0 1] 1 1 0 o 0 0 1] 0 0 0 0 0 Q 80,754
30 Research Adrninistrator 16 2 0 i} 1 1 0 0 ] 0 0 1 1 0 0 0 0 80,371
10 Mgr Granis & Contracts 19 1 [1] a 1 0 0 Q 1 1} 0 0 1] 0 0 0 0 72,006
30 Direct Cost Analyst 15 1 0 1] 1 1 0 0 o 0 0 0 o} 0 o 1] Q 44,004
30 Business Admin Specialist 14 1 1] 1] 1 1 [¢] 1] 0 1] 0 v} 0 0 0 0 0 34,611
Department Total: -] 1 1 6 5 0 a 1 0 1 1 0 0 0 0
% Total: 100% 1250 % 1250 o, 7500 % 6250 3 0.00 ¥ 000 % 1250 % (o0 % %1250 % 12,50 % 0.00 % 0.00 o 0.00 v 0.00 %
‘
Job Salary Total Total Female Female Females Females Female  Females  Females Male Males Males Male Males
Group JOB TITLE Code Employees Minoritles HorlrY Horl/N White AA Nat/Haw A Al Horl'Y  Horl/N White AA Nat/Haw Males A Al Annual
40 Shipping & Receiving Tech (1 10 1 [d] 0 0 0 0 0 0 0 1 it 0 1} 1] 0 28,375
Department Total: 1 L] [} 0 0 [] ] 0 0 1 1 0 0 0 0
% Total: 100% 000 % 000 5 000 % 000 v 000 v 000 % 0.00 % 000 % %100.00 ¢ 100.0 % 0.00 o 000 o 000 o, 0.00 %

Student Affairs
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Student Affairs
Job Salary Total Total Female Female  Females Females Female Females  Females Male Male Males Males Male Males
Group JOB TITLE Code Employees Minorities HorlfY  HorLIN White AA Nat/Haw A Al Horl/Y  Horl/N  White AA NatHaw  Males A Al Annual
10 Diir Student Affairs 20 1 0 0 ] 0 (5] o o 0 0 1 1 0 1] Q 1] 66,445
10 Asst Dir of Student Affalrs 15 1 o a 1 1 0 0 1] 0 1] a Q 0 (1] Q 1] 47,609
40 Specialist Student Affairs 10 1 1 1 0 4] 0 0 1] ] o 1] 1] 0 (] 0 0 30,640
Department Total: 3 1 1 1 1 (1] ] o 0 0 1 1 ] 0 0 o
% Total: 100% 3333 % 3333 ¢ 3333 % 3333 % 000 % 000 % 0.00 % oo % 000 %3333 % 3333 % 000 % 000 s 000 %  0.00 %
Job Salary Total Total Female Female Females Females Female Femazles Females Male Male Males Males Male Males
Group JOB TITLE Code Employees Minorities HeorllY Horl/N White AA Nat/Haw A Al Horl/Y  Horl/N  White AA NatHow  Males A Al Annual
a0 Studant Association Contract UGRAD 4 4 1 o U] o 0 Q 0 3 0 1] 0 o 0 o 3,255
Department Total: 4 4 1 0 L] 1] ] 0 o 3 o o U] 1] 0 0
% Total: 100% 10000 % 2500 ¢ 000 % 000 = 0.00 = 000 % 000 % poo % 7500 % 0.00 % poo % 000 4 0.00 e 000 o 0.00 %
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| Transfer (T2 llab.

Job Salary Total Total Female Female Females Females Female Females Females Male Male Males Males Male Males:
Group JOB TITLE Code Employees Minorities HorL/Y Horl/N White AA Nat/Haw A Al HorlJY HorL/N  White Al Nat/Haw Males A Al Annual
10 Executive Director 23 1 1 0 0 0 0 0 0 0 1 1] 0 0 0 4] 1] 110,854
30 Tech Transfer Process Spc 17 1 1 1 0 0 4] a 1] 0 0 0 1] 0 0 0 1] 81,629
10 Dir Maker Hub & Manufac Collab 21 1 0 o 0 1] 0 (1] 0 0 0 1 1 0 0 1] 0 70,000
10 Sr Business Manager 18 1 1 1 4] 1} 0 0 1] 1] ] 1] 0 0 1] 0 0 67,853
40 Technology Transfer Specialist 21 1 0 ] 1 1 0 ] ] 0 V] 0 0 0 1] [o] 0 64,603
10 Mgr Marketing & Publications 17 1 0 ] 1 1 0 o 1] 1] 0 0 0 o o o] 1] 64,480
30 Tech Transfer Analyst Il 19 1 0 o 1 1 0 1] u} (4] 0 4] 0 0 0 o 0 62,400
40 Administrative Specinlist 12 1 1 1 0 0 1] Q V] o 0 o 1] 0 0 0 0 35,006
40 Technician Il Maker Hub 16 1 o 0 1 1] 0 0 1 0 ] o] 0 +] v 1] 1] 32,760
Department Total: 9 4 3 4 3 [} 1] 1 0 9 1 1 [} 0 0 ]
% Total: 100% 444 % 3333 4, 4444 % 3333 9 000 % 000 % 1111 % opp % 1M %A1 % 1941 % 000 % 0.00 s 000 0.00 %

T nology Transfer Grou

Job Salary Total Total Fomale Female Females Fernales Female Females Females Male Male Males Males Male Males
Group JOB TITLE Code Employees Minorities Horlry Horl/N White AA Nat/Haw A Al HorlJY Horl/N White AA NatHaw Males A Al Annual
10 Director-AFRL STEM Outreach 25 1 0 [ 1 1 0 0 0 o T a’ [ 0 0 0 0 0 118,467
30 STEM Qutreach Specialist Il 19 1 a Q 0 0 0 ] 0 0 0 2 i 1 0 0 0 ._._n.,wm&
40 STARBASE Teacher 18 2 0 (1] 2 2 0 0 0 0 1] 0 0 o 0 o 0 99,965
30 Education Tech Writer 21 1 0 0 0 0 Q 0 0 0 0 1 1 0 0 o 1] 78457
30 Mgr Training Edu Lead 22 1 0 0 1 1 1] 1] 4] ] 1] o 0 0 Al o 0 77,256
30 STEM Outreach Specialist 17 1 o o 1 1 1] 0 0 1] o 0 1] o ] o 1] 63,623
30 Starbase Data Analyst 18 1 ] (1] 1 1 0 a 0 1] 0 o 1] o 0 o 0 61.357
40 Starbase Teacher 19 1 o 0 1 1 1] 0 0 0 0 0 0 0 0 0 0 59,575
Department Total: a 0 [} 7 7 0 0 0 0 0 3 2 1 0 0 0

% Total: 100% 000 % 000 o 7778 % 77.78 v, 0.00 9, 000 % 000 % 000 % 000 %3333 9 2222 % 1111 % 0.00 o 000 9, 0.00 %
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Vice Pres for Admin and Financ
Job Salary Total Total Female Female Females Females Female  Females  Females Male Male Males Males Male Males
Group JOB TITLE Code Employees Minorities HorL/Y HorL/N White AA Nat/Haw A Al HorlYY  Hor/N White AA Nat/Haw Males A Al Annual
10 VP Admin/Finance 28 1 0 0 ) 0 1] Q 0 0 1] 1 1 Q 0 0 0 253,028
30 Business Process Analyst 23 1 0 0 a 0 0 0 0 0 0 1 1 0 0 o o 98,124
30 Admin Assistant 17 1 1 1 0 0 0 o 0 0 0 0 ] 0 0 o 1] 63,624
Department Total: 3 1 1 0 0 0 0 1] 1] 0 2 2 0 0 0 o
% Total: 100% 3333 % 33334 000 % 000 o 0.00 o 000 % 0.00 % goo0 % 0.00 %6667 % 6667 % 0.00 % 0.00 o 0.00 v 0.00 %
Job Salary Total Total Female Female Females Females Female Females  Females Male Male Males Males Male Males
Group JOB TITLE Code Employees Minorities HorL/Y HorL/N White AA Nat/Haw A Al HerldY  HorlN White AA Nat/Haw Males A Al Annual
10 VP Student & University Relat 28 1 1 1 o] 0 o 0 0 ] 1] 0 0 0 0 0 0 n_m.u.mm
10 Asst VP Student & Univ Redat 23 1 ] o 0 0 o ] 0 1] 0 1 1 1] 0 o 8] 135,782
10 Dir Math & Sci Upward Bound 14 1 0 0 il i 0 0 0 0 ] 1 1 (] 0 0 0 76,378
30 Dir Performing Arts Prog 14 1 0 0 1 1 0 1] 1} 0 0 0 v 0 Q o 0 66,169
30 Admin Assistant 17 1 1 1 0 0 0 1] a o] 0 9] 0 ] 0 0 0 58,220
30 Coord UBMS Program 13 1 1 1 a 1] 1] 1] o 0 a 0 [} 0 0 o 0 40,310
50 Coordinator PAS 10 1 1 1 0 0 o 0 0 o 0 0 1] 0 ] 4] 0 28,257
Department Total: 4/ 4 4 1 1 0 [} 0 0 0 2 2 L] 0 0 0
% Total: 100% 5714 % 5714 o, 1429 % 1429 o 0.00 o 000 % 000 % opgo % 0.00 %2857 o 2857 % 0.00 % 0.00 o 0.00 o 0.00 %

VP for Research & Development
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Job Salary Total Total Female Female Females Females Female  Females Females Male Males Males Male Males
Group JOB TITLE Code Employees Minorities HorlLYY HorL/N White AA NatHaw A Al HorL/Y HorL/N White AA NatHaw Males A Al Annual

1 VP/R&ED/Chief Operating Office 26 1 1 0 0 0 4] 1] [ 0 1 o] 0 o ] o a 254,518
10 Assc Vice President R&ED 27 1 1 0 1] ] ] 0 a 0 1 0 o 0 0 0 0 183,041
30 Sr Research Scientist 20 1 0 0 0 0 0 1} ] 0 0 1 ] 0 0 1 0 138,086
40 Spec Asst Latin American 25 1 1 ] o 0 0 0 0 0 1 0 0 1] 0 0 0 130,000
10 Assc Director PTRC 22 1 1 U] o 0 o 1] 0 1] 1 1] 0 0 0 1] 0 118.810
10 Dir Finance & Bus Operations 21 1 1 1 1] 1] V] 1] 0 1] 0 o 0 (1] (1] 1] [} 102,367
30 Cave Management Scientist Il| 19 1 0 @ 0 0 0 0 0 1] 0 1 1 0 0 0 0 77.000
30 Supv Machine Shop 16 1 1 0 0 o 0 0 0 1] 1 ] 0 1] 1] 0 0 65,645
10 Mgr/Research Development 17 1 0 0 1 1 0 [] 0 ] 0 0 0 ] 1] 0 ] 63,648
30 Hazardous Materials Officer 17 1 o] ] 1 1 0 0 0 ] 0 (1] o 0 (1] 0 0 57,408
30 Admin Asst of R&ED 17 1 1 1 1] 0 0 0 0 1] 0 0 a 0 0 0 1] 54,956
30 Ressarch Compliance Officer 18 1 0 0 1 1 [ 0 0 0 0 0 0 0 0 0 0 53,805
30 Laboratory Facility Manager 13 1 (1} 0 0 0 0 ] ] 0 (1] 1 1 0 1] 0 0 &w.m.._u
3n Research Scientist | 20 1 0 1] 0 1] 0 ] ] 0 1] 1 1 0 0 o 0 37454
40 Administrative Specialist 11 1 1 1 1} 0 0 7] 0 0 0 ] 1] o 0 a 4] 36,774

Department Total: 15 8 3 3 3 [} 0 0 0 4 3 0 0 1 0

% Total: 100% 5333 % 20.00 o, 20.00 % 2000 ¥ 0.00 v 000 % 0.00 % o000 % % 26.67 % 20.00 0.00 v 0.00 o 667 o 0.00 %
VP of Academic Affairs
Job Salary Total Total Female Female Females Females Female Females Females Male Males Males Male Males
Group JOB TITLE Code Employees Minorities HorlLlY HorlIN White AA Nat/Haw A Al Horl/Y  Herl/N White: AA NatHaw Males A Al Annual

10 VP Academic Affairs 28 1 o] o 1] 0 0 0 0 a 0 1 1 0 0 0 o 212,160
10 Assc VP Academic Affairs 26 1 ] 1] 0 o 0 ] o 1] 0 1 1 0] 0 0 0 153,816
10 Sr Financial Administrator/ AA 20 1 0 0 1 1 1] L] ] o o 0 ¢ 1} 1] 1] 0 90,168
30 Administrative Assistant 17 1 0 0 1 1 1] 0 1] 0 0 0 @ 1] 0 0 0 48,983

Department Total: 4 0 (1} 2 2 0 [} 0 0 2 2 0 o 0 0

% Total: 100% 000 % 000 o 5000 % 5000 % 000 % 000 % 000 % oop % % 50.00 % 50.00 0.00 % 0.00 o 0.00 9 0.00 %
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Job Group:

Professional

Analysis Date: July 1, 2018 thru June 30, 2019

Availability Factor Form

Raw Data

Black

Hispanic

Asian
&
Pacific
Islander

Native
American

Total
Minorities

Female

Factor
Weight

Weighted Data

Black

Hispanic

Asian
&
Pacific
Islander

Native
American

Total
Minorities

Female

Source of Raw

Data

m
|

Percentage of
minorities and women
with requisite skills in
the reasonable
recruitment area
(Census Data)

1.9

24.1

2.1

4.6

32.7

52.4

55

1.05

13.26

1.16

2.53

18.0

28.82

Note 1

Other critical sources
of minorities and
women with requisite
skills.
(College/Universities,
Union, Trade Schools,
etc.)

Percentage of
minorities and women
among those
promotable or
transferrable within
the establishment

21.0

21.0

53.0

45

4.45

4.45

23.85

Note 2

Percentage of
minorities and women
among those who are
trainable within the
establishment.

Other internal sources
of minorities and
women with requisite
skills.

Note 1:

Note 2:

Final Availability (%)

100%

1.05

17.71

1.16

2.53

22.45

52.67

\

Professionals within the establishment

US Census Bureau, 2006-2010 American Community Survey, New Mexico



Job Group:

Technicians

Availability Factor Form

Analysis Date: July 1., 2018 thru June 30,2019

Raw Data

Black | Hispanic

Asian
&
Pacific
Islander

Native
American

Total
Minorities

Female

Factor
Weight

Weighted Data

Black

Hispanic

Asian
&
Pacific
Islander

Native
American

Total
Minorities

Female

Source of Raw
Data

Percentage of
minorities and women
with requisite skills in
the reasonable
recruitment area
(Census Data)

0 26.1

32.6

30.4

38

22.97

0 5.72

28.69

26.75

Note 1

Other critical sources
of minorities and
women with requisite
skills.
(College/Universities,
Union, Trade Schools,
etc.)

Percentage of
minorities and women
among those
promotable or
transferrable within
the establishment

0 44.0

44.0

69.0

13

5.72

5.72

8.97

Note 2

Percentage of
minorities and women
among those who are
trainable within the
establishment.

Other internal sources
of minorities and
women with requisite
skills.

Note 1:

Note 2:

Final Availability (%)

100%

28.69

0 5.72

3441

35.72

Technicians within the establishment

US Census Bureau, 2006-2010 American Community Survey, New Mexico, Socorro County




Job Group:

Officials and Managers

Analysis Date: July 1, 2018 thru June 30, 2019

Availability Factor Form

Raw Data

Black

Hispanic

Asian
&
Pacific
Islander

Native
American

Total
Minorities

Female

Factor
Weight

Weighted Data

Black

Hispanic

Asian
&
Pacific
Islander

Native
American

Total
Minorities

Female

Source of Raw

Data

Percentage of
minorities and women
with requisite skills in
the reasonable
recruitment area
{Census Data)

1.5

31.3

0.6

4.0

37.4

45.3

25

38

2.23

1.0

3.76

11.33

Note 1

Other critical sources
of minorities and
women with requisite
skills.
(College/Universities,
Union, Trade Schools,
etc.)

Percentage of
minorities and women
among those
promotable or
transferrable within
the establishment

42.0

8.0

8.0

58.0

33

75

31.5

6.0

6.0

43.5

24.75

Note 2

Percentage of
minorities and women
among those who are
trainable within the
establishment.

Other internal sources
of minorities and
women with requisite
skills.

Final Availability (%)

100%

38

33.73

6.15

7.0

47.26

36.08

Note 1: US Census Bureau, 2006-2010 American Community Survey, New Mexico

Note 2: Officials and Managers within the establishment




Job Group:

Faculty

Availability Factor Form

Analysis Date: Jul

1 2018 thru June 30. 2019

Raw Data

Black

Hispanic

Asian
&
Pacific
Islander

Native
American

Total
Minorities

Female

Factor
Weight

Weighted Data

Black

Hispanic

Asian
&
Pacific
Islander

Native
American

Total
Minorities

Female

Source of Raw
Data

Percentage of
minorities and women
with requisite skills in
the reasonable
recruitment area
(Census Data)

6.3

4.8

5.2 i3

16.6

49.2

93

5.86

4.46

4.84 28

15.44

45.76

Note 1

Other critical sources
of minorities and
women with requisite
skills.
(College/Universities,
Union, Trade Schools,
etc.)

Percentage of
minorities and women
among those
promotable or
transferrable within
the establishment

100 0

100

7.0 0

7.0

7.0

Note 2

Percentage of
minorities and women
among those who are
trainable within the
establishment.

Other internal sources
of minorities and
women with requisite
skills.

Note 1: US Census Bureau, 2006-2010 American Community Survey, United States

Final Availability (%)

100%

5.86

446

11.84

22.44

52.76

Note 2: Faculty within the establishment




Job Group:

Skilled Craft

Analysis Date: July 1, 2018 thru June 30, 2019

Availability Factor Form

Raw Data

Black

Hispanic

Asian
&
Pacific
Islander

Native
American

Total
Minorities

Female

Factor
Weight

Weighted Data

Black

Hispanic

Asian
&
Pacific
Islander

Native
American

Total
Minorities

Female

Source of Raw

Data

|
|
|

Percentage of
minorities and women
with requisite skills in
the reasonable
recruitment area
(Census Data)

56.0

5.6

61.6

3.7

56.0

5.6

61.6

3.7

Note 1

Other critical sources
of minorities and
women with requisite
skills.
(College/Universities,
Union, Trade Schools,
etc.)

Percentage of
minorities and women
among those
promotable or
transferrable within
the establishment

Note 2

Percentage of
minorities and women
among those who are
trainable within the
establishment.

Other internal sources
of minorities and
women with requisite
skills.

Note 1:

Note 2:

Final Availability (%)

100%

56.0

5.6

61.6

3.7

Skilled Craft within the establishment

US Census Bureau, 2006-2010 American Community Survey, New Mexico, Socorro County



Availability Factor Form

Job Group: Service Maintenance Analysis Date: July 1, 2018 thru June 30,2019
Raw Data Factor Weighted Data
Asian Weight Asian
& & Source of Raw
Pacific Native Total Pacific Native Total Data
Black | Hispanic | Islander | American | Minorities | Female Black | Hispanic | Islander | American | Minorities | Female

Percentage of
minorities and women
with requisite skills in
the reasonable Note 1
_.ooEE.:o:Hm_,om

(Census Data) 0 61.8 0 8.1 69.9 43.9 38 0 54.38 0 7.13 61.51 | 38.63

Other critical sources
of minorities and
women with requisite
skills.
(College/Universities,
Union, Trade Schools,
etc.)

Percentage of
minorities and women
among those

promotable or o Note 2
c.m:mwoa!oi:?:

the establishment 0 0 0 100 0 0 12 0 0 0 12 12 0

Percentage of
minorities and women
among those who are = = - = = -
trainable within the
establishment.

Other internal sources
of minorities and

women with requisite - - - - = -
skills.

Final Availability (%) 100% 0 54.38 0 19.13 73.51 | 38.63

Note 1: US Census Bureau, 2006-2010 American Community Survey, New Mexico, Socorro County

Note 2: Service Maintenance within the establishment



Job Group:

Administrative Su

ort

Analysis Date: July 1, 2018 thru June 30, 2019

Availability Factor Form

Raw Data

Black

Hispanic

Asian
&
Pacific
Islander

Native
American

Total
Minorities

Female

Factor
Weight

Weighted Data

Black

Hispanic

Asian
&
Pacific
Islander

Native
American

Total
Minorities

Female

Source of Raw
Data

Percentage of
minorities and women
with requisite skills in
the reasonable
recruitment area
(Census Data)

52.3

19.6

71.9

86.0

73

38.18

14.31

52.49

62.78

Note 1

Other critical sources
of minorities and
women with requisite
skills.
(College/Universities,
Union, Trade Schools,
etc.)

Percentage of
minorities and women
among those
promotable or
transferrable within
the establishment

100

27

27.0

Note 2

Percentage of
minorities and women
among those who are
trainable within the
establishment.

Other internal sources
of minorities and
women with requisite
skills.

Note 1: US Census Bureau, 2006-2010 American Community Survey, New Mexico

Final Availability (%)

100%

38.18

14.31

52.49

89.78

Note 2: Administrative Support within the establishment

>

Socorro County




NEW MEXICO TECH
PLACEMENT GOALS ANALYSIS

41 CFR 60-2.16 (vi)
Regular Full Time and Part Time Employees

NUMBER | Employment | Emplovment | Availability | Availabilitv | Underutilized | Underutilized
OF % % % % Minority Femal
JOB GROUP EMPLOYE Minority Female Minority Female S e
ES
Executives
Administrators
Managers 124 33% | 47% | 47% | 36% Yes No
Other Professionals wa WNG\Q uﬂng NN C\Q mu Ax- zo %@w
Faculty(tenure & 114 32% 19% 22% 53% No Yes
non tenure track)
Secretarial
Clorical 47 55% | 98% | 53% | 90% No No
Technical
Non Professional H H ﬂ A.QQ\O @Nng uk. QO WQAXV Zo zo
Skilled Craft 43 86% 2% 62% 3.7% No Yes
Service
Maintenance @c ﬂu O\Q umaxu ﬂmﬁg uwé\e <®m <®m
Total 698




